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PERFORMANCE AGREEMENT
2026/2027 FINANCIAL YEAR

Made and Entered into by and between
THE VICTOR KHANYE LOCAL MUNICIPALITY

Herein represented by
THE EXECUTIVE MAYOR, KLEINBOOI VUSI BUDA
(Herein after referred to as the “*Employer”)
And

MUNICIPAL MANAGER, TSWALEDI MACDONALD MASHABELA
ID: 1D: 721109 5353 088

(Herein and after referred to as the “Employee”)

For the period
01 July 2026 — 30 June 2027
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The employee of the Victor Khanye Local Municipality in his/her capacity as duly appointed
Municipal Manager herein after referred to as the "Employee”

Whereas the Employer has entered into a contract of employment with the Employee in
terms of Section 57(1) (a) of the Local Government: Municipal Systems Act, 2000 as
amended.

AND Whereas Section 57(1) (b) of the Act read with the Contract of employment concluded
between the Parties, require them to conclude an annual Performance Agreement;

AND Whereas the Parties wish to ensure that there is compliance with Section 57{4A),
57(4B) and 57(5) of the Act, that they are clear about the goals to be achieved and secure
the commitment of the Employee to a set of outcomes that will secure local government
policy goals;

NOW Therefore the Parties agree as follows:

DEFINITIONS

“The ACT” shall mean the Local Government: Municipal Systems Act, 2000 (Act 32 of 2000
as amended)

CCR B Core Competency Requirements

IDP - Integrated Development Plan

SDBIP - Service Delivery Budget Implementation Pian

POE - Portfolio of Evidence

KPA - Key Performance Area

KPI - Key Performance Indicator

MFMA - Municipal Finance Management Act

REGULATIONS - shall mean the Local Government: Municipal Systems Act

Performance Regulations for Municipal managers and Managers
directly accountable to Municipal Managers, 2006

FINANCIAL YEAR - refers to the 12-month period, which the organisation determines as
its budget year.
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1. INTRODUCTION

1.1 This performance contract is between Tswaledi Macdonald Mashabela, the
Municipal Manager and Kleinbooi Vusi Buda in his capacity as the Executive Mayor,
within the provisions of the delegated powers as stipulated by Council. The contract is for the
2026/27 financial year only. The expected performance reflected in this contract is based on
the reviewed Integrated Development Plan (IDP) 2026/27, the Service Delivery and Budget
Implementation Plan (SDBIP) 2026/27. The afore-mentioned documents have been adopted
as working documents of Victor Khanye lLocal Municipality and therefore, shall be the basis
of performance assessment.

2. PURPOSE OF AGREEMENT

The purpose of this agreement is to:-

2.1 Comply with the provisions of Sections 57(1) (b), (4A), (4B) and (5) of the Systems Act

as well as the employment contract entered into by and between the parties;

2.2 Specify objectives and targets defined and agreed to with the employee and to
communicate to the employee the employer's expectations of the employee's performance
and accountabilities in alignment with the Integrated Development Plan (IDP), Service
Delivery and Budget Implementation Plan (SDBIP) and the Budget of the Municipality;

2.3 Specify accountabilities as set out in a performance plan, which forms an annexure to
the performance agreement;

2.4 Monitor and measure performance against set targeted outputs;

2.5 Use the performance agreement as the basis for assessing whether the employee has

met the performance expectations applicable to his/her job;
2.8 In the event of outstanding performance, to appropriately reward the employee; and,

2.7 Give effect to the employer's commitment to a performance-orientated relationship with
its employee in attaining equitable and improved service delivery.
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3. STRATEGIC OBJECTIVE

The Municipal Manager has the overall responsibility of ensuring that he shall be, subject to
the policy directives of the Council of the Municipality, responsible and accountable for
administratively being in charge of the service delivery programmes within the Municipality,
budget, asset management, supply chain management, financial management and review,
and any other functions as may be delegated to him by the Executive Mayor.

4. COMMENCEMENT AND DURATION

4.1 This Agreement will commence on 01 July 2026 and will remain in force until 30
June 2027 or until a new Performance Agreement, Performance Plan, and Personal
Development Plan is concluded between the parties for the ensuing financial year or
part thereof.

4.2 The parties will review the provisions of this Agreement during June each year and
will conclude not later than 315 July of each ensuing financial year a new
Performance Agreement, Performance Plan and Personal Development Plan that
replaces this Agreement.

4.3 This Agreement will terminate on the termination of the employment contract entered
into by and between the parties for whatever reason.

4.4 The parties agree that the contents of the agreement may be revised at any time
during the duration thereof with the purpose to determine the applicability thereof.

4.5 If at any time during the validity of the agreement the work environment alters to the
extent that the contents of the agreement are no longer appropriate, the contents
must by mutual agreement between the parties. Immediately be revised.
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5. PERFORMANCE OBJECTIVES

5.1 The Performance Plan Annexure "“A" sets out:

51.1  The perfermance objectives and targets that must be met by the Employee
and

5.1.2  The time frames within which those performance objectives and targets must
be met.

5.2 The performance objectives and targets reflected in Annexure "A" are set by the
Employer in consultation with the Employee, and are based on the IDP, SDBIP and
Budget of the Employer and shall include the following:

5.2.1  The key objectives that describe the main tasks that need to be done:

522 The key performance indicators and means of verification that provide the
details of the portfolio of evidence (POE) that must be provided to show that a
key objective has been achieved;

5.2.3 The target dates that describe the timeframes in which the work must be
achieved;

524 The weightings showing the relative importance of the key objectives to each
other.

5.3 The Employee's performance will, in addition, be measured in terms of contributions to
the goals and strategies set out in the Employer's IDP.

5.4 The Employer will make available to the Employee such employees as the Employee
may reasonably require from time to time to assist him/her to meet the performance
objectives and targets established in terms of this Agreement; provided that it will at all
times remain the responsibility of the Employee to ensure that he/she complies with
those performance obligations and targets.

5.5 The Employee will at his/her request be delegated such powers by the Employer as may
in the discretion of the Employer be reasonably required from time to time to enable
him/her to meet the performance objectives and targets established in terms of this
Agreement.
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5.6 The Employee acknowledges the fact that the Employer is entitled to review and make
reasonable changes to the provisions of Annexure "A" from time to time for operational
reasons. The Employer agrees that the Employee will be fully consulted before any such
change is made.

5.7 The provisions of Annexure "A" may be amended by the Employer when the
Employer's performance management system is adopted, implemented and/or amended
as the case may be.

5.8 The Personal Development Plan Annexure “B” sets out the Employee’s personal
development requirements in line with the objectives and targets of the Employer

5.9 Disclosure of Financial Interests Annexure “C” set out the financial interests of the
amployee

6. PERFORMANCE MANAGEMENT SYSTEM

6.1 The Employee agrees to participate in the performance management system that the
Employer adopts or introduces for the municipality, management and municipal staff of
the municipality.

6.2 The Employee accepts that the purpose of the performance management system will be
to provide a comprehensive system with specific performance standards to assist the
municipality, management and municipal staff to perform to the standards required.

6.3 The Employer shall consult the Employee about the specific performance standards that
will be included in the performance management system as applicable to the Employee.

6.4 The Employee undertakes to actively focus towards the promotion and implementation of
the Key Performance Areas (KPA's), including special projects relevant to the
Employee's responsibilities, within the local government framework.

6.5 The criteria upon which the performance of the Employee must be assessed consist of
two components, both of which must be contained in the performance agreement-
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6.5.1 The Employee must be assessed against both components, with a weighting of
80:20 allocated to the Key Performance Areas (KPA's) and the Core Competency
Requirements (CCR's), respectively.

6.5.2 Each area of assessment will be weighted and will contribute a specific part to the
total score.

6.5.3 KPA's covering the main areas of work will account for eighty percent (80%) and
CCR's will account for twenty percent (20%) of the final assessment.

6.6 The Employee's assessment will be based on histher performance in terms of the
outputs/outcomes (performance indicators) identified as per the performance plan which
are linked to the KPA's, which constitute eighty percent (80%) of the overall assessment
result as per the weightings agreed to between the Employer and Employee.

KPA Key performance areas (KPA'S) |  Weighting
1. Basic Service Delivery and 4%
Infrastructure Development
5 Financial Viability and Financial 5%
Management
3 Institutional Development and 14%
Transformation
4 Good Governance and Public 48%
Participation
5. Spatial Development 15%
6. Local Economic Development 14%
TOTAL 100%

6.7 The key performance areas related to the functional area of Employee shall be subject to
negotiation between the Employer and the Employee.

6.8 The CCRs will make up the other 20% of the Employee's assessment score as follows:
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7. EVALUATING PERFORMANCE

7.1 Annexure "A" to this Agreement sets out:

7.1.1 The standards and procedures for evaluating the Employee's performance; and
7.1.2 The intervals for the evaluation of the Employee's performance

7.2 Despite the establishment of agreed intervals for evaluation, the Employer may, in
addition, review the Employee's performance at any stage while the contract of
employment remains in force.

7.3 Personal growth and development needs identified during any performance review
discussion must be documented in a personal development plan as well as the actions.

7.4 The Employee's performance will be measured in terms of contributions to the goals
and strategies set out in the Employer's IDP.

7.5 The annual performance appraisal must involve:

7.5.1 Assessment of the achievement of results as outlined in the performance plan-

(i) Each KPA should be assessed according to the extent to which the specified
standards or performance indicators have been met and with due regard to ad
hoc tasks that had to be performed under the KPA.

(i) An indicative rating on the five-point scale should be provided for each KPA,

(i) The applicable assessment rating calculator must then be used to add the

scores and calculate a final KPA score.

7.5.2 Assessment of the CCRs-

(i) Each CCR should be assessed according to the extent to which the specified
standards have been met.

(i) An indicative rating on the five-point scale should be provided for each CCR

(iiiy This rating should be multiplied by the weighting given to each CCR during
the contracting process, to provide a score.
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(iv)The applicable assessment-rating calculator must then be used to add the
scores and calculate a final CCR score.
7.5.3 Overall rating is calculated by using the applicable assessment-rating calculator.
Such overall rating represents the outcome of the performance appraisal.

7.6 The assessment of the performance of the Employee will be based on the following

rating scale for KPA's and CCR's;

Level

‘Terminology

Description

'Rating

|
Ei

Outstanding
Performance

Performance far exceeds the standard expected
of an employee at this level. The appraisal
indicates that the Employee has achieved above
fully effective results against all performance
criteria and indicators as

specified in the PA and Performance plan and
maintained this in all areas of

Responsibility throughout the year.

Performance
significantly
above
expectations

Performance is significantly higher than the
standard expected in the job. The appraisal
indicates that the Employee has achieved above
fully effective results against more than half of the
performance criteria and indicators and fully
achieved all others throughout the year.

Fully effective

Performance fully meets the standards

expected in all areas of the job. The appraisal
indicates that the Emplayee has fully achieved
effective results against all significant
performance criteria and indicators as specified in
the PA and Perfarmance Plan.

Performance
not fully effective

Performance is below the standard required for
the job in key areas. Performance meeis some of
the standards expected for the job.

The review/assessment indicates that the
employee has achieved below fully effective
results against mare than half the key
perfarmance criteria and indicators as specified in
the PA and Performance Plan

Unacceptable
Performance

Performance does not meet the standard
performance expected for the job. The review!
Assessment indicates that the employee has
achieved below fully effective results against
almaost all of the performance criteria and
indicators as specified in the PA and
Perforrmance Plan. The employee has failed to
demonstrate the commitment or ability to bring
performance up to the level expected in the job
despite management efforts to encourage
improvement.
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7.7 For purposes of evaluating the annual performance of the Employse an evaluation panel
constituted of the following persons must be established-

7.7.1 The Executive Mayor

7.7.2 Chairperson of the Performance Audit Committee or the Chairperson or
designated performance management specialist of the audit committee in the
absence of a performance audit committee;

7.7.3 Ward committee member (on a rotational basis), where applicable;

7.7.4 Member of the Mayoral or Executive Committee

7.7.5 Mayor and/or Municipal manager from another municipality,

The manager responsible for human resources of the municipality must provide
secretariat services to the evaluation panels.

8. SCHEDULE FOR PERFORMANCE REVIEWS

8.1 The performance of the Employee in relation to his/her performance agreement shall be
reviewed on the following dates with the understanding that reviews in the first and third
guarter may be verbal if perfarmance is satisfactory:

Quarter Period Review date

1 July - September Before end of October 2026

2 October - December Before end of March 2027 (Midyear
Review)

3 January - March Before end of April 2027

4 April- June Before end of March 2028 (Annual Review)

8.2 The Employer shall keep a record of the mid-year review and annual assessment
meetings.

8.3 Performance feedback shall be based on the Employer's assessment of the Employee's
performance.
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8.4 The Employer will be entitled to review and make reasonable changes to the provisions
of the performance plan from time to time for operational reasons on agreement between
both parties.

8.5 The Employer may amend the provisions of the performance plan whenever the
performance management system is adopted, implemented and/or amended as the case
may be on agreement between both parties.

9. DEVELOPMENTAL REQUIREMENTS

9.1 A Personal Development Plan (PDP) for addressing developmental gaps is attached as
"ANNEXURE B" and shall form part of this agreement.

10. OBLIGATIONS OF THE EMPLOYER

10.1  The Employer shall:

10.1.1 create an enabling environment to facilitate effective performance by the
Employee;

10.1.2 provide access to skills development and capacity building opportunities;

10.1.3 'work collaboratively with the Employee to solve problems and generate solutions
to common problems that may impact on the performance of the Employee;

10.1.4 on the request of the employee delegate such powers reasonably required by the
Employee to enable him/her to meet the performance objectives and targets
established in terms of the agreement; and

10.1.5 Make available to the employee such resources as the Employee may
reasonably require from time to time assisting him/her to meet the performance
objectives and targets established in terms of the agreement.

11. CONSULTATION

11.1  The Employer agrees to consult the Employee timeously where the exercising of the
Employee powers will have amongst others—

11.1.1 a direct effect on the performance of any of the Employee’s functior:;/'
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11.1.2 Commit the Employee to implement or to give effect to a decision made by the
Employer;
11.1.3 A substantial financial effect on the Municipality.

11.2 The Employer agrees to inform the Employee of the outcome of any decisions taken
pursuant to the exercise of powers contemplated in 10.1 as soon as is practicable to
enable the Employee to take any necessary action without delay

12. MANAGEMENT OF EVALUATION OUTCOMES

12.1  The key to a developmentally oriented performance management system towards
inadequate performance is to promote improvement through feedback, learning and
support, rather than judgement, sanctions or punishment.

12.2 Performance appraisal feedback shall be conveyed to employees in writing or
discussed with employees on a regular basis to prevent a scenario where employees
only find out about the gaps in their performance during mid-year or during the final

review.

12.3 The evaluation of the Employee's performance shall form the basis for rewarding
outstanding performance or correcting unacceptable performance

12.4 A performance bonus ranging from five percent (5%) to fourteen percent (14%) of the
all-inclusive remuneration package may be paid to an employee in recognition of
outstanding performance, subject thereto that, in determining the performance bonus
the relevant percentage is based on the overall rating, calculated by using the
applicable assessment-rating calculator; provided that-

12.4.1 A score of one hundred and thirty percent (130%) to one hundred and forty
nine percent (149%) is awarded a performance bonus ranging from five
percent (5%) to nine percent (9%); and

12.4.2 A score of one hundred and fifty percent (150%) and above is awarded a
performance bonus ranging from ten percent (10%) to fourteen percent

(14%). e
yan
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12.5 The performance bonus referred to in 12.4 here above is payable annually and
constituted as follows:

) Score :: Bonus % )
130 -133 5
134 -137 6
138-141 7
142 145 ' 3
146 -149 9
150 -153 10
154 -157 11
158 — 161 12
162 — 165 13
166 — 167 ! 14

12.6. Inthe case of unacceptable performance, the employer shall —

12.6.1. Provide systematic remedial or developmental support to assist the employee to
improve his/her performance; and

12 8.2. After appropriate performance counselling and having provided the necessary
guidance and/or support and reasonable time for improvement in performance, and
performance does not improve, the employer may consider steps to implement a
disciplinary process that will be guided by the Labour Relations Act 66 of 1995,

13. PERFORMANCE BONUS

In accordance with Regulation 805, section 32, a performance bonus, based on affordability,
may be paid to the employee, after

13.1. the annual report for the financial year under review has been tabled and adopted by
the municipal Council;

13.2. an evaluation of performance in accordance with the provisions of section 7 of this
agreement: and

13.3 approval of such evaluation by the municipal Council, as a reward for outstanding
performance.
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14. DISPUTE RESOLUTION

14.1. Dispute on performance agreement

Any disputes about the nature of the Performance Agreement, whether it relates to
key responsibilities, priorities, methods of assessment and/or any other matter
provided for, shall be mediated by a member of the Municipal Council; provided
that such member was not part of the evaluation panel provided for in Regulation
805 section 27(4)(e), within thirty (30) days of receipt of a formal dispute from the
Employee, whose decision shall be final and binding on both Parties.

14.2. Dispute on outcome of performance evaluation

Any disputes about the nature of the Performance Evaluation, whether it relates to
key responsibilities, priorities, methods of assessment and/or any other matter
provided for, shall be mediated by a member of the Municipal Council: Provided
that such member was not part of the evaluation panel provided for in Regulation
805 section 27(4)(e) within thirty (30) days of receipt of a formal dispute from the
Employee, whose decision shall be final and binding on both Parties.
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15. GENERAL

15.1 The contents of the Agreement shall be made available to the public by the
Municipality, where appropriate.

15.2 Nothing in this Agreement diminishes the obligations, duties or accountabilities of the
Employee in terms of his/her contract of employment, or the effects of existing or new
regulations, circulars, policies, directives or other instruments.

156.3 The performance assessment results of the Employee shall be submitted to the
Council within fourteen (14) days after the conclusion of the assessment.

Thus done and signed at Delmas on this %ﬂ day of J (.lf LP 2026.

AS WITNESSES:
=
1 s

-/
/& L L IPAL MANAGER
2. [ -

Thus done and signed at Delmas on this /. “] _day of J L.l’ ‘LJI 2026.

AS WITNESSES:

1.
2.

s,
(e
= S

Page 18 of 63
Victor Khanye Local Municipality 2026-27 Performance Agreement (MM)



(NIN) WawsauBy 3dUBWIONAY £Z-9Z0T Alljeddiuniyl [e20T aAuely J011A
£9 J0 6T 38ed

ETNETRNT]
-aEoj alg jo Adoo o
& put 'uonesoqe (wweBoid 3|e
PUN BIURSESY (atuwesboud Auniuwon E | &
884 Lvnedsiisy {awnweiboud funuiues [esndepy) Jzoz vy edg | = | B
1o jloda) supinisul | Anntiues [eiodep)  [esofep) Uesding (mwwesboxd Aunwigos | = g
pie suonedlide Mg voddng [eaueuy Voddns [eoueuy =TT |mokeyy) poddns mn w
JEleg] [ysss0ons 1B JuBLnIuS LI pespiacac 1y pepiosd s papinaid Zeog [BiaUBUl M papinoad 5
jo sajdog ajowoud 0f SPUeo) 0g) | Sewes| 0z WiN siaWed 7L YN WiN 2L ong XAl b b 1 S1aIUES| 0 LBUINt
|
| A D _ a _ - |8
30d BW0NG saeaipupInding: 1abiey [enuuy HO W 0D pIE No pug _ A0Sk | SZivzod @ = 2 B
S0y S : ) = = Hurrg o= o,
000y o = 4al i ATE
| wopng | & | = & m =
= | enuwy | F _ H
|
e el _
$9WI00JN0 LoKEINPa pue uoaajold |ejoos panoidil :jeog oiBaiens
INIWOTFAIA FHNLONHLSVEANI ANV A¥IAITIC 30IAYIS ISVE 4 VdY

dal 22/920Z — NV1d IONVINNO4¥3d (1 Yed) v FHNXINNY



() Wwawaesdy aueunoyad £Z-9207 Aujediiuniy [e307 2Aueyy 101DIA W MP

£9 J0 0Z 98e4

Al
shunaep anpsyos 3|npaijos ewn a|npaLas aw SNRaLIS Al Npayas awn 2NpAYDS all| e
Juatualieueyy ysiy sl papelap pajiEiap ay pajieisp 2y pefieep s pajjep al pafiEeEp eyl {Uopesiuetio W
8l |0 FEINUiL SUL UM BU U | Ul SUN UL UL | UM U UL Vel | LW Bl UL US| | i SUI LT Ul | yim Bt Ut ueig @101} 8|npayos }
pug spndey) LB JusLLzberyy Juswabeuey Juswabauep uswsbeuep juaLsteury] jusupieuey LU pBEED € Ljim B Ll W Gy
el Apapeng JuslisbeueL HSiy ey Yo UL jo Y5 ayl jo X1 ey jo e 8l o A5 Bl o Zebz | ueid uswaBeue) yaty ay) 5 m.
) jo saidog Hel eaaoagy 10 UDINGDXS %60 | UDANDEND CH | UDHNOSKS %GR | uDHNOSKS Y68 | LOANOBXS %GR |  LONNISXS %GR 9088 2snau | AL 3 -4018d Jo sapenb ad uonosxs g, m_
soupwanoh o m
ssibiay ajeindies -
SUNoSaY 16 uondwod W
¥l BLj 10) panpsal panjosal panasal panjosal panjosal &
alf| jo amsnpal aoledued jo panjosal pug e pasie [uR pasies pug pasiel pue-pasie) pUE pasie Japenb jad panjoss) m
‘ioda) Apsimnt s80uBiEq pug pasie) sUognosas slofinosss suoqniosa: sungnjosal suolfnosal suoinjosat za02 pUE PEE(R) SUONNI0SS) 2
a4 jo saidog SHoA0 AL OVl %08 DY %08 ¥ 9608 O %08 ¥ %08 Dt %08 %08 SSNno U) [ [4 -G8 DY 1101 O %
_ _ (owmappyy | g 2
30d | ooy | ‘OwbuNGNG | Wheljenuy | 4o A0 pig "0 puz D154 sewetz | andu)) m £ | s 3 |&
000 o £l 4al ld¥ 8 a
1e6png & s m =
{enuuy g _ g
128202 suljaseg

wswwsach [ea0) jo weyshs ay) w mucﬂﬂmcoo.besEEou.gan_ :[eog aibajens

NOILYdIDILdYd D1T8Nd ONY SONYNYIA0D Q009 ¥ VdA




)
E|
3
5
EIERGET 2
aouepuBlE 5
pue sydeibojoyd = ®
10 BNS(AU FILs|[Be g12
'SpIBME Bl) JlLspeEag pisl SpJesy Pt spuemy L20T UE 1€ AQ i
Joj undal 1n0asopn apowoud pus Djal| spiemy a0UAIRIKT uapaxg 2007 piay Spiemy solkmljackg m
B0 Ado) ajepaidden| | suue|Esxs ouE | Sep | ¥IN DU | YIN YN | 004 9zl 3 € P OUjEp Jo Bquiny .m
g
sdnoub sdnouf sdnab adnosf sdnuf 2
paieubisap pejeuisap pajeuBisap peeubisap paieuBisap =
stinaib Jo SN 10 E8n| 10 saAl Ja sOA(| 10 sany| 120z 9unp og Aq (=
L =T BTN pajeufiisap jo san| a1 Buinoduun a1y bumoadun a1 Buincidun e Buincudun auy) Buinosdun sdnoub pejeuliisap jo-sen| =
(ot o) spodes FUESISSE s Butaodw] e 1D PRSI0 U0 pasnoo) 6 pasnad) o pasnagy e pasnan) A alfl Buacidus o pasnoo| m
ino-8s0p jo Adeg Aunuwog | pasnno; ssaeqiul y St & sanjeqil | SR | SaERIL | SAMBAL | g 000§ ¥l b -£06A SIMBIIN JO BN -
o bl .. _ O U . |S
30d w_._._ooﬁu Jogeaipu| Inding wbieL Enuuy. vl 0 pIg o pug DSt 1) [AITA ndu) m m_ AU w M._
0008 o g ol Id¥ a |=
wopng | & | 2 _ 3 |2
oy | F = = |g
alijaseg
L2I9Z02 9

$3LO2INC LOFEINPS PUE LOf33104d (21008 paroidi) :jgog abelens

LNINOT13AIA IUNLINYLSYHANI NV AMIAITIQ IDIAYIS JisvE ‘L VdA

dIgas £2/920Z — NV 1d IONVINHO4¥3d :(Z Hed) vV FUNXINNY




() Juawasidy saueliopad /7-9Z0T E__mm_u_:z_\,_ [E207 aAueyyNO

£9 J0 zZ =8ed

i
DE =
o m o
yoda) @ 2 &
ino-gsup c= | Z
# jo Adoa 92 W
e pug pajanpUOg pRInpLOY PEIONPUDD m,l.m &
‘PEYNOA S SUOREALBA suapeayan suofEayu2A DEjINPUCo flenuuen | § 8 E|
S55ELISN] sassalisng sEauE| Saousn| 20Ua0) sunfjeallan e pajanpuod suaneoljuas o) 2
jo ss|Boy pajeqnbay SSOUISIG ()7 ssaUISng ()7 ssauisng (| il | eousal ssaujEng 0} YIN 19| esnayu vET [4 ZON | B30UBY)| SEAUIENG JO JBGUINN
panss
Sjed
pue §2| 2
as190i| 53 | 3
il 8y g &
jo Aoz oF 5
B pue 8 & =
ssjsibal ‘suafjeydde ‘suaealdde ‘suofedyjdde 20T w 3 4
wonesijde peatudde sed se | penudde isdse | panoidde md sg aunp og Aq suoneajdde [ & 2 z
al SAESAUISNY PE5S] SEIUEAI| panss| Sasusdl| panssi sasuasi) paanidde sod s pansg) | T = =
joseidog | pajeniiay aped) %004 apes %004 BPEI| %00} ¥IN W/N ¥iN %001 | ssaoyuj Le? [4 sasuBoy pue siwiRd 0 9
oW & 3 w
Lol Jad 2oy uow ad siney gquow sdsinoy | Jed sinoy (pp) yjuow Jad sinoy E M 3.
anpaias () wey) 20U (o) uewy 20w (o) uey siow UBLf 2ol Jou o sed sanoy (o) uet-aiow g o w
DA jousepelemdss | louse pejgndns | 10U g8 paigindiis se pajerndis (ov) vew 20w ol 2 pajeindils (wio) sakojdwe | 5 g
R Sfana B0 S{ana| SWIBAD S/ONG| BLUIIBAD |  S|BAE| BLUSAD 10U 52 pajendns: S|9AB| ALLRIIND sz wwous dad sinoy (op) | & & ,m
pescidde | eduimdibo paiejsia| pejejsibal pejejsiBa| pajelsiGa signa swnann | pajersibe) buipesoxa uet} 10U jou SE pajgndls | 2. m ]
atf) P janLos fiuipeaaa Buipasoxs Bupssaxe fupesors | pajes|bo) fupsans saafojdwa 0z siond) swnmao paieisiia) | 2 5 s
Josapdoy 1afipng saakojtwa u( seafojdwa 9 sasdodwa g | seadodwe 90 ssafoidwe B0 %0 %0 35004 Uj P } -SHN fupaaoxa ssafojdius 10 %
(roreappy) [ & o ;
30d | s | ‘OWPUINGNG | 19Biey jenuuy 0 W BT D pUZ s szwzor | wdu) | @ 3 U 8 .W
000y < - 1dd o
P m = dal W -
1eBpng 2 3 =
|enuuy = s m.
17870z i

yiomawel Aoyod WA PUB YIS M eaueydwon panosdu) :jeog diBsjens

ANFWIDVNYIN FONVNIS ANV ALITIEVIA VIONYNIS ‘2 VA




(W) wawasaudy saueuwloyiad £LZ-970z Alljedpiunip [ed07 sAuey
€9 JO £Z 28ed

PIA

{semAajdwa

Aq peryiom =
gjans) | (seokoidws g | (seedopwa Aq | (ssshoidwa fq | (seedodwa dq En |5 =
saafojduia SWIHEAD | PIYIOMSEAG] | FONOMSRAS] | DSYOMSIEAZ| | POXIOM SN &g B2
Lods) sUiEAn BlLBAD A pasiom | jo unijonpa) SWLeND 0 BWIPSA0 JO SLURIAN0 30 aURIBAG JO (Ajuo yy) s2pEnb w m m 2
[ejualupEdap uo Dujpuads SiAG| Blupen0 %0b) | vononpsieg0l) | uohanpelsgal) | wononparegol) | uoonpal ol 7208 mdseafodus Aqpeyiom | 2 | =

aif) o Adop) peonpey | uuogenpesgs0l | 999 bSki> 690 AOLY> 620 vl LY 6.8 824> 18l £01 4> waN | esnolu LER 4 GUN | SiEAefalMEAO 0 uoRonpal %
ojweapyl | @ _ 2
4oE21pY| . . 1afiiey . . , I = = 3

30d awoang | PN | jenyuy 40 i 20 pig 40 PUZ 170 154 sopapz | wdw) | | F | L0 R

000 ; i d¥ a &

wopng | & | B 3 | =

enuuy g i a 2

1ziszoz sujeseq

yiomawe.4 Aorjod WTHA PUB VIN4W 03 3oueduios paaoiduw| :jeog) oibajens

ANIWIOVYNYIN ONVNIS ONY ALIIEVIA TVIONYNIS :Z Vd




as_EvucmEmwhm<0u:mEhatmmmm..mmn.m3:365:5.33 m\:_m_._vy %

£9 J0 pz 28ed

Q
S
Henn @
Jad g
T 18uenb isuenb iByenh 1ayEnt Bpenb isyenb 3 &
fg paufiis = i B a4 W sl Jad (i el 1ad Wi ey Jad ) sl =d YW e &
spodal 0] paigns Ol peRUONS | O} peluGns ol papuigns | o) pepigns 0} pRiLugns m
safliLny spodal g0t e todal toded possd a0z Jayenb s B
mc:wm—m gallewonab gEEUO %EOQ wo.EEEQn_ SfILILOD 2puwoy SEJIULCT B0-20 | 3 0] pefitugns m_._on_m» S0y W
101 1ot yoows | Busssig 10ly | Buyeaig ioly | Busemigioll | Buwmisigl) | Buesigiori | Bupens o)l y | esnoyy) LE b 1] Buusals 19| 0 Jaquiny
fm}
55| &
_ 3
Hodsy Siliesbiold pue g o wu
pny | Bunpomiat (7 panjossl panjosal panosas panjosas panosal panjosal ] w, m
pwepuo | sledomunpy | 19poswE | (Do sws Ul | (Qpjosuera | 1DplesuNSUl | LO) 0SSt | LO] 40 Suust Ul g | =2 )
dnmogo) | sudo Buunt | sBupuyypny | sBupugupny | sBupugypny | sBupusupny | sBupuippy | sBupuy ypny ey | Sunp 0g Aq peamsal 0| j0 sws) m
e 40 fdog Woows |  [BuiBi %001 | [EWRIUI%00L |  [BUIBIUI%00) | EWSU| %00} |  [BWEU) %00} | (EUISI 9001 %004 | @saoyu) gt [4 ‘£led Uy sBuipuy ipny [eLisy| je o
- S (sopmoppuy | o
304 | sueome | mimp | PORLESGY | aous 00 Pl 50 Uz 108t vz | ) | B | E 3 M
0004 = g Ut dal ¥ | o
13Bpng g M 8 B
enuny | F » g
3
LZ/920 S
uogensiupY [edidiunyy 8y Jo ssauaAloaya pue Aouajalye panoiduw) :jeog dibajens
NOLLYINYOASNYYHL ONY ANINJOT3AIA TYNOLLNLILSNI € Vd)




(NN 2uawaRa8y srueuIouS £Z2-9707 Aediduniy [B207 aAuely JOIDIA

£9 40 8¢ mmmm

uofiniesay
ouneg [T RunoY flaunos
pue jiodal lpunes) o) iounos aj o} papiugns ol pepugns o} pajjiwgns 1oUnG7) of
sousunpad | Lengsp aowes | peyillgns spoday | peniugns sjiodal poda; podal yodal pepwgns Lods) [IBunog o) peugns
Jdigas | Jozovewopad syueuopnd sauewopad sousuopad aoueubcad sougLiopad saligilboynd sundal aatpuliofiad |
Asyzng penoiduj d18gs ¥ dif0s b d180S | diftR | dIBgs | i80S | asnouu | wee | b digas fsienh o squn | 2 &
m g
oy oy oy = 2
av yodas | o) pamwiens (A4 | oF pemiugns (A4 o) pamwgns (A4 Ge0¢ fny (e A ovoar | B m
ojuossieqns | souewsopad | gz/sz0z) Hodsy | 97/5Z0¢) Hoday 92/5207) Hoday ponuians pue (A4 Sz/5z0z) | & g
jojocud pur | jenuve sigipa URILIOJA. BOUBLLIOYS BEULOME 7202 liotley] saltnopad w ]
udvohdog | puesjinaoy Bl | [enuuy | WIN VN VIN jenuny | msnOY U| 0z 2 20U | [E0UUY 3U o uogedwo) | 2 <
YLD0D
0] UCIsshLgns
jo joaud pug pauitiis paubis paubis
qualuesiy | Apaepeawias | wmbeusp ey | sisbeuep lojueg siabevepy oweg ) 970z Anp g Ag
soueulopsd | jo ssusiwopsd 10 sjuswsmty jo Sjsaiby 10 Sjugwaaily 20z | poubis siafieusyy Jowag jo
pauig panitu BIBUIONS § BOUBLICHE § YN YN YN 2ouUBlLnyad § @50y u) zes [4 owg | SupwaRiby solewioyad
L
paRINpUa patanpuod seshojdws g
samhoie saafodws 7 96 Uosag oD
W§5 7 05 U055 | Y5 9 95 UOKDSS josmensy 1202 ep o3y | w gd
‘ia|a1bs 10 smaIaY |0 SmBinBY SOUBLIOYEY e payanpucn seakojdie _m g |28
anuepuse BOUELLNLE, salBuopay Enuuy ¥¥G 95 Uepoag 8 |35
pue spodey | Asmnjep somes feAuiy ety 92/520¢ jo smainay 2ouewopad | 28 | S g
uswssassy | o 0ueilopsd aziGz0z pue gLz pue pue Jeak 2207 [Bnuwy $219202
BOUROLS pancidw( | Jeak-pu 22920z | esh-pIN Le/ognz VN | BN c2iszoe VIN ¥IN ssoyu | yge| € S0ud pue Jeak-pIN £2/920¢
owapy | & - | 2
304 suoony | “owspuinding | 1eBley jenuuy 70 Yy a0 pig "0 puz OIS suyzoz | wnduj) m g e 3 m
_ 000:Y s 1d) &
) 40i g
wong | & | 2 | 3
[EnuUY = = 2 g
uoneasIuIWpY [edIdUnj 3U3 0 ssausAndaya pue Asuaiye pancidw) (leog 9iBajens
NOILYWHOASNYYL ANV INFWJO13A3A TYNOLLNLLLSNI ‘€ V)




(NIA1) 3UBWaaL8yY 2auBWLIONAd £Z-970T ANjediauniAl |07 sAuey) JOTIIA

€9 J0 9T 83ed

N

sjusiase sjuawesalfie sjuswealbe
BOUELLIDLBY anuguunped souBiLopRd 0z07 ‘equisidag 0 Aq
(uawsaiby BalBULOLE paufiis Y paubis Ljim paulils ym sjuiues i souslioyed
asoueuopad | uogesueBio [ SeOKO KSTL Sjeiouo b6z S{BIOWO /571 7207 paufis Yim S0 b/
peufiy |  jofumoudiy | sepRig ySelfz | SSpRID HSEL §2 VN VN YA | sspeis el g2 Pl 0| wee| € G0ud | -7} sepein sy jo saguiny
5304 enap) | SH0M UBARE | eap fiuparal
siodene | sdodiverse | wmgagg | MIMIBOS | Tgmggag | SH0dIeReR 1
W gas Wmqiags | evonezceio | IPUONSZUBEI | oy auahi i dIBS 8
muogezuebio | uonezveBio | siguipanenpe | BUIVPSMSIOE | gy yipaagugp | IPUONRZIURRIO - 3
s ut sl bl siefise) sofiel T 30 wenepl | B
spodal penaliae siafie penaie sjafiie) [eIuatupedap [aLpedap (ualupetap pangiyoe safie] Wi llgas eucezivebio W. =i
golewinusd | Aisagep sowes fejuswedap |ElUawLEdap Apapanb Apsyent Ayieyenb eilusugiedsp Te0e oy) wparsiye meli | & g
Ayayenn ponouchy) | Ausperbjovgog | Apsuenbjo o%0g 10 %08 10908 109509 |  Apepenb jo 3,08 %08 ol eee| b -Z0lg | (EWewpedap Ausyend jo g, W_ <
Y1900 2
0] UDISSILINS g
jojooud | Alanep aomues 3
pue |ustuaeiby pantudul . (920g Anr 1) Geseln
sapioped | pue voneisBal | paubis wewssifie | paufis jueweaibe paubis Juawaaibe Zze | peresiBe) ey ugm paubis
poubly | ojsauendwoy | eoupuuoped | | soueuuousd | VIN YN wiN | soueuuopad | ! o| eee| € g | Meseibe saueuuoyo
pepuane
papusge funeatu pepuaiie 9.0
Hupesl aEjWWo Buneow . . g
pepuane Bugasw | pepusile Gulssw = Is) 1pne szpiuwios | papusye Bunealy L20¢ sunr* ¢ Aq papusle W m
papuaye Ba)IILLND 2aUILLoD ipne snustuapad liphe =G shiunasur 23NN E -
sBulsay) Bunlodas | ppnesausiiopad | ypneesuellopsd agueuuoped | puB SBRILLWCD sovewopad | Jpne aoueuwaged Jpme eapwiepad 23X
) jo sasiboy jo Ayenk [IER= TS ) PUR GARIWWOS | pUE SEILLoD ipne | pue ssmLibes puUE sagLULCD AN pUE 28jliuwos =
SaUepUBYY penoidi) | ypne Aeupio | upne diewpio ¢ | pne Asupio | figupio | | upre Ksupio | | yipne Aseypso | [ 0 e b 103 | e dseupio jo Jequiny
(1orea1pul - | 2
30d O | sowojpurinding | jeBiepenuuy | AU 0PI 0 pUZ o Is) saz | wow | B 5 : |2
oo L g s 1 S |5
wpng | & ..w dai g |z
jenuuy z ® m.
1zezoe auljaseq

uonensiuwpy [ediolunjy ayj Jo ssausAnosys pue Aausiayse paroidw) :eog JiBajens

NOILYINNOASNYHL ONY LNIWHOTIAIA TVNOILNLILSNI *€ VX




(1IN JuBWS3IBY dUBLUIOHE LZ-9Z0Z ANjedidiunia |ed0T aAuey A

£9 J0 LT 98eyg

(=]
Hornjossy g
faung) I E: m,
Pl runag e L) E e
o) papiwgns | 0 Ajjeuogoun) [RUnog (tpuned 1Lunog  [puneg & &
spodal | 8y ainaus pug l1Bunog ol flauneg ol ol papjuigns 0l pERibONS o} payiugns 4} papans g g
Ayguonouny | Aupgejungooe | pepugns spodas | papiugns suods: yoday Loday podey Hbday =] =
GapIWILGg plig Kevonoun fyeuogaund Ryeuagoun 4 Apjeuotatun Ajeuopouny Aljpuctoun | |1sunoy) o} papLIGNs suode 5
piam Apsuenb | Alsajep aoies R e} sajiuwen B3ROy saNwwogy sauILDY sauwey cehe Ageuonauny ssiwiuies -
0 881007 anosdu| pIBAA PIEM ¥ PR | UM | P | DIBAN | asnoy | | b “iikd PrRAA ApSLER) 40 J3qUINN
unnjesey
[unos
pu raunog
al pellgns Jounog
spodes Aupgeiuncoe |Puno?g ouney i panllians W g
{puogiado ajowd ple O] pEngns o pajugrs sugyd 9702 1equEdas pg = &
plep | Kisnjpp aojuas | sued jevoiesado | sueid juoriersdo feuogesado Zz0z | Aq jrunog o) paiugns sugjd & g
[Enbue jo Adag anaiiu) PIBAL & PIBM B N i YiN PIEM & asnol f gy b pged | |eungissdo pigg 40 18glunky 2 8
[CIENER)] 2 2
Joypny & 8
oy jesousg) Jopny | |elause lonipny ) {0 8o aip
o} Uatsspuagns podal aU) jo 30140 By 8i[) JO 20140 B of perugns
o jooxd soueuuoped | o) pajlilans pue | o) paligns pue pue pajidwos az0z By ¢ aiopeq
pue sy | (eue spap | paydwos vodsy | pepdivos poday Hoday Zang | 1o Uo 9y o) pepiugns yeday
(Enuy joidtdon PUE BIRINGTY |enUty Y20 | (BN 38 | YiN N WIN (BT B | SN0 U] Sy N “GLIN |EnluYy pEPHOSUOT BRI
(101e2(puy) 2
304 teara | sowapunding | @bz jenusy | a0 By "0 PIE iy pug np s s | waw | 8 £ | wn g |8
000:4 = g g Ia¥ 2 | &
jbpng | & E 3 E
fenuuy g = @ m
o auijeseg
JuswusaAob [220] J0 waisAs ayj up s9uspHU0Y Aunwitod aaoidw| jjeog) abajens
NOLLYdIDILYYd DIT8Nd ONY IONYNEIA0D 009D ¥ Vd)




A

(W) wawasi8y sduruLDuad £ 7-9707 Alediduniy (ed07 sA
€9 0 87 #3ey

@mﬂﬂ

funag
‘she-Ag Buog [aunog Ag pasosdde
pup ‘saibajens Aq pancudde Aq panosdde smeT-Ag
"sarpjol sweAg smehg | pue ‘ssifeins (W0} L20Z 2unp 0g
panode ||k pue ‘saifisieas pue 'seifisjens “sajatjod Aq jrounan Aq panoidde sme'
o ungnjessy savetsaob ‘safojod ‘saijed | panaiAslmel 2208 -hg) pue ‘salfiajens ‘sayjod
juno’) poofi siowouy | pemainalymau] pemSineymaU (| 0l Wi WiN YN ol asnou uf Ly l -1€8d PEMEIAIMBL JO JadLnpy M mv
: 1
lgjsite) 3 2
BoUBpUBHe . ] b
L] J0 BMSNKIU = papuaEne papuse papualie papuslie papuslie
yodsl | Apgeuncase puE peleyiioe) pue pEeyoe] | puB peiEoe) | puE pEIENOE] | PUR PEIENIOS) | LR PER)IOR) papusye
(oeannn plr sfunasil sBulsaw funesi Bupeaw Bunssw Bugaat pue pajegoe) stiunesu
Auapenb | Asansp 2ones ipesnno [TRE=T (oeanng yaeannn \oeanne T 208 ReaYNo ApLnwio
sy jo Adop annidw) Apunwwog y Apuninog g Anwnuwueg | Ajumusiueg | Aumuwog | Alununsog | b asnoy uf gv L -Lied AjEpene) 16 ssquingy
o (owopy) | @ < 2
30d Suwomng | OEAPUINdING | Jefimy fenuiy 10 WY 50 pIg o pug o ¥ STVZR wduj) = g . M z
. 0004 = dal Id¥ @ o
wEpng g £ 3 )
pouy | F “ ® 2
LZI0Z0Z it

JuaWLIaA0E [290] §0 WaysAs 3y} Ul 32UBPLUOS AUUNWWOoD aAcidw) g0y diBajens

NOILYdIDILYYd D178Nd ONY IONVNEIA0D 0009 -F VdM




¢
() 1u2W2848y sduruwIopad £7-9Z07 Aljedidiuniy |eaoT aAuey

€9 J0 67 28ed

uolrjosal faurnes “faunon
{ibunos Lanep Aq pancudde g panoudde 1207 Aep | €
pUE 4l seanas | ounog Aq paadidde puE e pug paige; 2e0z | Aaiwunog Aq panoidde pue o
[eur jo Adog porosdw) | pue pajus) ¢ ke L ) eug | 40l [Burd | YIN YIN YiN ISA0Y 1) (457 L e PRIGE] (1 BEOLILENE [BUL W M
‘uofinRaay @ @
jRunay [ounad [lunag : =
PR LB Ag peavudde Aq peanidde W 2
SEEN0) MATNE) Buiueyd founos Ag pesoidde | pue padoeasp pue padojerap azig By (¢ m m
A1l panoidde {BunAnIRSul pue padojasap uveyd ssaooud ugd sssooid zene | Agpeunog Aq penosdde ey
j0:Adog pewual | wedssaooid gal | dal |} YN WIN YN dal | B8M0Y U| WY [4 02N | S83501d MaIASY ddl BEi2E08
onoEEy
RUneg fiounog [uno)
pue Jodsy aguBLiaAnh o paniwgns o} patjiugng 220 daep
WBissaag | poob Buunsua [latinog) o} papwgs poday pods 1 Aq paunoy) oy poday
fenuy | pue Buosdiy Vota) WAsHAQ | 1yBisiAg) | ¥iN JuBisieag) | ViN YiN Bshoy u| (1% b JUPIRIBAQ Jo LoESILIGS
uonjossy podal ioNingD e
lipuno?y pue aovewopmd J L0 VBl | BU) A aune?)
poday jEnuuy | jenuue aigpai jounasiojeq | BU0jsg pais ei048q pajqey z20z | ‘ovundey [enuuy peiEposu0o
[t jokdosy | pueseingay | POIEIHOda) [enuwy | | ode) jenuuy | yin | $odBIERULY | YN YN asnoy uj gr| € SLIN | pajjpne jeuy jo uoissiwigng
(1o3eaipy|
304 et | soieoipupinding | 1eBiep nudy | 5oy o pig N0 Uz no ) sz | waw) | 8 z 3 M
oANO ooy | 2 ) ol o 3 |5
1eBpng o 5 ddl m =
fenuvy | & g
LZ9Z0Z iesed

juswuisaob 220 J0 waysks ay) Ul aauapyuos Aunwios aacidw) :jeog oiBajeng

NOILYdIDLLAYd 2118Nd ONY JONVNYIA0D 0009 ‘¥ V)




-

£9 JO 0f a8ed

|B207 m>:m;@ W u W

(WIA) JudWaaidy asueulouad £Z-9207 Auedisiuniy|

)

2DV
0} UoiSsIGhS
120000 | yusiwano _ OVAVINVYE | DovaviYY | D0VavIvY
ﬂm _._3& fe0f jo JOVIVY DOV IWHivY D0Vvinvy 0} pejiwgns 0] paiiugns 0l pagiugng
SO | wgads i al pariiuians o1 pajiiuns 0 pRKiwgns poddey Josy 1oday DOYAVINYY
SHENOT) |y cquapyuos | spodey Buuoyuop | suodey Buuoyuoyy | poday Buuoyuoyy Buvcyuayy Buuojiuopy Buvopuoyy 0] paluans spoday
___mea_& Aguniion aauBldiion sauedweg aouediion saueidiwon sauediuen aligdwon b202 Ausoyopy sausiidiwo?)
Joiatiog aandu| Apaienn ¢ Apabient) ¢ Asapeng | Auspenp | Apspeng | Asapent | b | ssnoy b 0t [4 “gEvd Aayenb Jo squny
[FUnoy wunoy jioung) jounoyy
panjosal . 0} papwghs a) paijwans ol pepugns 0} paplugns
suonhoss [IIUROY O pEILAns | DUR0g 0} PRGNS SUOONSaY sliofmosal sliogniosal suofnjosa) Az0g 8unp
(1aunog SUDJN|OSa] I3UN0a SUD(JN|OSSI |[HUNGD JIaunod [l9un0o. o [IHNea jo Jlaunog. jo 0 A pounoD o pajwigns 2| @
|0 yods) stionniesa 10 Ul jouonequstueid | jo sogeuewadil | uojEuswadw | uopEuelsdwl | uotejuswE)dwl SUOINOSS [19UN0D g | 8
anes Apapenh jouo Sl un ) a uo B\ uo &t} vo yorla auj) uo paday 3l Lo Jods) 10 uogeuBwedw | uo [
o hdog | peuswedw syt Apsnant g syodas Ayayent p | wodas Apenenb | Aapenb | Kanent | Auayenb | Yo 28N0OY 1] R [ spodas Apegiend jo Bquiny m m
I
uofinjesay & m
paunng |ounag
pue- IHGS Asanjjep Aq pencudde 220
alipng ajmaso | (aunog Aq pancudde | (ounog Ag pencudte S80S Renigs- jo pus sy Ay
juswisnpy | aousuuejad dIBaS pue diBas pue pue jaBpng Ze0e | Hounng Aq porosdde digqs
jo Adog pandil [aBpng pasalpy | 1afipng paisnipy | YN passnipy | WIN W | a6nol) U} gy L -ZEed pue isfipng paisnipy
ke
Uy Aq e jua
PR oLy Aianisp i 1abpna sy
pUe JI80s ELTVERT Jofupy angnaeys e % Aol Bk jo |aoudie jaye sAep g7
panoidde | aouzuucyed A1) penoudde o ﬁwﬂﬁw&w * mﬁ Bﬁmmw zzoz | m InABp) AR Bl
jBuL jakday | panaihu difas e | daaslevd | | Jigas eud ) N N YN | msmoyu | gy | T zged | Aapenaidde diaqs ruld
(rare0ipuf
30d sucong | OEPUIINGNG | 1abiey fenuuy 10 W 0 P 50 Pz Ny v | waa) | 8 T | wn .W m
000:Y = g adi I &
eopng | B | 2 E
|enuuy 3 H
—— aujeseg -
JusLLLLBA0B |E90] JO WeisAs ay) Ul 3auapijuod Aunwiod saoldw) ijeos) sibajens
NOLLYJIDILYYd J118Nd ONY 3ONVNEZA0D G009 ¥ Vdd




Hn . .\w
() JuBwazuBy souewlopsd £7-970Z Altjedpiuniy [eao m>cmﬁu VIA

£9 40 1€ 2ded

et
%
=
g
b
Bl ueld Uil Ui (W) Binpatjas m
uoday WeaBRUSA U | yausafiauey ey | juswaBeusi sl | JuawsBeuen iy | veld wetabeusy, | ueid juewaBeueny AUl PANEIBP 31 M Bul Ut
Gudoyuop( sy | quewabeuew | ey jousspenbd | oo mienh ed | syygouspenbusd | ey osspenbied | ysn ayjosspenb | s 3y jossiend esnay C80% | uerd wumiuafeueyy ysiy AUl
agjokdoy |y aAOEyd | WOUNISXS9GR | ognosvagucg | Lognosxe %p | uounaoxe %cp | od uognoswe g |  ied uognosxe %58 %L | gzy| b | -ued | joseyenh sed uognosxa o P
g
uognjesay
founog o e uopdope uapdope 3
PIR QI R Rue Joj paunog) 1o} [BUnCY L2002 e 1 K 8
Geiizoy yeiq | MENISP BSOS | -2icjaq PAIEL A0l | a0 paiael dal 2i0joq p21g8) 4l asnoy 0% | uondope o) aunog 8i0Eq | @
au jo Adog peacidl) | SZUZOZHETL | gayzozueid | win | szuzozvma WIN YN ! Wl ezzv| T 02 | pogerdai szizoz e | 8
¢
3
souewsaah @
B S
10 uofjowoi
unfniossy alf o} [luneg [olnos [Riines [puroy sapent
fotneg | ssueidwng jo O} paqiugns o1 PENINIING O] pelijigns 0} pajjuans [Eunon 1olngg - Jad atinog) o) peruigng
pueyoday | sajus(eq pue | SLUOdRISONILIWGT | o iode) sapuuwon | spodes ssguwos | spoded seRnuwod | o) papiugns stodas | o) paiugns spodal asnol| 2eng spodal BaluLoD
Vel o Ador) SHOBU0 3| vl ¥ OV ¥ OvdiN b OV | | BEINW00 OV L | SSIWWOD DYdl | ¥ u vge | H “§zed DYel} J0 Joquiny
(1o 7 - M
I 3 U i y . 1 . u o 4 ;
30d _uﬂ_ﬁ%m soieapujnding | yafire) (enuuy 20 Gy 10 PIE 1Y PIZ 1o s} SZVZ0Z ﬁ_ﬁ___ 2 ,wm, i - _m &
000.4 z Z da _ 3 nm.
webpng | = @ > |2
jenuuy | © {3
-auy|as!
1249202 iy

JuswiLIEA0B (890} JO WwaysAs ayy Ul 9ouapyuoa Aunwwos eacidw) ijeog 2iBajens

NOILYdIDILEYd 2118Nd ONY 3ONVYNYIA0D 0009 v Vd)i




(WA JUBWSBIBY SJUBWLIONI £Z-GZ0Z Aljeduniy |ED07 sAuBYY JDIDIA

£9 JO Z£ 33e4

Saiunuon sE)IUAL0T
_ _ BaRiilog sapuuwn) sapiWwwon fipry a4} Py au)
bodey ssaubond'| - iogezuetio ipny ot of Py 2y 0] ypryewo) |  olpSRIWGRS | OIPeRNwGNS | sepuuwog ypny By syt sad oD
| AeiEnt INGEWNCIDE | PEIIMANE SUOMRS | panyans iiodes | pepuigns guoda silodes splodal | o) Benwgns suoda) Ze0E | ypny sy 0) panLgNS Sode)
ajoddoy | pueeAdalF | WPNY BWOILY | yony jewequp | POV Buieut L | Neny ewelul | ieny musml | Apiy ElE | y | asmuu ggy | € -0led HpAY (WL §0 Jquiny
asljuLo) saliuwag
SaiiW0D asjiiwio) sajjiuiLion Hpny 8 lipmy 3y W Q
ARy &443 0) Ipiy ey ol Py 8t o} 0] peiugns 0] palgns &
sjioda) palugns spodan | papiugne siiodasr | paniwang spuodss spodal sploday BAWWOT Jpny sagenb W g
sawNG Aediiunpy EET[HTH) 22wy saRiwwoy sajwwe) sajiwog auj o pajiwans: st sapiwwon ipny au o) | &
uswsbeuepy au) unym uawafeueyy uatRfeluepy Juawafizuey wawsheuep \uslusbeuep syoda) salilwon a0z | pempwans spoda) sapunut m m
H5ied J0 saidog ML Sl Wl 1 A B | eI | e | | ustiaBeusp wsi | fr | @snouuf 82y 3 it | udwabeuspy Nsty 0 Bquiny | = @
S3)|uiL0) ENTTIT!
aajjllien SERIILLOT saNILWGD jusiwsleusy ewsbeuepy
poday Wsumfsuey Jieusieusyy jusluaBeuey W51 ey HSiy Bl salwey
BRRILINY eI Bl o1 w51 BULO) HST 2w 03 0] pajiuans 0} pauigns \uawsSeusy Jayenb
JUEITE=T Ayjediungy | peuugns suodss | papnugns spoder | pajwgns spodas syada spodal HeTH B sad aannuwe) waluaBelejy
sty Apauent ETTRTIVTN \awalbeuep juewsleuepy Jeweleue)y juew=euep weswsleusyy | o psniwagns spodal FAAITA S @) ) pepiugns syodas
jnAdeg 3isU Sz W8I b Wil H | RaH) NSl ) | JuswaBaten ysiy | f | @snou uf XA [4 -J1Ed | luawaBeuEy Y jo Jaquiny
_ _ {sojeoip; | @ 2
304 “ohM_aﬂ_u Jojeoipuyinding | jeBie) jenuuy o B o g Y pug “p s} sawzz | and) | @ g u m .m
ke pogad (8t e i ER I &
196png & Z dai m =
== [enuuy 3 15
1219202 Sl
JuswiusaAob [eo0] o waysAs ayj uj @ouapyuod Ajunwwod sacidw) jeoy 21Bsjeng:
NOILYdIDILNYd 2118Nd NV JONYNEIA0D G009 b Vdi




(INA) 1uaWw a8y SauewloUad £Z-9Z07 Aledidiunia 18207 sAuey) 10331A

£9 40 £€ 95ed
S8
(bonpzteBin mu @
poda) U] Py U} B[l Ll Jipmy 8y} g Jipy su) el IPNY BU1 | Rl Py S (E0L) Ueld ypny | 2 m m” m
1 Rl utf|ezuebin Jatl 52 panjoss) Jpig 8y Jed se 180 S8 panjosal a1 5B panosal 1ad se penjosal | Jed se panjosal ayjad seauent | @ 8 a
fuanenh ajqejunosse shupul4iipny | panosal sBupuly stupuly ypmy SBupLLE Upry sBupuid ypry | | sBulpul Jipny oz | sed penosar sbuipuy | 8 8
Al g0 Adop PuB 8aNas|3 [EWEN] %001 | 1INy [2ussEii] %001 [BwBIy] 4001 [BLLEIM] 96001 [BESIU] 9001 [BLLESRU] %5004 JalE asnay uj Sty b e Hpmy jBuwsu) Jo 9,
£l &
upgnjossy g 5
funod W 2 ,W m
plie spota) Jraunng (aumpoy |Bjuapisal | 5 2 g 2
IHIEL0g [Iuno: pourieg Iraunazy founeg 0 paijigns Jo apstjoul) liouned | & g |2 W
JEHUOJSITY) hisnpp O] AN | |launng) o] pEdigns ] paijians 1) paiugns @) papjugns spodal o pepuugne spoday (S T |2 9
fpEpenh saowes | suodas jusidwog) syodas juigdwoes | spodasjuigdweg | spodaruedwo) | suoda jueidiiog) (uigdiiog zevz | wmditon suoisng m m.
jo Adan panaidu) JBWSNg JBlugisng ¢ JBwoshy | latueensy | IENTOE JBIESHT) | z asnoy u| LA L LR Apepenb jo sgquiny
=3
@&
saluIwon) sapuuen w
ey BRI Ny Iy azne =
o] peljiwgns ol o jwgns | sanweg Yipny 8y alj & ywans vy 1§ Ag eaguuog | 5 m
Ul 1fpmy BHIZINESY PUB VB IPRY | ) jiLGnS pug Weld PUE Ug|d Jipny IIpmY 0j jugns pue a
[elau| pasey | @ BOURIBNIE(] [BWBjU| PRSER | JIPMy [BlS|U] paseg [BUIHU| paseg ¢z UBje Py (US| @2
Rl pamsifay pny -HERy Methay | ~YSiY maInaY | YN i WIN | -¥ST malray | 0 asnoy u EEy b “R0Bd paseg-ysiy mainay w
B
uonnjossy _|R
founog _ 3
puE faunog [RunGY . -
0] pajIgns Junag) o [aunag o [unon |lounog) of 1 pagiugns Byenb lad M
Uodss uohezuefio | paynugns spode) |ouncn | panwugns spodes | pepnugns spodss | papuugns spods spodal {19Uno7) o) paugne a
O Apmpenb #{qeunoaoe sslioy | o) pajgng spoday sEjiwwoy aLILY FIULIOY sajuwoy . i suodal sEjlLILDY
j0 Adog il SIS Iy p | 230IWWoY Ipny ¢ pny | 1Py | Hpny' | pny | ¥ a5noy ey ¥ 0B lipniy jo dsduinp
Jeeafpul _ (soreapyy | p ) 2
30d 3 Jojealpu) inding 1abie) [EnuUY 10 Yy D pig D pug ‘nosi PrA A4 nduy) = 3
L 000 B g el IdX S
\ = = 4al = =
wbpng | = 2 3 |3
jpnuvy | F 8
S—
L2eZ0e i

JuBWLIBA0E (B30} JO WajsAs ay) U souspuuod Aunwiwos aordulf jjeos albajens

NOILVdIDILYYd D178Nd ANV JONYNYIAQD Q009 # VdXd




T

(W) awasiSy duewopad L z-9z0z Aljedipiuniy (2207 sAueyy JO1IA
€9 Jo pg 98y

N\

(I ke ohap ke Jsapenb
CipeL ay) Woy ayjgnd sup i ILETY Jokap aanogis | Jokey eAnnaag BafnaExsy BANIEE anlaeE Jad iokepy aagroexsy
UG ELLIG0 UONEAIUNUILES anfnaaxa B Jo| AUl oy paunoas auj jol paunoss | auluo) pammoes | auj o) painoes | ey o painaas 20t au| a0y painoas
40 Adog snjpays | pemons sjos Dpe: p Sl0S Ipe: p- 10/S OB | lojs oipe: | Jois ojpes | 10j8 Dipe | [A D0Z Fyp ) -2)8d 0[5 GIPES 0 ISGUTN W
g | o
Lplsioel SJUNGE sjunoooe |32
sunoaoeE s|unocos Eipall | SUNDSGE Bipsw SUNGHIE BIpSW |E00S HIpaL [BID0S. Lunosse ) m
L (RI08 Slignd s gy suroxeEpsw | Eibosjedouny | [E0os jedisunyy BIPBLU [BID0S [ediounyy fedingy g|patd @e0s [edimuniy 2| F
Jo sioysuBaIos UoHeauNuLng fro0s ediaungy ey 3l jo sajepdn eyjjosaiepdn | (edonpey | o ssiepdn | eyl jo sepepdn _ ayjosaepdn | & m
peitp jo Adog Brpey | o selepdn Aubow g Aot Z4 Alpuow ¢ 10 Ajipugui ¢ Ao g Afipuow ¢ %001 asnolyu| ey b Auow jo sy | 3 | =
5|8
=
g3
L 2
o) paiung =
Asning LEGe
UgoRjsEg pRONpUCD | pEIonpun ABnns | psjanpuod Aanins aunp pg Aq palanpuaa
LTV ) Ksnjap Kanins uanoe)sies Uonaejsies onTejsies e skanns Loloejsies
uo yhday | eias panaldi| Jewnisno | 1BWOISNg | BUISNY | WM VN VN 0 asnol uf Al [4 -028d IBLIOISNG JO IBquny
s (1ogeaipyy | e
10 ] : } : s e
30d Pl soiwaipulinding | 19Bre fenuuy 10 W “nio g 50 puz wowh | sz | wdw) | B | F 2
sloang - a U =B
000, - = dal Id¥ a s
whpng | & g 3 |
enuy | F ® &
1219207 e
Juswuaaob [2o0] Jo weishs sy ul 23UapyYU0D Alunwiwos aroiduy jeos aibaens
NOLLYJIDILYYd D178Nd ONY SONYNYIACD 009D P VdX




() Juawasi8y SdURWIONS £7-9707 Anjedidiunyy |ea07 m>:@ W m W ”

£9 JO §E 3ded

@u(

‘ehup
DE Ul penjoses sfep ‘shep ‘skep ‘shep ‘shep »
delv ol | OF UM PEAOSaI | OF UIQIM PaNOSS: | OF LIIM PINOSSS | D UILJIM PANOSE | OF LILAM paNOSe) 2
QuiEdws isieeydie el Bl0op v 2)aon dd¥ oW <V IqoN ddv 8jigon <
GnGEE) T e g isieeydie] siexeydweT SERYdLET isyeyedLE) isieveydua) shep | &
uoday o e A 2 IAT] AL A 8u) AT AL (F UM RSB defty
dif 9o Wawh | yBrlond BanEdR) | ynong panaons | yBoiy panieoas | yBnoiy paneaas | ubinoi penaoss | nosg pan@os) 3ol sexeudwa i
[BENEITIER] punuBLLng Sjuejdwian sjuigithues Siueduea sjuepdins Sutedined sjug|dios o0z 2t yBinouy pananal
A panoidiy| 10 %58 109,58 10%58 Jo %52 199558 10 %58 man | ssnoyuy) FSY I L8y sjufeidwios jo o o
-4
#13
2 ]
Z | &
e WiN 2Y) (R I 2L P 2 WA 9L spenly sed (g Byl o) o | =
sliodal fenjog | oypepwgns pug | Ol pENLGNS pUE | O} pBRILGNS pUB | O] pEIWGNS pUB | O pARILIGNS pUE | 0} pRRILUGNS puB PEILNS puE pafdiund 3 g
hpnjep aomes saes | palithuoo spodas | papdwod spodss | pepdoo spodss | pejdueo speds) | pejditoo spods) | pejjdiuos suode) FrAi spodal Aengap 2 z2
pautis jo Adogy posoudiy | Aenepamwas p | Aenppaonesy | Asaspeduss | | Asaepauines | | Amnepeonss | | Asnlep aiines | ¥ asnoy uj 0S¥ b =L 08y SIS JO BAUINK ..m
o
o
unfniesay ol
flaunosy g |3
pue ‘leisibel [faunaz) o} unos oj ftaunad o) vyl | 3 | 2
auugpusiie Asnyep | pepuigng wodet | peyunng ods) pEiwqng podal Aq ouriog o) peligng | =
‘wotlel saowups | efoliye Guluueyy | epebye) Buiuely epoba Bujliue) ) poda) gobyet | & m
10-830(7) panoidi| oifijens | oberens | YIN abzeng | YN WiN L | @snoyul gvy | € Suwueid abeleas | 8 5
i}
==
VRN YW YINAN W YW I ER
al40 6L UONSAS | BUHOGLLORIES | BULD G/ UOIDES | Bl 0 G UDHoBS | U0 G/ UDNDES | Bl 0 5/ LOoRY WINAW M
“BIOUSIRHES Jad se 8yisqapy 164 58 SUSAEM ad se syisgam sad se dysgapm i 52 alisgap) sl se esgEpm o) jo 5, vooos Jad | =
B)Isqap I [ediounyy [ediaingy jrdiuniy edouni adimny [edRun: se aysqap fediounyy B
[rdiaiunpy J0 G2 288 alj} jo sajepdn &) jorsajepdn a4} Jo saiepdn )40 sapepdn ayjo sayepdn 1) j0 sefepdn ayoeaepdn | S
paEd i Afduwiog Aljuou g Ao z Ajiguow! AU Alpuow | Auiuow ¢ €% | @snoyul Lry b AlUiow o saguinp
(owapyy | @ - &
204 sioana | towspuinding | By | mOWy no pig o puz a0y soveoz | waw) | B | F | Z |
- 000y o ﬂm w:% (] 8 |&
wopng | & | = 3 |2
fenuuy g = |8
. auyje
1220z i

ualuIaA0h [220] Jo WwasAs ayy Ul 2auapyuod Ajunwiuos aacldw| :[eos 21bsjens

NOLLYQIOILEVd DIT8MNd ONY SONVNNIA0D G009 ‘¥ VdA




(NIN) JuataalBy duBwIopad £ 7-9707 Aujediduniy (2207 sAueyy JODIA

£9 {0 9¢ adey

WISHO0D YASHO0D YLSHINO YISHO0D YI1SHO0D VISHD02 YISHOOO

o] peEliiins o] pejiwgns 01 paniuans 0] pEugns 0] palgns: 0] paliugns 0] pejiLans

SUDIEDUBLLILLIOSE] wsumﬂﬁﬁcg SUDHEPUSILICIEI SUONERUELLIIORE) HUDNERUHUTE SUD(|EPUGLLLCIE) O EPUELLILLICOS)

lesiBay YISHO0D ~ YISH902 WLISHa00 V.LSHOQO YiSHD0D YSHD00 YLSHE0D

Bupyoes | suo suofgfey] | 4o uoeuswsduy | jo Uojeuswaduy | jo vogsiusweidw | o LogEusWsidul | o ushelubwaduy | o ueyejuswsid) §b voimusE|dw

NERUSIULIDIS Y JapnyEiEs Bl uo ayj uo ay uo alg uo 2y uo 2 uo g AUy ut spodear %
YISHO0D panoudiyy | wodes Agepenb p | podeu Ayspenb ¢ | Jodss Apepend | | podsiApepend | | podesdpeuent | | podss Apepend | MEN asnoy | rop i “17ed | Ausuenb jossgung o

£
g
a
SUONEEY Lg0gaunp pu
sifsibay spoysyeis | sbuneew wggjo | shugsswpaagye | sbugsswpage | sBugsewyggjo | sBumeew waaso | sbugesw wog o _ 1% Aq sBusisouw weid 2
aouspusily pesoidi| | aouepusiewopl | souepuEet,O0L | SouepuBHE SO0k | Souspusgeshoo) | SUBpusie %00) | soueplsie gool %001 | @snoy ey b Jo BouBpUBHE % m
(%] .m
E] g
w =
simpsifiay {iLiow £ &
FOUBpUBIlY | VOHESIUNULOD PRy PRy play pley pistl piaY sod pay sbufeow | & 3
pue sBuneay Pt stujsaw jjes shuljeaw yes sBunssi 4e|g sBunsew LES sbugesw yeyg sunsaw Leyg e Leis (uediedag =) 2

10 SN [muatedad [ | Eweuuedsa || | Euewledsgen | Ewsumedag po | (ewsugedsgzo | (Ewawyedag g (b | =snoyuf Ko b "1 ¢ed 10 1BgINN

_ | - | poweapu | @ s |
304 stoane | Jowaipuinding | weBleyenusy | A0 Wy 30 pig 10 Puz 10 s} oz | wdu) | 2 | F - .m
0 000, m b3 uem.._ e 2 a
wipng & 2 E E
|enuuy 3 m.
Bueseg
17/9202 i

juswiuianoB (eao] Jo wajshs ay) ul @suspyuod Ayuniuwod ancidw) :jeos) abajens

NOLLYdIDILYYd J178Nd ONY JONYNYIAOD 009 ¥ VdA




; L]
(IA1IA) JuBWSa18Y BIURWLIONId £Z-9707 Aljediniuniy (B0 sAueyy JO1IA fﬂ

€9 Jo L€ 3Feq //mw)
¥

passsond passaoaid pessnon &
JI24616a) passanoid passagoid passasaud plie panisoal fug peaEos) pue panssa) W =
fie podel plie panlesal plie panisaa) PUE penaDal suoneddde suaqes)|dde suane)dde Jeanlo pasuoyng Aq — | =
suoieaidde mer-Aq suoiedy|de suogeddde suoleoldde ash pus| (7 asn puel [z asn pus| (g skep 0 uum passeanid | & m
asnpuat | YWTIdS 8 880 pug (7 38 pue| (¢ asn pue| (z AioBeeo) fiofaes) Kiobayeo) ¢e07 | puepeneoassuogesydde | F | @
aljjoddon | oyeousgdwey | AwoBeres)egppl | Aobereo) %001 Kiofaiea) %001 %001 %001 9001 %00k asno u| Z5 [4 -g0ps | =sn puej (z KoBaje) jo ¢, 2 | &
L

g
g | &
(e parmia)) (yoeq palkal) (yoeq pausgp)) | (yoeq palegel) | (o0 peisje) m =
paacitde paatutide (¥9eq panosdde panudde panoidde shep 2 |2
Pl paAEna) pue panaoal paussl) panoldde [UE [rEniBoa] pUE PaNB0s) pUB panEaas 8z 10 sawryswy paasbe 3|18

suoienide suoyeal(dde pue pariasel suones)|dde suoneadde suaies|dde ungm (yoeq pauajel)

sasibay suonenhie: uetd Bupying ueyd Buipina suofesdde vejd ued Bulpiin ugyd fiipjing ueyd Buipjing pantidde pue panoe

Uafesiidde Buppng pesgisibal paseisibal | Buipping passisibal paiasihial pesaisibai parasifo) 7o0z | suogeojdde ueyd Buipiing

jokdog | gjzaumdwoy MU 9001 M2U %500} MaU 55001 MBU %00} MaUG600L MBU 94001 %001 asnay U I'G [4 -L0PS pesEsiBas maL Jo %,
| : . (iore3ipyy 2
304 alonng | ‘owpuIInding: | eBiey enuuy 5o By A0 pig 0O puz L e | wawy | B F m &
el a 5
000M 2 2 Uy dai 1% ]
1epng . 2 m =
T [enuuy 3 3

123202
JUBLLILOJIAUS J|Ing 3y jo uonesiie|nBa) asealou] [eog) 2iBajens
INIWAOTIAIA TVILYCS S Vd)i




WS

(WIA) Iwawsa18y sauewnopad LZ-9Z0Z Aljeduniy (eao aAueyy JoIIA

£9 40 8¢ adeq

suajenbay “SUONEMEay
Bupying fiupyng
PUE DWYYDS pue awalps suofeinbay suteniay sugeiniiay suofe|nBay
PUETAU UM | PUET BYT UM Buipiing Buiping Bupig Buipying.
sougndwo sausydwo pUE SwWaos PUR BLUSYTS pue alstas PUE BUWSLIS
J0 sunsi 105U PUET AL Lim pu st Lm s 8y s PUET] 811 LI suonejniiey
Ul paionpuos Ul pEjonpuog soueydwan sausfjduwos aouedison aaumjion Buippng pue allayps
suaneadsul suoliadsu Josuug o suna) Jo suus) 10 suus) puE 8y} yim souggdwos | o
G SlOlENBa) usdoid Huistoxd Ul pajonpuca Ul pajenpuaa Ul pajanpue Ul pajanpuos 7208 j0 suue ubepEnh | =
uoljoadsuy paufis Bugang (im sunijoadsul suonaadsul sliofzadsul stopadsul -apps | ed pelanpuoo suonoadsy) | S &
i padz1 jio-ssa1 aaug|dio) 0ol 00k Auadosd 52 Ayadoid 52 Apedoud 57 Ayiadoud 67 961 | asnoyuy g5 3 _ fuadoid jo sequny | £ | 5
g |
i 84 e iy el e e En e
0) pagiigns 0} pepigns 0] pEjliuang ol palgns o paniane @) paniugns =
poNSS| S80NOU | PSNSS|'SSONOU | PANSSISBINOU | PBNSSISEOOU | PANSSISBANOU | Panss)seofou W &
SUDUBARNUDD | SuofuBABNUGD | SUDRUBARIUGD | SUDHUBABNUCD | SUDAURARLUGD | SUOJUBAELUOD alf| 0) payiLnns pansst 153
Wi 21 Ag paufiis suoie|fe fupyng Buipping Buipiing Buipiing Buipying Bugpyng S2000U SUOIUBARIUDD =]
pue pEjuIgns spadal fiunpyng o spatay uo spoday o podey 1o Uodey uo uodsy uts Hoday 7202 Buiping o sjdal -
Apepenb jo ddog | o) saligjdwon Apsiienn ¢ Apayeno ¢ Apayeng | Apapent) | Apspeng | Apsueng | %004 | 8snoyy ¥5 [4 -A0PS Apauenb jo saquiny .m
e |2
[ung] 1USiC] | (BUNGUL ORI | [BUNGUL JOWSIQ | [BunguL Iamsig | [BunqUL SIS | [BUngu] joMsig 2
glefuesn piebueyn giebuesy ejebuesy gieBueyy giebueyy g m_
a palis)al ol paLisal ol peussjal 0} pasgjal 0} paugis) 0] pausjal m £
puE pans PUE prEnald PUE panisls) pue panadal pue paaial plie paniaozl WTTHA Wioy m.ﬂﬂc M i)
([eunau; pue) mej suoyeaydde suoneaqdde suogeddde suofiea)dde suogealdde ‘suoges||dde 06 W [eungu | o1s1g - | 5 &
ATV 1 paiages pue A YINATS 2571 puey 2501 pue S50 pUe| 25N pug| 880N pug| 50 puB| efebueyy o) pavgjal pue |~ m.
peniEs) suofe)dde 8l yum (1 AwBaes) (1 AwobBajea) () Aiofimes) (1 fobees) (1Awbaes) | () Aobzes) 220z | penacs;suciesyddessn | §
pamysifia 0 )8 5L Aaue(dwoy h001 %004 Y001 %00} %4004 Sho0k %001 | 3snoyuf 25 b -90rs pug| (| Aobsiea) 10 9%
- . ] —= oeagpuf .
304 o) Sy | wmLEnuey | nouw WO P 0 puz 5 18) cavzoz | andu) g | _ 3 |lag
_ N | FS | S W7 dai 1N o5 |25
woeg | =@ (@ | 3 E
L2920E SHlRstd. [enuuy = :

JUSILIOIAR JINg 243 Jo Uopesieinbal asealou :[eos) oibejens

INSWJOTIA3A TVILYS 6 V)




(INIAN) 1UBW2248Y S3UBULIONS £7-9207 Aulediziuniyl |eaoT aAueyy Jo1IA -
€9 JO GE @8ed

LR W oY
i Wi oy papuugns | o paygns
Waluagies: [ ay) o} pepiwgns: | 8U} O] PRRILIYNS 8@% E_Mmé ”
v el ‘penjosal '0BNOSES | N U 0 pagiwgns pue pa pue  peyodsl
gl g paubis sIBUIBIENS pue papoded puE pajoda) panjesal pue ) M_EM%MM.%H uaiseay| LseAL| 1) 0] PRGNS penjossd
puUB papILaNS pUB | UDISEAL) PUETIO | UDISBAU| PUET jO peLoda) uoiseAy| pepndaluosey | PUETI0SESED | pue jo sased pur pajnda) UoiseAl)
spodal ap o Ayenb | soeeaun spodey | sesE0 L0 SUOdSY pueT Jo-sasen uo pUiF] J0 $8527 U0 uo poday | uo yaday e o sased uo spoday
toisunlly puen) penaidi| Ajiapens i Ajepenp p | HOOSM AUSLENG | | yioday Auayenn | Apayenty | | Agspeng | v | ssnoyu 9c l Apyand jo saquiny
&=
g |2
2 | &
ok £ |5
wij Ag paubls iy T Wil ey & |5
“Ypne pug) sl owdoenep | S 01PENILGRS | Bul ) pelLIGNS 0} pepiugns =
10 Jususagp i Ipmy pueT i) Hpry PUBT B [ AN BUI O) peliigns lipmy pueq sy 1znz-aunp g Ag B
B U0 BH0dA! | crerimne D) J0 Juaudojnap jowewdogasp | Jpny  pUET B 10 jusiudoanap AN 241 01 PERILLGRS 1Y S
seaifond "Up SuDisIap ‘aly) o spodsl 3l uo spode) | jo Juswdoprep By 81f] Lo podes PUET BU} J0 JUBWILOBARD 2
jo Adogy PR ssayboud 2 ssalboid 2 | uo padsl ssasbiosd | WIN ssaiboid | YN V| ssnoyy 16 Z a1y uo Loda) ssasfiold W
auonenks, suopenba
e ﬁgh SUORENiY | guogmnBay -
PUE SWaY0s pueT | PUR AWEDS puET Bupying Buipiing >
y) o) anueidwes | auyoysauendusa pUe BWBLIS PUE SUIBLOS S
10 sy josuug | SvomeinBay buping | suogeinfay Buping puetay) puETay) 3
suwoy Wl pAONPUGD W peisnpucg | PUBBURUOSPUET | PUB LALRSURT | OFEQUEIUWND | g spupydiuos suopeBay | 9
wotiaedsu| sUoiaadsul suonoadsul @._._u o) aaugjduos jo 3 o soueydos jo. o Emd 10 sulE) mEg:.m ay) oy sauggdwng | =
paubls suofe|neal xtmn_u__._b Kustod SUWSHULREnRU SUIRY U PERMAUX U} paanpuUoo Ul pajanpues 10 sua] il Japenk o
ifm odas Buipiing W sunadsty suofjosdsu| suofoadsyy subpaadsul zzoz | wd paanpuos syoroadsul
Ne350) | o souegdwony 002 bog Auadosd pg Aysdoud pg Apadoud gg Kyadoid pg man | asnoyu 9 A 0P8 Anladoid jo lequiny
(soreaipu o
30d nrzﬂﬁu jojeaipurnding | JeBiey jenuuy 0 By 5o pig 0o puz Ho st Suveoz ynduy) m m yry " .m = M
0004 g m
eiprg | £ | 2 g 3 E%
aulje fenuuy 5
1219202 i )

JUSLWIUONAUS }[Ing 3Y3 Jo uonesueinbal aseaou] (jeos) dbajens

LININHOTIAIA TVILYS *S VM




207 3Au OPIA

(IN) wawasi8y aaueulopad £z-920¢ Aujediuni |e
£9 JO oy 284

LE0T
HonmesaY LZ0Z | aunr pg Aq zoz) &
figunad welwses [ aunp g 49,2021 1202 z
pue jounog wouny | 3 imauneitolg | FATRLWRB | stz . 3
0} pagIugns e d m._.__m:nI [eaite=il] ; LE0Z BUNr OF A 2021 b3 | @ m
Hiq ajqeUIEISNS BLISNOK EILDN 113 12 aunweifioly 18 wwE601y Susnoy] ]
waumabe pue | joaudosag | 0 WRwdoRASO Butsnop jejusy WBWBMES _ asioteusond | 3 | 2
Buipury |y o Ayenb Bl o) BUGL | jojuswidoieaac s ek ; l GE0Z | oy sof pernaps Bupuny | & £
8yl joAdog pancidu | peinoes Bupuns | painoes Gupund | Jof painoss Bupund VN N YiN won | ouea | wis LOSH s
a.
uogesuobis|es uoiesiioBales m
uopesyobisEg dSIMNie dsin __ &
dSin e | St ) payissei J0 suitej ui Kenuue-y pounod w_
uofnOERy SWE U payisse | puE pajesswinia paijlsszp pue 6] paiodas Lofjesuobae) T
(punag puE pajRIALINLA sjualuagies. | venesuofsien dsin R IE] (eluwe:Bold m
AU Uneg \tnwEes sipLen|as jeugyuy | 0SS L paissepd sjusLiames SUBWEES [EuIojU| }
o] FEiuns (LT (ETIT o us%e pUE pelRIBWNLS {eliliou 1o BupeiBdn) asin
Sods AjEUEENE o jaedsal sjlpualas 0} joadsay 10 sidel U peyssep pus by
sisiUEies pue WjiA fi3Unan af YIMIRUNOD OF | muuoyui o osdsas IM aunos v Lo il
[EULGIULIENUIE | gy o fyenb | pepplugns spodey | PERIGNS Suodal Y oune?) o) o) pangng _ L 7zt syl £
140 Adog pencsdu| lenuuE-iq 2 Enuve-iqz | penwans podas | ¥ vodal | WIN el T STEY : -
W Vil a0
au) Aq paufiis WY | oy nauuagns pus T e —
Panss) ssafou Ol paiuane pue panss| satiou FIIN 34) 02 PRGNS | [4IN SY) G pEgnS @ paiigns: 9 pagiwugns £G0E BUNP 0L AG Y B4
LOnUBARAN0D panss} Saalou _ ‘panss| saolou ‘pehssiSENoU | ‘penselsadfou | ‘panssi ssofou 0] PAYILINS pue panss)
Bupyng o suojusaenuoy | SUOURARALOD SUBHUBRBAUOT SLONUBNRAUDD | SUDNUSABAUDY | sUORUBAEIUOD SH0IOU SUOIUBNEUD?)
Jodai fpsyenh uBlUUBIALE plET uo spodal pueT| un spodal B pue uo puejuo | puejuolodel | pued Lo podal pue| uo subdal
syioAdon | 1ing panaudu AuslEND Apzpent i vora) Aaneny | odal AUsHEND | fapeng | Auapenn | ¥ asnoi uf 66 l Apapenn) (o ssqungy
o1e01p . (s03129ipYy g
30d “585“_”_. Jopeaipungnding | jebieL enuuy A0 Wy 40 g o puz o) supz0z jndu)) 2 m W s .m m_ g
000 :
2l | % | At
aulaseq Jenuuy g
L2I920T )

JUBWILOIIALS NG Y] Jo uoneslienBal aseasau| (g0 sibajens

ANIWLOTIATA TVILYS S VdA




() uBwWaa48y sourwIoUad £ Z-9707 Anjedidiunip |eooT sAueyy J01IA

£9 40 Tt 38ed

=

/@

dd3 did3: did3 _ da3
Asjp | jouotRiuawsiu | o uogziususidwy | 10 uojeluBwehy 10 volEiuBWSdi| L2ne aunp of &4 dnd3
=T BNDS ) a 8y ay JO LpEpmuady
a1 By jo Adoa anosdul yBnout) palesio ({Gnouy) pajealo yBnoly pajgass Yiinouy pejesio &lj) Yooy
g puE joeiued | pue Auepod ssijiunyoddo safiiunyioddo safiunyodda saunpoddo . c20e pejeata saunpoddo
8uj jo abed juoiy eIy HOA 002 HIoM 002 O 001 WiN HI0M 001 WiN M3N | 0061 g b 60PN MM 0 JBGUINNY
LZ0¢ Bunp ZZ0¢ ouny ZZ0 suny ZZ0z sunt
0f Aq saquedwon | pg Agssuedwed | g g Salledwon | og Ag ssiuedwod g g
Buily pue By pue Bl pue BuiL pue L2z 5 ]
T T HE TS [founag o) |[aunon 0] SSAUISNE LYHon SSBUISNE LOY BSBUISNE Yjoq SBUISNE L0 aunp pg Aq sucnesiuebio W m M 3
Jlouoos | pEagns podsy | pejiwgns podey jo awiieiliold 10 sutesfold |6 shuelfiosy Jo sueiboly Buuyy pue ssausng | & 0 | & nmu
B0 pug seiuediuos saweduo '8 pue 476 pug o8 ple d15 pue . b J0 swiuelBor w 2158
PUNGY | goupuauiew By pue Buuppue | sooipedser | (Spoiwedsal | igpojwedsar | 150 6y1aedsss ezt dispeeisosy |35 |25
OFPEHILANG | gmanysei ssalisng ot SSBUISN \ioq Ly jounog M [9lneg Iy founog L aURGT) B0PET | o poadsa ym ounoy | 8 3
swodas Ausuenb. | 6y Jo swweibol 10 BuWiElbol a patjigns 0) papigns 0 pajgns 0 papyunns asrioly o0t 0l papiluqris spodal
o193 pamoag | d1SPURISDY | S PURiSO | wodes Ausuenb | | wodesAusuent | | wodsskgewenb | | wodas Auspend | Z m| el € 0Pl [ENVUE-IG 0 BQUINN
{10 oo - ©
30d oo | dcwapunding | yeBiep Enusy. | 0wy 0 pig ‘110 pug N0 15} e | e | 2 | B | s = g
wy | 2 | 2 dal o i
. 1ebpng z =] 2 W.
o aujjeseg | enuuy

uoneasn qol pue AJARIe AWOU0a pasealsu| ;eos oiBsens

ANIWJOT3A3A JIWONODI3 TVI0T 9 Vi




(AN BWasu8Yy 3duewlcUad /7-9207 Alediunial 207 sAuyy JOIA ST

g9jozyaded &
SO
_LaDE | sqof jeajuyos pue
aunp: og A Bupinieinuew
Wed [gLisnpu) e 120z 1202 1202
Bushog ‘BqeuEisns 1207 aunr of ka aunp (¢ Aq aunr g 4q
Jo vode) TICET sunp g Aqoped | yed fegshpur | yied eusipu) wied eusnpu 120z auny 0g Aq
LojEzyejner 'S35SIUISNQ feusnput Busog | Busog woy) Guafion Buaos _ wed jeuisnpu) Buejog
pue vansbioe paysaEsa ity pasmboe paimbog sty Wity pelinbog wwiey peinboe 25101 Zooe wouj pasnboe suiny
8l o Adog 1By SUY [BUSTPU 2 feuisnpulz |y Busnpul | WM |y Rusnpur | YN man uj g9 3 60pT RUSNPL O DALMY
120¢ aunp 120z sunr
pgAauoddns | og &g poddns
[RIIURLI LD [BIDUB LU0 - &
uelinoEaY pue [goueuy | pus ey 8 g
[RHUN0D L2022 0g 811209 &njaoal g g
pue guuhed Aq poddns (eusuy (sassausng (sassalisng ogane | & 5
1 pApiltiang ~U0U PUR iRl (Bl pus {BULIU| pUB 08 Aq poddns eoueny | 2 )
(1esfie aneoa) (sassalisng saedoon sanijesedoon) aneIal (gessBushg W W
i fetwoul 'SINNS) "SINNG) oy pue | g @
i) sassauisng | pue sanelsdoog sagiua saue sanjesadooD 'sINNS) | 2 =
shioden Jno Bljeuielins 'sINS) sellue 00T HLOUBIF saiuR JWou0os | &
-as0p jo kdog alear) |  BIWwuc3 007 OF 12907 0€ 1007 0 N WiN Wi weN | ssnoy u L9 b 890 J0 JBquin W g
3
Jyienb ssd Jauenb sad Jayenb jad sayienb sd 2 2
nsibey piey sdoysyiom | pieu sdousyiom | piey stoysyiom | piay sdoysyiom ssuanb
o o pRy | s Buping | spys Buping | sis Buping | st Buipgng sed piay sdoysyiom
JoSASE SassaLISq pley doussiom | dousyom siipie Ayorded Ayoedea Kjoedea Ryoedeo sy Buyng Ayoeded
‘alodal o B|qEUIESNS S[|ys sanesdoos) sanesadoon sanesadoon sanjesadoos sanesadonn sanesedonn sannesadong pue
5010 J0 Ado) ) PUESINMNGS v | PURSIWNS Y | puesawws) | puesawws L | puesawws | | pues3ams | g 00z 99 3 SIS 0 BaunN
[IEGEETE
Jenaifioy DNLOUAGY
S0UBPUEN | nyy ajmongseil
JOBASEN |y uaivedas 1g0z Bunr g Ay piay
‘sodal no saneadogg poy shunsau | ma sBunesw pley Bunazw play Bupsaw piay Buyssw play Bugasw sBugaall swniod G317
@s0(24a fdog 2 131504 wod I E | wned Qe | wne4QITL | wned gl wnied g1 | wed g3t Map | ssnoyul 54 } Apayenb Jo saguwny
(10 @ - 5 m
101B31pU Jojesipu 18Bie) . . a . 1ed1pu| @ 3 g
30d o e kg - 10 iy nopE | aopuz oIS | ZWZ0Z | jndup | 3 & S . & |&
00y | @ 2 4al 3 %
jebpng > a2 3 =S
jenuuy | § & &
LZ/920Z suliaseq

uoneatd qol pue AJiAijoE 21LLIOLIODS pasealdu| (jeos) oibejens

INIW4OTIA3A DINONOD3 TTVI0T -9 VdM




(INIA) WBwasudy 3suewIopad £Z-9Z0Z ANedRIUn(A |2207 3AUBL Y 101N
£9 Jo £p 38ed

.
papuape papuse popUEge pepLaye pepuane 3 W
sasibay Fapualie sbunesw sfiuasiu sBuyesiy sugesiy shlyesly sBugssil papuoge | 8 g
SouEpUEY \awaBekita \waitabebus (ualaboium Iuswabebus {uawaBeBus \iswabebus sfiuysau juswaletue m z
PUE SBIMUY | avenicy aiiowno [EILyoa | eyl | ARl g7 (B | [E01Lea | fBaiutiFE | cene PupeL a1 | = B -
10 Adog ARG 01 Ausperby | g1 Auspend ¢ Apeyenb | | qzyAusyenby | @37 Ausuenb | | g Auepend | man | ssnoyu | 119 b -01pe1 | Ausyenb o ssquiny g
5
=}
]
:
Japeiboy WA WA WTHA WA WA 4 |2
SOUEPYEY WTIA 0l wsunel 0} WwsHo| o} Wsunoy o} isuricl uf wsunoy W | E 2.
J0:SMEN o} Warnoy aAaldL) “anoJduy snosdiul o) B0 aanudw uwsuno) eagsdwi oy | B =
Hodal N0 | fuouoss wsuno) o paluawsidu) | o) peilswsidwl | o pejueuedwl | o) pajuswardw| | o) palusweidwl | of pajatuadwl astioy 220z | pewewsdw saageqy | 2 m
~eap ofdog palejnug saMeniu saATEl aneqiul | anga | SRl | anneniui | maN uf 1K b ~g0peT | Aueyiend jo squiny m 3
2
= =
JuBLIdojEABp ]
saisiBay JUIOEGE =
SUEPUEY. | pye aumoniiselyul pysBugeew |  praysBujesw | paysbugeaw |  peysBugeew | pjal sBunsaw ~ ispenb
o ol 10 JUSUURIALS ey sBunsaw uonesiuedio unneswefin vonesuefig uofesivebi tonesielI0 iad play sbugeaw
Spode) o anjesstoos uonesiuebip WsUNo | wsuna | wsino | wSHNa | wsUno | uonEsRiic) wslno |
-950p 0 £007) 81504 Wispno) 2307 b fe007 ¢ 2007 | (B0 } 2207 | (200 | maN | ssnoy | 019 3 8907 0 JBauINY
WTAA WTAA AN WA WA )
1545(BoY] WA U Aouona 1 Ausouea U Aiwouosa i Kiioliooa Ul ftwoucos U Aiiouoos WA
;Uepusfy jesnraube Jenynoube [einynanbe [Enyraube [emynaufie emynaufie i Awioess inyhauie
jn_ SN Alioucas au) sowoid all aowaid EENITIT el Bjotuod s potoad ) sjowod i sowoud
g0da. 1o [einnaibe of pejustwsiduy | o) pellswsidiug | o) pejuswaidl | o) pelualaidi | of paEWwaKkhy| | O) patEwEdUL asnoy 9 paluBwadiL
50 {0 Ao ay) Buew Brang SAATENN SRATERIUI SALELIL | eI | SNTETI | anneni | L uj 64 l saafeniul |0 squny
o 4 s i m
jo1e21pu| J03e31pU| o6y . e P, o cavenz | P @ & 3 g
000y | B Z dai 5|3
bpng | 2 2 3 e
|enuuy ) m
1219202 eujleseq
uoneais gol pue AjiAlloE J1WOUO028 pasealdy] :jeos) dlbajens
INIWJOTIAZA DINONOD3 TVIOO0T 8 VdM




PERSONAL DEVELOPMENT PLAN (PDP)

Entered into by and between
Victor Khanye Local Municipality
[‘the Employer’]

KLEINBOOI VUSI BUDA

And

TSWALEDI MACDONALD MASHABELA

['the Employee”]

Period: 01 July 2026 — 30 June 2027
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Explanatory Notes to the Personal Development Plan

1. Introduction

11

1.2

The Victor Khanye Local Municjpality is committed to —

a) the continuous training and development of its employees to achieve its vision,
mission and strategic objectives and empower employees; and

b) managing training and development within the ambit of relevant national policies
and legislation.

The Victor Khanye Local Municipality will follow an integrated approach to Human
Resource Development, that is:

a) Human Resource Development will form an integral part of human resource
planning and management.

b) In order for the Victor Khanye Local Municipality's training and development
strategy and plans to be successful, it will be based on sound Human Resource
(HR) practices, such as the (strategic) HR Plan, job descriptions, the results of
the regular performance appraisals, career pathing, scarce skills and talent
management and succession planning.

c) To ensure the necessary linkage with performance management, the
municipality’s Performance Management and Development System will provide
for the Personal Development Plans of employees to be included in the Annual
Performance Agreements, Such approach will ensure the alignment of individual
performance objectives to the municipality's strategic objectives, and that training
and development needs are also identified during the performance management
and appraisal process.

d) Career-pathing and succession planning ensures the employees are placed and
developed in the jobs according to aptitude and identified potential and through
training and development acquire the necessary competencies to prepare them
for future positions. Scarce skills and talent management also require appropriate
training, education and development interventions.

2. Competence Modelling

21

2.2

2.3
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What does an institution mean when it says an employee/prospective employee is
competent when hefshe fits a managerial competency framework or occupational
competency profile? The institution is in fact expressing competence as a future-
oriented ideal that they require to achieve their strategic objectives [The institution is
in effect giving a depiction of the desired or required knowledge, skills and attributes
for an individual in a specific position]. For competence to be useful, the associated
competence should be greater than the observed performance as it will allow the
individual growth towards this “ideal".

There is however a risk in expressing a required competence that a current or
prospective employee should adhere to in the future, as the future is, by definition,
uncertain. Managers cannot know how an employee will perform in the future nor can
they know how the employees that they did not select, did not promote, did not award
a qualification to, might perform.

Moreover, managers do not make their expressions in a social vacuum. They do so
within a social context in which there are various actors, various stakeholders, with
different interest's accountabilities, different things they are trying to achieve and




2.4

various ways in which others will hold them accountable. If managers are selecting
employees, they shall similarly have to justify their decisions to others. Relevance
thus becomes an obvious issue that affects the level of confidence in such a
decision. Various human resource procedures and systems need to be established to
maintain the relevance of the expression of competence to the requirements of the
employer. Confidence is the basis on which the various parties implicated in the
decisions and actions taken within a competence system will seek to account to
others for those decisions and actions.

When linking a decision that a prospective employee / current employee is
competent, the communication is based on what may be called conventions of
assessment. Some common understanding is achieved by which a certain set of
arrangements become socially accepted as the basis for linking different contexis.
Contexts differ, in particular in terms of time. So, performance in the past is linked to
future situations in which desired performance is anticipated. This linking of contexts
will normally involve some model, some way of accounting for the claimed link. The
DPLG has decided on:

241 A managerial competency framework as an expression of required
managerial competencies.

2.4.2 Occupational competency profiles as expression of occupation / post
competency requirements,

3. Compiling the Personal Development Plan attached as the Annexure

3.1

3.2

33
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The aim of the compilation of the Personal Development Plans (PDP's) is to identify,
prioritise and implement training needs.

The Local Government: Municipal Systems Act: Guidelines: Generic senior
management competency framework and occupational competency profiles provides

comprehensive information on the relevance of items 2.4.1 and 2.4.2 above to the

PDP process. The Municipal Finance Management Competency Regulations, such
as those developed by the National Treasury and other line sector departments'
legislated competency requirements need also be taken into consideration during the
PDP process,

The assessment resuits of a manager against the minimum requirements contained
in the managerial competency framework and occupational competency profiles will
assist a manager, in consultation with his/her employee, to compile a Personal
Development Plan as fallows:

a) The identified training needs should be entered into column 1 of the Appendix,
entitled Skills/Performance Gab. The following should be carefully determined
during such a process:

i. Organisational needs, which include the following:

» Strategic development priorities and competency requirements, in line
with the municipality's strategic objectives.

« The competency requirements of individual jobs. The relevant job
requirements (job competency profile) as identified in the job description
should be compared to the current competency profile of the employee to
determine the individual's competency gabs.

« Specific competency gabs as identified during the probation period an
performance appraisal of the employee.




ii. Individual training needs that are job / career related.

b) Next, the prioritisation of the training needs [1 to ...] in column 1 should
also be determined since it may not be possible to address all identified training
needs in a specific financial year. It is however of critical importance that training
needs be addressed on a phased and priority basis. This implies that all these
needs should be prioritized for purposes of accommodating critical / strategic
training and development needs in the HR Plan. Personal Development Plans
and the Workplace Skills Plan.

c) Consideration must then be given to the outcomes expected in column 2 of
the Appendix so that once the intervention is completed, the impact it had can
be measured against relevant output indicators.

d) An appropriate intervention should be identified to address training needs / skills

gabs and the outcomes to be achieved but with due regard to cost effectiveness.
These interventions should be listed in column 3 of the Appendix, entitled:
Suggested training and / or development activity.
The ftraining / development must also be conducted either in line with a
recognised qualification from a tertiary institution or unit standards registered on
the National Qualifications Framework (South African Qualifications Authority),
which could enable the trainee to obtain recognition towards a qualification for
training undertaken. It is important to determine through the training / Human
Resource Development / Skills Development Unit within the municipality whether
unit standards have been developed with regard to a specific outcome / skills gab
identified (and registered with the South African Qualifications Authority). Unit
standards usually have measurable assessment criteria to determine achieved
competency. There is more detail on this in item 4 below.

e) Guidelines regarding the number of training days per employee and the
nominations of employees: An employee should on average receive at least
five days of training per financial and not unnecessarily be withdrawn from
training interventions.

f) Column 4 of the Appendix: The suggest mode of delivery refers to the
chosen methodology that is deemed most relevant to ensure transfer of skills.
The training / development activity should impact on delivery back in the
workplace. Mode of delivery consists of, amongst others, self-study [The official
takes it upon him / her to read e.g. legislation]; internal or external training
provision; coaching and / or mentoring and exchange programmes, etc.

g) The suggested time frames (column 5 of the Appendix) enable managers to
effectively plan for the annum e.g. so that not all their employees are away from
work within the same period and also ensuring that the PDP is implemented
systematically.

h) Work opportunity created to practice skill / development areas, in column 6
of the Appendix, further ensures internalisation of information gained as well as
return on investment (not just a nice to have skill but a necessary to have skill
that is used in the waorkplace).

i) The final column, column 7 of the Appendix, provides the employee with a
support person that could act as coach or mentor with regard to the area of

learning. 2 [E ' g
Page 47 of 63 / P
Victor Khanye Local Municipality 2026-27 Performance Agreement (MM) %



3.4

3.5

Personal Development Plans are compiled for individual employees and the data
collated from all employees in the municipality forms the basis for the prescribed
Workplace Skills Plan, which municipalities are required to compile as a basis for all
training and education activities in the municipality, in a specific financial year and
report on progress made to the Local Government Sector Education and Training
Authority (LGSETA).

Funding should be made available for training, education and development, in line
with the Skills Development Act, at least 1% of the personnel budget must be
earmarked for it. Additional funding can also be secured in terms of the provisions of
the Skills Development Levies Act from the LGSETA if:

a) A Skills Development Facilitator has been appointed.

b) The Workplace Skills Plan has been submitted.

4. Life-long learning

4.1

4.2

4.3
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It was agreed that an outcomes-based Lifelong Learning Development Framework
would be the basis on which Curriculum 2005 would be developed. The basic
principle is that learners should be able to progress to higher levels of achievement
by mastering prescribed learning outcomes. Leaming programmes should thus
facilitate progression from one phase or learning outcome to another and from any
starting point in the education and training system. Prior knowledge (acquired
informally or by work experience, would alsc have to be assessed and credited.
National qualifications would be awarded, at each of the levels of the National
Qualifications Framework (NQF) [see the attached definitions] provided that
candidates have accumulated certain combinations of credits and have abided by
probable rules of combinations required for such qualifications.

Eight learning areas were identified to form the basis of all education up to the
Further Education and Training Certificate:

Nr. Learning Area

1 Language, Literacy and Communication

Mathematical Literacy, Mathematics and Mathematical Science

W N

Human and Social Sciences

4 Natural Sciences

5 Technology

6 Arts and Culture

7 Economic and Management Sciences

8 Life Orientation

As is clear from the definitions, there will be four phases, with Adult Basic Education
and Training (ABET) linked to the first three. The history of school education had the
effect that the majority of the adult population for black communities, were provided
with inadequate education or no schooling. Thus ABET is viewed as a force fc;rf:éoc%@




participation and economic development and has been brought into the mainstream
of the education and training system. The underlying principles are that ABET should
provide a general basic education, promote critical thinking and empower individuals
to participate in all aspects of society, and promote active learning methods, and,
ABET should lead to nationally recognized certificates based on clear national
standards assessed as learning outcomes.

4.4  Once the foundation phase is addressed, the other phase can follow suit. In this
regard the discussion in item 3.3 (d) refers. Note should also be taken that in
addressing professionalization within the local government sector, there may be a
need to develop vocational qualifications.
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