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PERFORMANCE AGREEMENT
) 2023/2024 FINANCIAL YEAR

Made and Entered into by and between

THE VICTOR KHANYE LOCAL MUNICIPALITY

Herein represented by

THE MUNICIPAL MANAGER, TSWALEDI MACDONALD MASHABELA
~ (Herein after referred to as the “Employer”)
And

EXECUTIVE DIRECTOR — CORPORATE SERVICES, LINDIWE MARJORY
MAHLANGU
ID: 700716 0323 083

(Herein and after referred to as the “Employee”)

For the pericd
01 January 2024 — 30 June 2024
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The employee of the Victor Khanye Local Municipality in his/her capacity as duly appointed
Executive Director — Corporate Services herein after referred to as the “Employee”
Whereas the Employer has entered into a contract of employment with the Employee in
terms of Section 57(1) (a) of the Local Government: Municipal Systems Act, 2000 as
amended.

AND Whereas Section 57(1) (b) of the Act read with the Contract of employment concluded
between the Parties, require them to conclude an annual Performance Agreement;

AND Whereas the Parties wish to ensure that there is compliance with Section 57(4A),
57(4B) and 57(5) of the Act, that they are clear about the goals to be achieved and secure
the commitment of the Employee to a set of outcomes that will secure local government
policy goals;

NOW Therefore the Parties agree as follows:

DEFINITIONS

“The ACT” shall mean the Local Government: Municipal Systems Act, 2000 (Act 32 of 2000
as amended)

CCR - Core Competency Requirements

IDP - Integrated Development Plan

SDBIP - Service Delivery Budget Implementation Plan

POE - Portfolio of Evidence

KPA - Key Performance Area

KPI - Key Performance Indicator

MFMA - Municipal Finance Management Act

REGULATIONS - shall mean the Local Government: Municipal Systems Act

Performance Regulations for Municipal managers and Managers
directly accountable to Municipal Managers, 2006

FINANCIAL YEAR - refers to the 12-month period which the organisation determines as
its budget year.
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1. INTRODUCTION

1.1 This performance contract is between, the Executive Director, Corporate Services and
in his capacity as the Municipal Manager, Tswaledi Macdonald Mashabela within the
provisions of the delegated powers as stipulated by Council. The contract is for the 2023/24
financial year only. The expected performance reflected in this contract is based on the
reviewed Integrated Development Plan (IDP) 2023/24, the Service Delivery and Budget
Implementation Plan (SDBIP) 2023/24. The afore-mentioned documents have been adopted
as working documents of Victor Khanye Local Municipality and therefore, shall be the basis

of performance assessment.

2. PURPOSE OF AGREEMENT

The purpose of this agreement is to: -

2.1 Comply with the provisions of Sections 57(1) (b), (4A), (4B) and (5) of the Systems Act
as well as the employment contract entered into by and between the parties:

2.2 Specify objectives and targets defined and agreed to with the employee and to
communicate to the employee the employer's expectations of the employee's performance
and accountabilities in alignment with the Integrated Development Plan (IDP), Service
Delivery and Budget implementation Plan (SDBIP) and the Budget of the Municipality:

2.3 Specify accountabilities as set out in a performance plan, which forms an annexure to

the performance agreement;
2.4 Monitor and measure performance against set targeted outputs:

2.5 Use the performance agreement as the basis for assessing whether the employee has
met the performance expectations applicable to his/her job;

2.6 In the event of outstanding performance, to appropriately reward the employee; and:;

2.7 Give effect to the employer's commitment to a performance-orientated relationship with
its employee in attaining equitable and improved service delivery.

LA
o
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3. STRATEGIC OBJECTIVE

The Executive Director, Corporate Services has the overall responsibility of ensuring that
he shall be, subject to the policy directives of the Council of the Municipality, responsible and
accountable for administratively being in charge of the service delivery programmes within
the Corporate Services Department, budget, asset management, supply chain management,
financial management and review, and any other functions as may be delegated to him/her

by the Municipal Manager.

4. COMMENCEMENT AND DURATION

4.1 This Agreement will commence on 01 January 2024 and will remain in force until 30
June 2024 or until a new Performance Agreement, Performance Plan and Personal
Development Plan is concluded between the parties for the ensuing financial year or
part thereof.

4.2 The parties will review the provisions of this Agreement during June each year and
will conclude not later than 31st July of each ensuing financial year a new
Performance Agreement, Performance Plan and Personal Development Plan that
replaces this Agreement.

4.3 This Agreement will terminate on the termination of the employment contract entered

into by and between the parties for whatever reason.

4.4 The parties agree that the contents of the agreement may be revised at any time
during the duration thereof with the purpose to determine the applicability thereof.

4.5 If at any time during the validity of the agreement the work environment alters to the
extent that the contents of the agreement are no longer appropriate, the contents
must by mutual agreement between the parties. Immediately be revised.
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5. PERFORMANCE OBJECTIVES
5.1 The Performance Plan Annexure "A" sets out:

5.1.1  The performance objectives and targets that must be met by the Employee
and;
5.1.2  The time frames within which those performance objectives and targets must

be met.

5.2 The performance objectives and targets reflected in Annexure “A" are set by the
Empioyer in consultation with the Employee, and are based on the IDP, SDBIP and
Budget of the Employer and shall include the following:

5.2.1  The key objectives that describe the main tasks that need to be done;

522 The key performance indicators and means of verification that provide the
details of the portfolio of evidence (POE) that must be provided to show that a
key objective has been achieved;

523 The target dates that describe the timeframes in which the work must be
achieved;

5.24  The weightings showing the relative importance of the key objectives to each
other.

5.3 The Employee's performance wiil, in addition, be measured in terms of contributions to
the goals and strategies set out in the Employer's IDP.

5.4 The Employer will make available to the Employee such employees as the Employee
may reasonably require from time to time to assist him/her to meet the performance
objectives and targets established in terms of this Agreement; provided that it will at all
times remain the responsibility of the Employee to ensure that hefshe complies with

those performance obligations and targets.

5.5 The Employee will at his/her request be delegated such powers by the Employer as may
in the discretion of the Employer be reasonably required from time to time to enable
him/her to meet the performance objectives and targets established in terms of this
Agreement.

A
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5.6 The Employee acknowledges the fact that the Employer is entitled to review and make
reasonable changes to the provisions of Annexure "A" from time to time for operational
reasons. The Employer agrees that the Employee will be fully consulted before any such

change is made.

5.7 The provisions of Annexure "A" may be amended by the Employer when the
Employer's performance management system is adopted, implemented and/or amended
as the case may be.

5.8 The Personal Development Plan Annexure “B” sets out the Employee's personal
development requirements in line with the objectives and targets of the Employer

5.9 Disclosure of Financial Interests Annexure “C” set out the financial interests of the
employee

6. PERFORMANCE MANAGEMENT SYSTEM

6.1 The Employee agrees to participate in the performance management system that the
Employer adopts or introduces for the municipality, management and municipal staff of

the municipality.

6.2 The Employee accepts that the purpose of the performance management system will be
to provide a comprehensive system with specific performance standards to assist the
municipality, management and municipal staff to perform to the standards required.

6.3 The Employer shall consuit the Employee about the specific performance standards that
will be included in the performance management system as applicable to the Employee.

6.4 The Employee undertakes to actively focus towards the promotion and implementation of
the Key Performance Areas (KPA's), including special projects relevant to the

Employee's responsibilities, within the local government framework.

8.5 The criteria upon which the performance of the Employee must be assessed consist of

two components, both of which must be contained in the performance agreement-

fF
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6.5.1 The Employee must be assessed against both components, with a weighting of
80:20 allocated to the Key Performance Areas (KPA's) and the Core Competency
Requirements (CCR's), respectively.

8.5.2 Each area of assessment will be weighted and will contribute a specific part to the

total score.

6.5.3 KPA's covering the main areas of work will account for eighty percent (80%) and
CCR's will account for twenty percent (20%) of the final assessment.

6.6 The Employee's assessment will be based on histher performance in terms of the
outputs/outcomes (performance indicators) identified as per the performance plan which
are linked to the KPA's, which constitute eighty percent (80%) of the overall assessment
result as per the weightings agreed to between the Employer and Employee.

KPA Key performance areas (KPA'S) Weighting

1. Basic Service Delivery and

Infrastructure Development l O
2. Financial Viability and Financial

Management o
3. Institutional Development and

Transformation .S S
4. Good Governance and Public

Participation 2/ db)
5! Spatial Development £/
6. lLocal Economic Development £

TOTAL 100%

6.7 The key performance areas related to the functional area of Employee shali be subject to
negotiation between the Employer and the Employee.

6.8 The CCRs will make up the other 20% of the Employee's assessment score as follows:
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7. EVALUATING PERFORMANCE
7.1 Annexure "A" to this Agreement sets out:

7.1.1  The standards and procedures for evaluating the Employee's performance; and
7.1.2 The intervals for the evaluation of the Employee's performance.

7.2 Despite the establishment of agreed intervals for evaluation, the Employer may, in
addition, review the Employee's performance at any stage while the contract of

employment remains in force.

7.3 Personal growth and development needs identified during any performance review

discussion must be documented in a personal development plan as well as the actions.

7.4 The Employee's performance will be measured in terms of contributions to the goals
and strategies set out in the Employer's IDP.

7.5 The annual performance appraisal must involve:
7.5.1  Assessment of the achievement of results as outlined in the performance plan-

(i) Each KPA should be assessed according to the extent to which the specified
standards or performance indicators have been met and with due regard to ad
hoc tasks that had to be performed under the KPA.

(i) An indicative rating on the five-point scale should be provided for each KPA.

(i) The applicable assessment rating calculator must then be used to add the

scores and calculate a final KPA score.
7.52 Assessment of the CCRs-

(i) Each CCR should be assessed according to the extent to which the specified
standards have been met.

(i) An indicative rating on the five-point scale should be provided for each CCR

(i} This rating should be multiplied by the weighting given to each CCR during

the contracting process, to provide a score.
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(iv)The applicable assessment-rating calculator must then be used to add the
scores and calculate a final CCR score.
7.5.3 Overall rating is calculated by using the applicable assessment-rating calculator.
Such overall rating represents the outcome of the performance appraisal.

7.6 The assessment of the performance of the Employee will be based on the following

rating scale for KPA's and CCR's:

Level

Terminology

Description

Rating

Outstanding
Performance

Performance far exceeds the standard expected
of an employee at this level. The appraisal
indicates that the Employee has achieved above
fully effective results against all performance
criteria and indicators as

specified in the PA and Performance plan and
maintained this in all areas of

Respoensibility throughout the year.

Performance
significantly
above
expectations

Performance is significantiy higher than the
standard expected in the job. The appraisal
indicates that the Employee has achieved above
fully effective results against more than half of the
performance criteria and indicators and fully
achieved all others throughout the year.

Fully effective

Performance fully meets the standards

expected in all areas of the job. The appraisal
indicates that the Employee has fully achieved
effective results against all significant
performance criteria and indicators as specified in
the PA and Perfermance Plan.

Performance
not fully effective

Performance is below the standard required for
the job in key areas. Performance meets some of
the standards expected for the job.

The review/assessment indicates that the
employee has achieved below fully effective
resulis against more than half the key
performance criteria and indicators as specified in
the PA and Performance Plan

Unacceptable
Performance

Performance does not meet the standard
performance expected for the job. The review!
Assessment indicates that the employee has
achieved below fully effective results against
almost all of the performance criteria and
indicators as specified in the PA and
Performance Plan. The employee has failed to
demonstrate the commitment or ability to bring
performance up to the level expected in the job
despite management efforts to encourage
improvement.

Page 12 of 55
Victor Khanye Local Municipality 2023-24 Performance Agreement (ED:CS)



7.7 For purposes of evaluating the annual performance of the Employee an evaluation panel
constituted of the following persons must be established-

7.7.1 The Municipal Manager

7.7.2 Chairperson of the Performance Audit Committee or the Chairperson or
designated performance management specialist of the audit committee in the
absence of a performance audit committee;

7.7.3 Member of the Mayoral or Executive Committee

7.7.4 Mayor and/or Municipal manager from another municipality.

The manager responsible for human resources of the municipality must provide

secretariat services to the evaluation panels.

8. SCHEDULE FOR PERFORMANCE REVIEWS

8.1 The performance of the Employee in relation to his/her performance agreement shall be
reviewed on the following dates with the understanding that reviews in the first and third
quarter may be verbal if performance is satisfactory:

Quarter Period Review date
1 July - September Before end of October 2023
2 October - December Before end of February 2024 (Midyear
Review)
January - March Before end of April 2024
4 April- June Before end of September 2024 (Annual
Review)

8.2The Employer shall keep a record of the mid-year review and annual assessment

meetings.

8.3 Performance feedback shall be based on the Employer's assessment of the Employee's

performance.

AL
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8.4 The Employer will be entitied to review and make reasonable changes to the provisions
of the performance plan from time to time for operational reasons on agreement between

both parties.

8.5 The Employer may amend the provisions of the performance plan whenever the
performance management system is adopted, implemented and/or amended as the case

may be on agreement between both parties.

9. DEVELOPMENTAL REQUIREMENTS

9.1 A Personal Development Plan (PDP) for addressing developmental gaps is attached as
"ANNEXURE B" and shall form part of this agreement.

10. OBLIGATIONS OF THE EMPLOYER

10.1  The Employer shall;

10.1.1 create an enabling environment to facilitate effective performance by the
Employee;

10.1.2 provide access to skills development and capacity building opportunities:

10.1.3 work collaboratively with the Employee to solve problems and generate solutions
to common problems that may impact on the performance of the Employee;

10.1.4 on the request of the employee delegate such powers reasonably required by the
Employee to enable him/her to meet the performance objectives and targets
established in terms of the agreement; and

10.1.5 Make available to the employee such resources as the Employee may
reasonably require from time to time assisting him/her to meet the performance

objectives and targets established in terms of the agreement.

11. CONSULTATION

11.1  The Employer agrees to consult the Employee timeously where the exercising of the

Employee powers will have amongst others—

11.1.1 a direct effect on the performance of any of the Employee's functions;

LA
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11.1.2 Commit the Employee to implement or to give effect to a decision made by the

Employer,

11.1.3 A substantial financial effect on the Municipality.

11.2  The Employer agrees to inform the Employee of the outcome of any decisions taken

pursuant to the exercise of powers contemplated in 10.1 as soon as is practicable to
enable the Employee to take any necessary action without delay.

12. MANAGEMENT OF EVALUATION OUTCOMES

12.1

12.2

12.3

12.4

Page 15 of 55

The key to a developmentally oriented performance management system towards
inadequate performance is to promote improvement through feedback, learning and

support, rather than judgement, sanctions or punishment.

Performance appraisal feedback shall be conveyed to employees in writing or
discussed with employees on a regular basis to prevent a scenario where employees
only find out about the gaps in their performance during mid-year or during the final

review.

The evaluation of the Employee's performance shall form the basis for rewarding

outstanding performance or correcting unacceptable performance

A performance bonus ranging from five percent (5%) to fourteen percent (14%) of the
all-inclusive remuneration package may be paid to an employee in recognition of
outstanding performance, subject thereto that, in determining the performance bonus
the relevant percentage is based on the overall rating, calculated by using the

applicable assessment-rating calculator; provided that-

12.4.1 A score of one hundred and thirty percent (130%]) to one hundred and forty-
nine percent (149%) is awarded a performance bonus ranging from five
percent (5%) to nine percent (9%); and

12.4.2 A score of one hundred and fifty percent (150%) and above is awarded a
performance bonus ranging from ten percent (10%) to fourteen percent
(14%).

yAd
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12.5 The performance bonus referred to in 12.4 here above is payable annually and
constituted as follows:

Score Bonus %
130-133 5
134 137 6
138-141 7
142 -145 8
146 -149 9
150 -153 10
154 -157 11
158 — 161 12
162 — 165 13
166 — 167 14

12.1  In the case of unacceptable performance, the employer shall —

12.1.1 Provide systematic remedial or developmental support to assist the employee to
improve his/her performance; and

12.1.2 After appropriate performance counselling and having provided the necessary
guidance and/or support and reasonable time for improvement in performance,
and performance does not improve, the employer may consider steps to
implement a disciplinary process that will be guided by the Labour Relations Act
66 of 1995.

13. PERFORMANCE BONUS

In accordance with Regulation 805, section 32, a performance bonus, based on affordability,
may be paid to the employee, after

13.1 the annual report for the financial year under review has been tabled and adopted by
the municipal Council;

13.2 an evaluation of performance in accordance with the provisions of section 7 of this
agreement; and

13.3 approval of such evaluation by the municipal Council, as a reward for outstanding

performance. A’ o

A
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14. DISPUTE RESOLUTION
14.1  Dispute on performance agreement

Any disputes about the nature of the Performance Agreement, whether it relates to
key responsibilities, priorities, methods of assessment and/or any other matter
provided for, shall be mediated by a member of the Municipal Council; provided
that such member was not part of the evaluation panel provided for in Regulation
805 section 27(4)(e), within thirty (30} days of receipt of a formal dispute from the
Employee, whose decision shall be final and binding on both Parties.

14.2 Dispute on outcome of performance evaluation

Any disputes about the nature of the Performance Evaluation, whether it relates to
key responsibilities, priorities, methods of assessment and/or any other matter
provided for, shall be mediated by a member of the Municipal Council: Provided
that such member was not part of the evaluation panel provided for in Regulation
805 section 27(4)(e) within thirty (30) days of receipt of a formal dispute from the
Employee, whose decision shall be final and binding on both Parties.
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156. GENERAL

15.1  The contents of the Agreement shall be made available to the public by the
Municipality, where appropriate.

15.2  Nothing in this Agreement diminishes the obligations, duties or accountabilities of the
Employee in terms of his/her contract of employment, or the effects of existing or new

regulations, circulars, policies, directives or other instruments.

15.3 The performance assessment results of the Employee shall be submitted to the
Council within fourteen (14) days after the conclusion of the assessment.

h. /] |
Thus done and signed at Delmas on this \ t day of '_JOnia 2024,

AS WITNESSES:

\ +
1, %@[(&Teﬂ Wk .

EXECUTIVE REGETOR -
CORPORATE S ICES

LA
Thus done and signed at Delmas on this E 5 day of /J f’—'ﬁ.do‘fy 2024, *

AS WITNESSES:
1. W"" ‘
2.
ICIPAL MANAGER
x
Page 18 of 55

Victor Khanye Local Municipality 2023-24 Performance Agreement (ED:CS)



($2:a3) s w48y aouBwWIOLB FZ-£20Z ANledidiuniy [e207 sAueyy IODING,
G540 6T 28eg

=

<

NI
Ag pabp
ajmouyoe u u u ¥20g sunp
podas u ojoEjsieEs | ONoESHES | oloesies ne Ag Aamns
onengens safodws | eefoldws sako|dwa uoyoesnes
Asnns @ - . . aakojdwa ue
uo | oiopyom Buganpuoo | Bugonpuoo | Buponpuod BuionpUoo
Jaye Jaye J8ye
[snes °l wwspor | wwewo | wwew o el Y
[euy | Anonpoad | yoder euy | podes jeuy | podas [euy asnoy 220zZ | 01 Vodal jeuy
| 1o Adop BPINgG | epwgng | | EIWGNS || B JWANS § V/N viIN W/N I uj ce -1b3 B jwgng
re/ecoe
Buunp
(v ¥5/95 | (V605 | (V#6196 | (Vo696 | (V595 | (W #S/0S Jueoea
295) 29%) 22g) 2983} 029G} 09%) awosaq
SYyoLW SUIUOLW syowW SYyoW SYuow | syuow {Im Yotym
(s} () () () (s (s (v #5199
[lpuned uiynm p Uiy p UiLim p ulynm p Ui p ulum p 98g) suyuow
sy oy p @ssaooid | ossadold | 9ssedoud | assaooid | esseoold | osssooid {G) uyum
anuuqgns suolscd | suomsod | suomsed | suosod | suomsod | suopsod passaootd u
suodal faniep 1eonLD |eonLo |eonua [eonLs 1esnLo jeonLo suolised | awdojaaag]
s8046014 9oInes | pancidde | peaocidde | peaocidde | paaoudde | pancidde | panoidde ashoy 2202 [eanlo euo | A2USIDIHT |
jo saidog | panoidw) %001 %001 %001 %001 %001 %001 %001 ul A -L1b3 | panodde op | neswwebip | euopelsdp
{10 »
30d T | orearpu | sobey folen || more o mnss |l D 3
e nding | jenuuy ndup} o o Aur] G w Isnag |
000N A < dai 3 slbejens
& ebpng | Z Sh 3
VZIET0T SulIeSES | jenuuy | ©

uonensiuiwpy jedidiuniy ayj jo ssauaA}daye pue Aouslidiie pascuduwl ;jeos) sibajens

NOLLVINYO4SNVH.L ANV INJINJOT3ATA TYNOILNLILSNI ‘€ vdM

ddi ¥2/€202 — NV1d 3ONVINYO¥3d (I Med) V FUNXINNY

ofy

o
%

/u\



(s2:@3) uawWaR.By IdUBWIOHd FZ-€207 ANjeddiuniy 207 sAueyy ‘_Bu_)v/.
55400z 38ed ¢

<Y

uejq ueid ue|d ¥eQg sunp
Hodad S|IPIS ® SIS SIS 0g AQ (Id1D)
{p) 2z oB|dOA | De|doAN | DEjObIoAA ueld s|IMs
uolipeg syl Bunu | aypBunu | oy Bunu aoe|dyIonA
B WOl $5 | awadwy | awsidun | awsjdwi ay1 B
joBixe | aloidwe wads wads wads unuawe|du
ue pe 196png 1ebpng 196pna 220 wads
| Jo Ado) | jeyoede) %001 %001 %001 VIN ViIN YIN %04 pog L ot -90sL | 1ebBpnqg o %
Juaw usw usw
abeuew abeuew offeuew
jo jo 0 (1d%9) veld
sapelo sapelo sepels) 33 6Z-£202
NSEL ysel ysel pancidde
1se8yBiy 1sayBy 1saybiy ay) Jad se
aaiyl aaiy] 231y} swabeuew
ayiup sy up syjulp j0 sepelg
sjuiodde | smuodde | sicdde yse | 1saubiy
sdno.b sdnoib sdnoJB TR
pabe pabe pebe uj pajuicdde
JUBApESIP | JUBADESIP | JUBADESID sdnoib pa
A A A Bejuenpesip
EIEIE] Aysianp | |snowsid | jsnolald | jsnoinsid Alsnonaad u w
e 8 wolj se LioJ) so woJj sa woy) | swdoppreg | awdopasg
wiuodde | osoppom | sAoidws | sAoldws | ahoidws asnoy Zz0e sashojdwa [euo [Buo
josaido] | anoiduy %58 %58 %58 WIN WiN ViN %G8 uj GE AL J09% | nesiuebip | nesiueBio
B {410 w
ACIEIPYN | L eoipuy | jeBue) jesipu) | g = %
30d 8 nding [enuuy A0 Wiy A0 pag 1o pug 13D 1S €2/2202 | ynduy) 5 & Wurl Q 1shay L
woangQ 000y | P =3 dal I 3 s16ajens
— yebpng | = 7 3
¥ZISZTO0Z SUlIesed | jepyuy | °©

uonensiuiwpy jedidluUniy sy} Jo SSaUBAOSYS pue Asusidiyye peaoidw [eos s1bajel;s

NOILVINYOZ4SNVY.L ANV ININdOTIAIA TTVNOLLNLILSNI € VdM

S

L7 P"?



($2:3) WBwWaa18y SIURWIONMI] FZ-£Z0Z AM[edDIUNY [EI0T SAUBLY JCIDIA

§5J0 Tz 28edQ_

Lﬁm

[ sioys1Bol
a0 sbuneayy | sBunesyy | sBunespy | sbBunesyy | sBunesyy | sBunssp
uepusye 3 =l ° ) ? 8 sBunjespy
pue SIULUIOY) | SJIUWOD | SPIUWOYD | SIWWOYD | SJIWWOD | SJIWWO:N) IO
SojnuiE 59 pig pig pig pig pig pig pid
‘ainpeyos | apwwos | jedpuny | [ediownpy | jedpiunyy | jedowng | jediouny | pdiouny [edoniy w
5| pigloAn | eyuiuoc | ayluIuUG | ByjUIUO | eUiUIuo | Sulue | sy uiuo syl w1 | swabeuepy
enwwod | jeuonouny | nedionsed | nedoed ; nedioped | gediojed | gedioiped | nedioped asnoy ZZ0Z | uonedidiped ueyn fanag
m pig | paaoidw| %001 %001 %001 %001 %001 %001 MaN u | €z S LN % Alddng aoIag
{10 w
10jEa1pUl Jojesipu] 10B1e ] ealpul m = %
J0d @ ndyng [Enuuy H0 Wiy A0 pig o puz 1D I8k c£ereeone induyp) - o Hur o © Isndyy
woxng 000 | P Q dai 5 a1bajens
| jebpng | = = w
¥2I£202 aunesed | jenuuy | °

INTTMA JO SjuspIsal 9y} 0} S99IAI9S JISeq JO uoisiAold paroadw :jeos oibajeng

LNIWIOVNVIN FONVNId ANV ALITISVIA TVIONVNIL 2 VdM

dI9ds ¥2/€20Z — NV1d 3ONVINNO4¥3d : (2 Med) V FUNXINNV

pi%



(s2:a3) awaa48y sourWIONBd vZ-£207 ANjedidIun|A B30T 2AUBYY JOIJIA
65 J0 2z 98e3

Q¢

Wil yiuoLw yuow yuow yiuow LpuoLu yiuoLu
Jad sanoy | sad sunoy | Jad sunoy | Jad sunoy | Jad sunoy | Jed sinou {Ajuo g0}
(op) vey | (ov) ueys | (op) ueur | (op) veyt | (op) ueyl | (op) uey aohodwe
alow alow alow =T alow aiow Jad yuow
jou se jou se 10U sB jou se jou se jou se Jad sinoy
pajeindys | pejendys | pejeindys | pareindys | pejeindys | psjeindis (o¥) ey
I ELET S|oAd} IELE]] sjang) s|ans| s|ana] 840U J0U
SWINISAD | SWIHSAOC | SWINSAO | SWINSAC | SWINSAD | SWINSAD se pajejndis
pelejsibo| | pae|siBe | palesiBa| | paesiBe| | palesiBa | pale|siBe sjana)|
a|npayos 20 B i} B 6 6 6 SWINBA0
JWIUSAO | UB|AWOD | UlpaSIXe | UIpeSOXS | WIPSSIXe | UIPesOXS | UIpS20Xa | UIpesIxXa paje|siba)
|eoueUL pue s9 $9 59 s9 s8 52 Buipasaxs
panosdde johquca | aAodwe | ahojdwe | ahojdwe | shodwe | ahodwe | sAojdwe asnoy saafo/dws
josaidony | 1ebpng %0 %0 %0 %0 %0 %0 %0 u | gee 0%
(
S ELET] s|ana| uonesiuebio
SQUWILIBAD | aWIPaA0 s|ans| s|oAg| STELET SELET] je1o]) s|ena|
paieysifio] | polg|siBel | SWIPSAC | SWMSAC | SBLWILSAO | SUILSAC SWIHSNA0 {u
[lounosy 10 jo | pajeisibe) | pajejsiBe) | peesibe) | pajeisiba pajelsifa| | awabeuepy
o1p Aanep SIS} uj suLI8) Ul 10 0 10 0 40 suLg) [epueul4)
SPwgns aolnlas jIsune [Iounog SuS} Ul SWIB} U] SULS} Ul SuLI9} Ul Ul [1ounosy 53121104 B
yodal pue ol p o1p [IounoD [I2unosy [Iounog |ouncy 0} pajwghs | uone|siBaT
aswueno | Bupuads | epwugns | e1IWNS orp op olp oLp suoday o8 u
Ayuow 1eBpng spodal spodal | SJWgNsS | SWwIgns | SNIGNS | epIugns asnoy ZZ02 Alquow | ouendwon | ewsbeuepy
jo saidogy | peacadu) L Ll | suodeig | suodaig | suodasz | suodad g oL u| ¢£2¢ -GN JO Jaquinp paacsdwy [eloueLl
B {10 ks
1OIBAPUL | oreopuy | 1eBue) jeolpup | B < %
30d @ inding [enuuy 10 Wy 43D pig 1D puz A0 I8t £2/2T0Z | 3jndu)) - & yunr , Qa Isnay |
iy, 000, 3 < dal o g alfaeng
| | 1ebpng | = 5 3
LA A sulsseg | jenuuy o

yromauweld Aoljod WIMA pPue YINHIN ©) 9sueldwod paaocidw :Jeos) di1bsjens




{$2:Q3) wswWaauBy 30UeWI0LRd FZ-£207 Aljedidiuniy [e207 sAUBY J013IA
540 €7 93ely

LY

NN NI NN NN NI ININ
W ay Aq eyl Ag | - ey Ag ay iq sy Ag ay ig
aul Ag panoidde | pancidde | panoidde | penoldde | paacidde | panoidde 202
oanoudde s S SIU S1U sl Sju aunr g
s|u swoalfie | awselbe | swesibe | awsalbe | swesibe | swosibe A NN 2U)
aswasibe [2A3) ELE] [E=LET] [@Al] |eAd) ELE]] Ag panoidde
@A) Aanjep 01088 a0IAaS aJInlos a01/Jas 9IRS QoINS sjuswaalbe
20IAISS goies ¢ [ediownw | jedpunw | jedoumw | edounw | edisiunw | edisiunw |9A3| B21AI8S
[edipjunw [ paacidwl | Jo Sniels | Josmiels | JOSMBIS | JOSNIE]S | Josmels | Jo smels |edounw
JO SNIE}S | puE jJusw 3y} uo 3y) uo ay) uo 8yl uo ayj uo ayj uo jo snje)s aul
ay) uo abeuew suodai suodal suodaly suoday syodal sUodal zZoz uo spodal
suoday |elcueuy | Apepenb | Apapenb | Apspenb | Apspenb | Apeuenb | Apapenb asnoy -0 Alspenb $90IMBG
Alispenp punog ¥ ¥ l L 2 } L u| ¢lL'e WIS JO Iaquunn [ebe
i slajjew slajew slajew slapew slajiew slapew
pauodas pauodaa paucdals papodaa pauodal pauodal
0} 0] 0) o} 0] 0]
uone|ss uotje|al uoieal uonel uone|al uone|al
ul ul ul ul ]| u - Jauenb
pareniul pajeniu pajeul pejenul pajeniu pajeniul 1od siepeW
pauodal sbu sBu sBu sBu sbu sbu papodal
slapewl ipeasold | [paasold | ipssoosd | 1pseoosd | Ipseoocid | Ipaasold 0] ucie|al
Al Y| A Al RS Iy Al Ul pajeniLs u
euldiosip | suonefl | euydosip | eundpsip | eundiosip | euydiosip | eundpsip | eundiosip sBuipaaosoid | swdopasg
e Jnoge| 10 10 1o 10 10 1o asnoy 2202 Areudiosip [euo | Asusioy3 |
jo saido) | peaosdu| | 9% %00L | % %00L | % %001 | % %004 | % %00L | % %001 %001 uj L'E -9¢ed 40 % | neswebip | euonessdp
(10 w
30d PEG | aoreompuy | jebey Bolip || mopie | dnopuz b soasl [eamseetl B = 3
jnding [Enuuy ndup) T @ Jury = Jsnayy
o) 000y | @ | € | dqai Ly g oibeleng
B 1bpng | = & 3
N VZISZ0T SUNeSed | enuuy | °

uonesiuwpy |edidiunpy sy) JO SSSUAAIJOSYHS pue Asusioyys pasoidul| jeoc) s16a)ens

NOLLVINHO4SNVYL ANV LNJINJOTIAIA TVNOILNLILSNI :€ VdM




(§2:03) Wwawaa18y duewLIONad PZ-£Z0T Aujedidiuny [e307 3Aueyy JOIIIA
S 40 v 28edR_

/N\

WIN WA WIN WA AN WA

WA ayl Aq ayy Aq ey Aq oyl Aq sy Aq oy Aq

ayl Aq panoidde | penoidde | paacidde | paacidde | panoidde | panosdde
panoidde ul 1] ul ]| ] ui ve0e
ul POAIOALI | DPSAIOAUl | PSAJOAUL | PBAJOAUI | PAAJOAUI | DPBAJOALI aunr Qg
paajoaul st Ay sl Al sl Ay st Ap sl A) st Al Ag N Bu
S| Al jlediounw | [edownw | jedounw | jedownw | [edolunw | [edigunw AQ panoidde
fediolunw sylleyl | Bulleyr | euilew | syilew | sulleyr | aylley) uj paajoau] st
ay) 1eyl S8SED S95B0 s9580 S0SED $osE2 S9SED Aljedoiunw
$98ED eba) |ebaj [ebs) [2Ba) 1ebs; [EET] ayl eyl
|ebay fediolunui | edipunw | jedoiunw | edounw | jedisiunw | jediziunw sosed |ebg)
jedpunw josnels | josnels | josnjeEls | josnjels | josnmels | o snels [edoiunw
10 snjels ayj uo 8y} uo 2L uo 2y} uo au) uo Y} uo 10 sniels ayy
al] uo spodal spodal spodad syodal suodal spodal Lo spodai

syodal soseo | Apeuenb | Apspenb | Apspenb | Apspenb | Auspenb | Apeuenb asnoy zZZ0Z Apepenb seaineg | Adsusiog |
| Apepenp | panjosay ¥ ¥ L 2 b L L u | v¥lL'e “GLIN joJaquinN [ebe] | euonessdp
{10 wn
AAEDIRM Jojealpuy) | jeBiue) B jealpuj m < m..m
J0d 3 nding [enuuy O Wy no pig | N pug 1o 184 €2f2202 | yndu)) o o Nur i e 1SNy
Wosna oooy | 2 = dai 3 oibsyens
H jbpng | = % 3
VeIEZ0Z SulloSed | jenuuy | ©

uopessiulwpy [edidiunp 8yj JO SSBUSANRDAYS puk Asualdiye parcadw) (jeos) s1bajens

NOILVINHOASNVYL ANV INJWNJOTIASA TYNOILNLILSNI € VdM




W

[

o
($D:Q32) WswWasIBy sduBWIOLBd YZ-£20Z AMledidiuniy jeaoq sAueyy) Lowu_ﬂdy
d

S5 Jo gz @3e /4
N

[12UNgD
olp
SpuIgns JI2UNoYD Hounos) Jounos Jlsunon 12unes I2UNOD [[=11]alelg]
spodal o1 p o1p o1 p o1p 61 p op 01 papuugns
Jsaouiny W | epwgns | apwgns | epwgns | Spwgns | emwigns | amiwigns spodai
jels | swydwods suodal suodal suodal suodal suodal suodsl 12A0UIN)
Alpuow HEels laaoulny FBAOLIN 18A0UIN) JaaoLn) JaA0LIN 13a0LIN] asnoy ZZ0z | yels Ajyiuow
| Josaido) | palepdn Hels | Hes i Hes g Heis ¢ Hels g Jels g 4 u | 1ze -0ib3 0 JaquinN
[eacudde | |eacidde | |encsdde
Joy 40y 10}
[louno?y [launos [lounoDy
ol & Q1 [gAUA
(1ebpng (1eBpng (1ofpng aunr alogsqy
Pue 4al | Pue dal | pue QI [eaoidde
we 3y} 0} sy} o) auy 0} 1o} [1ounon)
JBouesiio su paubie) poube) paubie) o} (yobpng
enuue | onenBal | aunjonys | ainpongs | ssnjons pue q4q| 2ui
[IouUnon Heis [euo) [euoi Jeuol 0} paubije)
Ag | maupue | jesiueBlo | jesiueBio | jesiueBio ainonis B o M
pancidde 18bpnqg nwigns Hwigns Hugns uoiesiuebio | awdojansg | swdojansg
ue ay} 0} pue pue pue asnoy ZZ0Z ngns [euo |euc
jo Adog paublly | mainey | | malAeY | | malady | WIN VIN VN I u | pze -6b3 | puemoinoy | neswebip | nesiuebip
| o0jeal e L
30d T | soweorpun | 30bey oy || Boips | Sonipuz | mossill st P e e : 3
BT ndyng |enuuy nduy) N m. Ju M m IsnayL
000 o = dai 3 a1Bajeng
B ybpng | = s 3
y2IETOT SUlleSES | jenuuy | ©
uoneJisiviwpy |[edvunpy ayj Jo ssoudAlovdllo pue >u=m_u_tﬂ U.@>O._QE_ .jeos o_mm“—m._u—w
| | NOILVINHOASNVYL ANV LNIINJOTIAIA TYNOILNLILSNI :€ VdM




(52:@3) WswWasI8y dUBWIOLB tZ-£Z0T ANjediuniy (207 sAueyy JonIR_

55 Jo 9Z a8ed U,/\ w

V13891 | VIISOT | VLIISOT
o p ap o1 p
aplugns SpILIgns SjuIgns 202 Iudy
(d1v) (d1v) (dLv) g ®jep enp
Hoday Hoday Woday uo ¥13891
Bured | Suiuned | Bumies | 0} pajlwiqns
jenuuy [enuuy [Enuuy {41Y)
v13s 91 pue pue pue Hoday
ayy o} p (dsm (dsmy (dsm Buiues |
aniugns s3 ueld ueld ueld [enuuy w
dly | ehodws SIS @ SIS @ SIS @ pue {(dSM) | swdojens(
pue dsan pa | oeldiopn | DeIdYIOAA | OBINIOM asnoy ceioe ue|d s|iNg S|IMSs
| jo saidog | jeyoeden ! L L VIN W/N WIN b u | sze p0s1 |  @deidyiop | eoejdiopn
[ gAVTA
aunf g
WIN ou3 WA WA WW WA Ag i s
Aq paubis au) Aq ayy Aq au; Ag ayl Aq Ag panosdde
Jodal su | Aouioige | paaosdde | panosdde | pancidde panoidde Hodal u u
ondiosap [euon | uodslsu | podalsu | wodassu vodsi su suonduasap | swdopasq | swdojarag
gol | eswebip | onduosep | onduosep | opduossp oduosep asnoy ZZ0T gof leuo [Buo
jo Adag | penosdu gol g qol g gol | wIN gol } WIN 0 u | ¥ee KALE josoquiny | neswefio | pesiueblp
| {10 w
1EMPUL | oreoipuy | jeBuel yeolpul | g = m.m_
30d : nding | enuuy | SOWY | HOPIE | NOPUZ | HDISL | €212202 | yndu) | T = Wur @ STy
wono 000 | & S | <da ik 5 diBajeng
jebpng | =2 % 3
YZIEZOZ Bull9s®E | jenyuy | ©

uopessiuiwpy [edidsiuny ayj Jo ssausAnIao pue Asusioia porosduwj (jeos sibajeng

NOILVINHO4SNVYL ANV LNJINJOTIAIA TVNOILALILSNI -€ VdM

oy

-

O



($2:a3) Wwswea.By suBWIOLRd tZ-£Z07 Aljedi2iuniy (e207 aAueyy Buu_P/

S5 40 L2 23ed .p e

dSM dSm dSM dSM dSM
¥e/gede | ve/ge0T | ¥T/ed0e | veiee0e | vereel
panrcidde | paacudde | peaoidde | paaocudde | pancidde dSM
wusIg ay) ay} auy a2yl 8y} | ¥Z/ee0e dSM
sy o) p nmau | yumsul | yumaul [ yumsul | ypmeul | peaoidde $EIET0T
aguugns ulsepenb | uraspenb | urispenb | uraspenb | i seuenb ay) panoidde
‘uodal Jad Jad Jad Jad Jad yum auj| aL) yum aul|
Buuiesn 59 paulel} pauley) paule.l} pauIe] paules) | Ul paulel} ur sapenb
Apapenb | sAoldws se S8 59 so s8 so 1ad paulen
ayl pa | ohoidwe | afoidwe | oAoidwes | akodwe | ehodws | akoidws Zeoe sashoidwa
jo seidop | lejoede) 0L 0L 0l 0g Ol 0c 16 oogl | L2¢€ -#0SL 10 JoquinN
wusIq
auyjolp omsIg wsIg pusIg wsIg puIsIq JousIg PuIsIq syl
spqgns ayiorp ayiolp ayop ayrop Ul orp ayjolp C} papjiwgns
podal aywgns | anluwgns anNgns | apigns | SpILIgns | 2)wgns sucdal
snels sa suodal sHodal suodal slodal spodal suoda) sniels w u
Buiuiesy | sAodwe snjels snes snes sne)s sMe)s sSnje)s Buwmesy | swdojeasg | awdopasg
AJauenb Do Buiuel] Buiuies) Buures | Buiures | Suines| Buiuer] asnoy FAANA Apspenh S|ING |euo
jo AdoD | lewoede) ¥ ¥ 3 4 b L 7 U] 92¢ -P0OSL joJaquinN | soejdyiops | nesiueBig
(10 o
30d houmw_v:_ ity | 1ebiel 410 Wiy 0D pag 4J0 pug 30 181 A ATAAITA e m = .%
e nding | [enuuy ndug) | @ Aun e m IsnayL
ooy | @ < dai 3 oslbejeng
ebpng | =z % 3
YZIEZOT Bullesed | jenuuy | °

uogjeisiuiupyY [edIdIUn|y aYy) JO SSSUDAILDBYS pue Asuaioiys paroiduw ifeos) sibajeng

NOILVINYO4SNVYY.L ANV INJNdOTIAIA TVNOILLNLILSNI € Vd)




== =

($2:a3) wawea4By sourwLouad rZ-£20T Aljedpiunp (B30T 2AuRYY ._Su_? ..

554082 wmmnrch\

AN WIN WIN NI WIN
NI ayop aylolp apop sop ay1 0l p Japenb
S G P | epiugns | aplUgnsS | Bpllgns [ spwgns | SIWIgnS tad i 8y
a2 | apuwgns spodal syodal spodel spodas spodal 0} papiwgns
Jodas | olopjiom spodss | ssaujeMm | SSSUjEM | Ssaulem | ssaujem | ssaujjem spodal
NC-880[2 2 | ssaujem a 2 2 g @ FAA A Ssaujjam
a1 | Anosnpold @9h | oAodwa | oAoidws | oAoidws | shodws | aAoidws - sako|dwa
o Adop eping | ojdwep| 14 L I ! ! Pl ove | 0¢e e} 0 JaguinN
AN
ayiop
aplwgns
spodal W N 1Al WA W W AN 2y}
palelal 8 ayiop syiorp syiop syop syro1p CEIRO Y 0} papiugns
FHS | oeidylom | eniwgns | Swgns | Swgns | apwgns | spiugns | epiwgns syodan
Alspenb B Ul s2 spodal suodol spodal sjodal spodal suodal paElR) JHS
ayy | ehAoidws pajelal palejal paje|al paejal paiejal paie|ai asnoy Apsuenb
40 Adon ajeg IHS ¥ JHS ¥ aHS | JHS | JIHS L aHS 1 g u | 87¢ 10 J8quinn
NI NI ININ INIA NN NI
ayjorp ayr o1 p ayiolp ayiorp eyiap aylop
gjwgns | spilIgns | SpIIgNS | SRIWgNS | sjlwigns | epgns TR
NI puep pue p puep puep puep puep 0] pajiugns
ayiolp 2J9NpPUod | SJONPUCD | 210NPUOD | S1ONPUCD | SJONPUCD | 819NpUeD pue
apgns @ su su su su sU su pajonpuoco
syodalu | op|dyom | onoadsul | onoadsu) | opoadsul | onosdsul | onoadsul | onoadsuy sucpoadsul u
onoadsul e u sa 2 =] 2 =) @ ) Z20zZ aoejdxiom Asjes | swdoasQ
Ajgiuow | sholdwe | oedypiom | opjdiiom | oejchiom | oejdyiom | oejdiom | oejdiiom asnoy - Alyuow | pue yyeay |euo
$0 sadoD ejes Zl Zl € £ £ £ 2l Ul | g¢e 90U joJequny | soeidyiops | nesiuebio
{10 "
ARAPH Jojeaipu| p1=1571: ) jedlpu] M = m.n._
30d EOMEO Incing [enuuy 430 Yy D pIg £0 puz HO 18] £2r2e0e nduy) M m. yurg L m 18Ny L
000 @ = dal 3 J16ajens
jebpng | Z & 3
YZIETOT aulleses | fenuuy | °©
uonedisiviwpy _aa__o_:_._s_ 8} jO SSaUDAlRI3YS pUE >o:0_u_t.w 30>O._QE_ jeocy u_mwu_.mhw
NOILLYIWHOASNVYYL ANV LINIJINdOT3IAIA TVNOILNLILSNI :€ VdM




{$2:Q3) wPwamuBy IouewWIONSd FZ-£20T Aedduniy 12307 aAueyy| JO1D

_

&
2, o
£

SS 40 6 93eq
/\

sjuang

J0 Iepusien

panroidde

1ad

uos R p p p p p se Jlapenb

Jadieyn ossoa0ud | assasold | assanold | asseooid | essasold | assoosoid Aane

ayl sepusbe | sepuale | sepuabe | sepusbBe | sepueBe | sepusbe passaocid

Aq paubis sBugssw | sBupssiu | sBupesw | sbBuneaw | sBuyssw | sfuygesw sepuabe
epuabe =1 Eap)) Eap)) (4 (=17 (411 sBunsaw w
syl | suoneal wnicH Lnio wnio4 Lo WwinJo4 winio4 {477} wnio4 swdojpaag
1o Adoo Buirom Inoge" InogeT Jnoge Jnoge Jnoge Inogen asnoy 270z | JnoqeT [eoo suonejey |euo
anoidwj |e20 ¥ |eao ¥ |esoq L 1es07 | 2007 | (2207 | z u | oLe -gged J0 JaquinN inogeT | nesiueBip

{10 w
30d Loumw_uc_ ke 10 Uiy 410 Pag 4D pug 1o I8t £2/eT0e el m = w.u
i sl s Aol B T L ndw) | 3| F | un o B Jsnuy|
0008 o = dal 3 o|Bajens
ebpng | = g 3
YZICZ0Z PullesEd | jenuuy | ©

uopessiviwpy [edidiunpy ay) Jo ssausandaye pue Lausioiye paroiduwl :jeos sibajens

NOILVINHOJSNVY.L ANV ININdOTIAIA TVNOILNLILSNI ‘€ VdM




QU &

%

=
{$2:a3) wewaauBy souewlo)iad rz-£20z Aljeddiuniy 18207 sAueyy J01IA - &
e
P

S50 0g 28
$30d $30d S3A0d $30d $30d $30d
jueAgial eAsiel ARl ueAsial USRI WRADIBI $30Cd
ypm Uy yam yum Upm Upm el yum
digas d19as digas digds digas digas digas |e
|Beuo |euo [euo |euo |Buo |euo CO_«.NN_CND;O
neziuebio neziuefio neziuebio neziuebio neziuebio nezieebio ay)
i pasiyoe || [Peraicoei| | pemeweel|| )| A U penalioe
spoday ﬂw@m“u 2] ﬂmm._m.u €3 ﬂm?ﬂ L= mwm.mhm.y e Hmm:m.u 13 ﬂmm..m.u €1 sjeb.e)
23l uswpedsp | uswpedep | uswpedsp | uswyedsp | uswyedsp | usupedsp 2202 | [Busupedsp
euwlopiad Aldepenb AJapenb Aopenb AJepenb AJapenb AJapenb asnoy - Ausuenb
| Ausuenp 30 %08 10 %08 40 %08 10 %08 30 %08 10 %08 MBN u | ¥ee Z0Wd 10 %
Y1900
o1 uo tordora
SSILUIGNS Aan|ap Ane Lg)
10 Jjooud A0S swelgewn
pugu | psaosdw) | psubisiu | psubisu peubis ju pajeisibsj
slussuby pueu | swsalbe | swsaaibe awasife syl
aau | onesiba) aou aou Elalll 2202 | ulypm peubis
elliojad 0] 92 | eunopad | ewiopad eulcpad asnoy = wewaaibe
| | psubig | uendwoD i 3 YIN WIN WIN 3 l up| gee G0uld | aduBwWicUad
pepusiie | popusye | pepuslle | papuae | papusyie | papushe
sBunasty | sBunasw Sunesw Bussw Bupeaw Bunasu papuane
sl1o1s1624 3 a o ) a 2 sBunasw
E] SPWILIOD | SIWILICD | SHIUWOD | 30D | SNWWO | SHILILIOD SO u
Uepusie | Bujodal | Jpnesou | ypneedu | Jipneaou | NpnEesou | upne sou | Jpne sou npne | awsbeuepy
pug | jo Ayenb | euuoped | ewsopad | ewlopad | euwsopsd | ewuopsd | ewlopsd asnoy ZZoz | scusuuouad 80 Aouaioiyg
sauyy | pancadu) ¥ ¥ L L L L ¥ U | zee -1 1b3 j0Jsquiny | uBwiIoUad [euonelad(
E (10 o
soa | e | dowopu | 3ebie sowb | sope | soniz | wmows | e [P B | s 3
R nding | jenuuy nduy) o & Hur] 1M m 3snayy
0004 2 < dal 3 a1Bejeng
- e
2 whpng | = 3
54 ¥Z/EZ0Z SUleSed | jenuuy | ©
uonesiulilupy _mn__o_::_z Y] JOo ssauaAndafga pue >u:mmoEm _u¢>o.:u_.:_ ;[eon) o_mmum.:.m
NOILLVINHOASNVYYL ANV LNIJINJOTIAIA TVNOILNLILSNI :€ VdM




($2:Q3) Wwawaesudy aduewlopsd +Z-£20T AHjedduniy |30 sAueyy JOIIIA

SG 4O T§ 980 dh-

Q¥

&
NW
%

s2 sa s2 sa S8 1]
shodwe | aAoidwe | sAodws | eAoidws | alodwe | eAodwe
10 Jle] 10 10 10 Jo
sjlens| e | sS|ons||le | S|BAs| e | S|eas| |2 | Ss|eAs| e | s|aA9| e ¥202
0} Juaw 0} Juaw 0] JusLL o} Wwaw 0} Juaw [ RITED] aunp gg Ag
dojanap dojensp dojenap dojanap dojenap dojeasp soaldoldwe
pue usW | puBusW | pPUuBUSW | puB USW | puBIUSW | pue Jusw 1o
: afeuew abeuew afeusw abeuew abeuew afeuew s|ang)| ||Ie 0}
aou aou 8ou aau 20U 20U awdojanap
su | euuopad | euucpad | euuopad | euucuad | euwoued | euuopad pue
sju | onenbal 06 06 jo B 06 0B 106 juswabeuew
cwealbe | peisius | uipedsed | UPEDSED | UIPBROSED | UIpEIsSED | uipeoses | uipeoses souewopad
90U | wwanob ay) ayy sy ay) ayy ayl jo Buipeosea
cuuopad | [Bo0]mau | Jo uoheju | Jo uclel | Jo uonew | Jo uoyews | Jo UchEL | JO uoneju AN 2y} Jo uo
psubls | syjojao | swedw | swadw | swadw | aweduy | sweidun | awsdwi asnoy - | nejuswadw
| jo saidop | ueldwo) %09 %09 %09 %G %0¢€ %G1 MaN u | gee Sowd %o
sju sju Sju £20T
swaalbe | awosibe awaaibe raquisydeg
aou aau aou 0g Ag
sunopad | ewucuad suncpad sjuawaelbe
su paubis paubis paubis aoueuuopad
swaalbe ynum yum Yum paubis W
2ou S|BI210 S|EIDIE0 S|BI2I0 220z | unm siEioigo | awsabeuey
eulopad -1 el c-l asnoy - £-1 S|ong)| a0 Aauamoiys
| paubiig S ELET TR w/N VIN WIN SENEES MON u | ggg spuwd joJagquiny | ueuuopad [euonesadcy
10}e2 o e
30d a m_UE el HRG L 40 Uiy 1o pag 4D pug 10 181 ge/ezoT e m = %
B nding | |enuuy nduyj) v ) Aqui e m JsnayL
ooy | 2 = dal g a|Bajens
) wbpng | = % 3
v2I5202 SUIeSEd | jenuuy | ©

uopesuiwpy [edi2luniy sy} jJo SSBUBAIRIAYS pue Aausioyye pasosdu] jjeos) s1bajens

NOLLVINYOJ4SNV¥.L ANV LNJINdOT3A3A TVNOILNLILSNI € VdM




(S2:Q3) Wawa48y souewIoLIRd tZ-£Z0T Aljedidiungy [B307 Aueyy 10121
SSJozE mmm?.

L

%
\* 7

[ SJUSAS
p p p p p p Jo Jepusie)
sepusfe ajesousb | owesoush | seieusb | seisusb | asieseusb | slelousB peacidde ay)
DENILLWIOD su | sepusbe | sepusbe | sepusBe | sepusbe | sepusfe | sepuobe iad se pajelausb
lesofepy | onnjosal | ODAVIN | ODAVIN | ODAVIN | ODAVIN | ODAVA | ODAVW sepuabe QDAY
paubls | jouone | Aeuipio | Areuipio | Aeupio | Aeupig | Aeupig | Aeuipio asnoy FAAN A Aleuipio AjLpuow
0 AdoD | awsjdw| Ll Ll £ £ z £ JA u !l zzy -pEed 4o Jequinp
Sy
P p p P P p jo Jepusie)
ajerousb | ojeseushb | opesouall | oeisusb | ajeisusb | sjelsusB pancidde sy
sepusbe | sepusBe | sepuabe | sepueBe | sepusBe | sepusBe Jad se pajelauaf
sepuale su Bunssaw Buneaw Bugesw Bunaaw Bunsaw Bunsaw sepuabe
[punosy | opnjosal [IpunoDy |lounoD [IPUNoD |Ipunog [Ipunony [Iouncs Bugaaw |1ounog
paufiis | jouonew | Ateupi) | Aeupio | Aeuiplo | Aeupio | Aeupip | ABuipig asnoy ZZoz | AeupiQ Alyuow
| johdog | swsdw LE LL 3 £ [4 g 6 u | 12w -Geed jo Jaquiny
p p sjUeAy
sepusbe aieisush | oeiouab P p p p JO Jepugen
SB)ILILLOT) sepusbe | sepusbe | ewelsuab | sielsusB | sjeisusb | o)eisULH pancidde au
3/ Uonoag 3 2 | sepusBe | sepusBe | sepusBe | sepuaBe Jad se paeisush
paubis su | spuUWoD | APIWWOoT =) 8 ) 8 sepuabe
j0 saidony | OBNjOS8l B. 6. | MWWOD | SPWWOY | SHLWBD | SHILALOD s8aIWWOD 6/ ° 2
10 uone uonosg ucnoes 62 6. 6/ 6/ asnoy 2202 ucfjoag AjUIUCLU | SuBLISACSD) | OUBLLISAQD
awaidw| £e £¢ | UOOBG B | UOROSG 6 | UOIDBS 9 | UOIDES B Li u | gLy -gged 40 J3quInN poog poo9)
P {10 o
30d ._Bmw_u:_ aah iRk 1ebieL 1D Uiy A0 pag 4D pug 40D i8] £2/2T0T e m = W
R ding | fenuuy indup) v o 3ury s m jsniyl
000N | 7 S dal = ojfeens
— ebpng | = w 3
YZIEZ0Z SulIesEg | jenuuy | °
juswiuidAob [ea0] Jo waysAs sy ul aouspyuod Ajunwiod aaoldwy :jeos sibojes;s
4] NOILLVdIDILHVd D178Nd ANV JONVYNEIAOD dOO0D ¥ VdM




($2:a3) :wswasuBy aduewIOLad vZ-£20T Aljediounia (2207 3AuRY) JOIIA

2 0
9. =\
Q&

65 J0 £ a8ey

o

[IouncD
Ag pa
noldde [raunoDy
SMET Aq
-Ag | panocidde
pue sa smeT | [1puno Ag {Aluo
iBajens | -Ag pue s paaoidde SD) ¥zog eunp
‘| eaBaens sMmeT 0g Ag lounon
sapyod ‘'sei0||od -Ag pue Ag paaoidde
pamal pam | solbolens smeT-Ag
sundiosip | Asumau | simaymau | ‘sapiod pa pue sa|bajens
u uol J0 Jo | MelAal/mau ‘sanod 8
onnjosay | jesiueblo | aqunp Jequinp 10 asnoy ZZ0Z | Ppemainai/Mau | DUBWIBAOCS)
jpunoy | saocuduyj l i laquiny | WIN WIN WIN g Ul £5F% -LEed 10 Jaquiny poogy
ueld ue|d ueld ueld ue|d (Ajuo 50)
JUETINE jusw sl IENY N a|npayas awn
Beuey afieuep ueld u abeuep abeuep abeuep pajiersp ylim
A8l Jo ysiy | swsbeuep L iitel 3y ASIY Buj| Ul ue|d
Moday B usw | Japenb | jo sepenb MSIM Jo | Josepenb | jJo sapenb | Jo jeuenb Jsweabeuepy
ulopJow abeuew 1ad uo Jad | Jspuenb iad Jad Jad Jad HSIY w ]
sy |yl ¥SU | noaxa | uoinooxs LONIaXa | UOINJaXe | uoinNdaxe | UO)NDaxD asnoy Zcog | loispenb isd | swebeueyy | ouellaAcg
jo AdoD | ennoayg %58 %G8 %58 %58 %G8 %G8 %G8 u | ¢y ~L1Bd Loinoexs 9% 3SIY poog
{10 »
Jojeaipu| do i Tesipu M .%
30d 2 jedlpu| [enuuy 410 Y HOPIE | HOPUZ | HDIS) £Z2/2Z0Z | yndu)) o M ul Q Jsnayl
P BNEE: (SO oo | | E | aa L 5 olbzens
jobpng | = o 3
p2IS20Z aullased | jenuuy | ©

juawuianoh [eao] Jo wiaysAs ay) ul edsuapyuod AJUNWWos aacidw| ;jeosy dibajels

NOILVYdIDILYVYd DIT9Nd ANV SONVYNYIA0D dOOD ¥ VdM




{s2:a3) wawaai8y aouewlIodd $Z-£707 Aljedidiunia (2207 AuBYY JO1DIA

G5 J0 1€ 98ed
2\ W
L]
Q
sb
ujosw | sBunasw sbupesw | sbugesw | sBuneew
suoljejal WNaa Wag | sBupesw Waa waa waa ¥e0z aunr g
sie)siBas 2| josou 1020 waa je joao 10 80 lo0as Aq sBupasw
&0 | pjoyayels | epusie | uepusle | souepuaje | uepualpe | uUepuslE | UBpUSHE asnoy zz0z NCd Jo suonejal |
UBPUSHY | paaoudw] | %001 %001 %004 %001 %001 %001 MmaN up| 9G¥ -LZed | 8duepusye o, | aploysyElS
sie)sibas piay sb PIaY pigy PRy PIRY
ao usew | sbupesw play Bunasw Bupeasw Bunoauws
uepuaye Helg Helg Bupsaw Heis Hes Helg ypuow Jad piay
pue uoneo | jejusw L] ueis el [Bjus [elua |ea sBunesw peig =
sopnui | unwwod | pedeq | wpedeq | uswpedsq | wpedsg | wpedsq | wuedag ashoy Zzoz | ewswuedsq ucie | SuBUIAACL)
0 Adog | pancidwy " Ll e £ [4 £ MaN Ul v'sv -Lged jolsquiny | dlunwiwod poog
{10 w
lojeaipu) Jo R Jes1pu m %
30d 9 jesipuj [enuuy D Uiy A0 Pig 1o puz np s, E2IZZOT | nduy) E m Ui @ Isniy
woanng | nding oo | & |5 | dal I 5 LTGECIS
whpng | = = 3
215202 sujjeseg | fenuuy | °

juswiulanob |Bo0] Jo waysAs ay) ul asuapyuod Ajunwiwod aaoidw) :jeos) sibajens

NOILVdIJI1idVd J1T8Nd ANV SONVNN3A0D AOO0D ¥ VdM




($2:@3) WwawWai8yY 2dUBWIONI 1Z-£20Z ANledidiuniy 2007 sAuRYYy 1013IA

v

S5 JO £ =23ed M.\
U

1%

p
spuaye | papusne pepusiie | pspusie | papuane
SO} SLINJO} SLUNJIO} Swinioy SLUNJO}
Jaw wa papuajne s we wa
slejsibal abebua | webebua swnioj u | webeBus | wabebus | webebus papuaje
=l 18p| Jg | owabebus )5 i@ 1a SLUNIO} u w8
uepuape ousElS | ploysyels 1| ployayels | pjoysyeis | plousxels Juswebebus | swdojera | wdopasg
pue LmoiB a3TA a4 | eployayers aIn a3 aan AL T4 lepjoyayels pue pue
saInuiL | ojwoueds | pspenb | Apsuenb Q317 | Apspenb | Apspenb | Apsuenb asnoy -0 | a3 Apsuenb YIMOIS) Yol
jo Adony | sienung v + | Apsuenb | L L L MIN uj 13" 1pa 40 JBguinp JIL0U02T J|wouoog
{10 o
R = jobie] jeapy| m m_
30d 2 JeaIpuyj [enuuy 30 Uiy 30 pig 41D pug HD 181 €2/2202 | 3ndup) = W Hury a 1snayy
wooino Fanding 000 | 2 | € | aa e 5 aibajens
wopng | =2 | 7 3
YZIEZOZ oulloses | yenuuy | °©

uoneald qol pue AjAoe JILICUOID pasealdu| :Jeos) dibajes;s

ANINJOTIAIA DINONODT VIO 9 VdM




PERSONAL DEVELOPMENT PLAN (PDP)

Entered into by and between
Victor Khanye Local Municipality
[“the Employer”]

TSWALEDI MACDONALD MASHABELA

And

LINDIWE MARJORY MAHLANGU

[‘the Employee”]

Period: 01 January 2024 — 30 June 2024
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Explanatory Notes to the Personal Development Plan

1. Introduction

1.1

1.2

The Victor Khanye Local Municipality is committed to —

a) the continuous training and development of its employees to achieve its vision,
mission and strategic objectives and empower employees; and

b) managing training and development within the ambit of relevant national policies
and legislation.

The Victor Khanye Local Municipality will follow an integrated approach to Human
Resource Development, that is:

a} Human Resource Development will form an integral part of human resource
planning and management.

b) In order for the Victor Khanye Local Municipality’s training and development
strategy and plans to be successful, it will be based on sound Human Resource
(HR) practices, such as the (strategic) HR Plan, job descriptions, the results of
the regular performance appraisals, career pathing, scarce skills and talent
management and succession planning.

c) To ensure the necessary linkage with performance management, the
municipality’s Performance Management and Development System will provide
for the Personal Development Plans of employees fo be included in the Annual
Performance Agreements. Such approach will ensure the alignment of individual
performance cbjectives to the municipality’s strategic objectives, and that training
and development needs are also identified during the performance management
and appraisal process.

d) Career-pathing and succession planning ensures the employees are placed and
developed in the jobs according to aptitude and identified potential and through
training and development acquire the necessary competencies to prepare them
for future positions. Scarce skills and talent management also require appropriate
training, education and development interventions.

2. Competence Modelling

2.1

2.2

2.3
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What does an institution mean when it says an employeeiprospective employee is
competent when he/she fits a managerial competency framework or occupational
competency profile? The institution is in fact expressing competence as a future-
oriented ideal that they require to achieve their strategic objectives [The institution is
in effect giving a depiction of the desired or required knowledge, skills and attributes
for an individual in a specific position]. For competence to be useful, the associated
competence should be greater than the observed performance as it will allow the
individual growth towards this “ideal”.

There is however a risk in expressing a required competence that a current or
prospective employee should adhere to in the future, as the future is, by definition,
uncertain. Managers cannot know how an employee will perform in the future nor can
they know how the employees that they did not select, did not promote, did not award
a qualification to, might perform.

Moreover, managers do not make their expressions in a social vacuum. They do so
within a social context in which there are various actors, various stakeholders, with
different interests, accountabilities, different things they are trying to achieve and
various ways in which others will hold them accountable. If managers are selecting
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employees, they shall similarly have to justify their decisions to others. Relevance
thus becomes an obvious issue that affects the level of confidence in such a
decision. Various human resource procedures and systems need to be established to
maintain the relevance of the expression of competence to the requirements of the
employer. Confidence is the basis on which the various parties implicated in the
decisions and actions taken within a competence system will seek to account to
others for those decisions and actions.

2.4  When linking a decision that a prospective employee / current employee is
competent, the communication is based on what may be called conventions of
assessment. Some common understanding is achieved by which a certain set of
arrangements become socially accepted as the basis for linking different contexts.
Contexts differ, in particular in terms of time. So performance in the past is linked to
future situations in which desired performance is anticipated. This linking of contexts
will normally involve some model, some way of accounting for the claimed link. The
DPLG has decided on:

241 A managerial competency framework as an expression of required
managerial competencies.

2.4.2 Occupational competency profiles as expression of occupation / post
competency requirements.

3. Compiling the Personal Development Plan attached as the Annexure

3.1 The aim of the compilation of the Personal Development Plans {(PDP’s) is to identify,
prioritise and implement training needs.

3.2 The Local Government: Municipal Systems Act: Guidelines: Generic senior
management competency framework and occupational competency profiles provides
comprehensive information on the relevance of items 2.4.1 and 2.4.2 above to the
PDP process. The Municipal Finance Management Competency Regulations, such
as those developed by the National Treasury and other line sector departments’
legislated competency requirements need also be taken into consideration during the
PDP process.

3.3  The assessment results of a manager against the minimum requirements contained
in the managerial competency framework and occupational competency profiles will
assist a manager, in consultation with his/her employee, to compile a Personal
Development Plan as follows:

a} The identified training needs should be entered into column 1 of the Appendix,
entitled Skills/Performance Gab. The following should be carefully determined
during such a process:

i. Organisational needs, which include the following:

e Strategic development pricrities and competency requirements, in line
with the municipality’s strategic objectives.

+ The competency requirements of individual jobs. The relevant job
requirements (job competency profile) as identified in the job description
should be compared to the current competency profile of the employee to
determine the individual's competency gabs.

e Specific competency gabs as identified during the probation period and
performance appraisal of the employee.

ii. Individual training needs that are job / career related.

L
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b) Next, the prioritisation of the training needs [1 to ...] in column 1 should
also be determined since it may not be possible to address al! identified training
needs in a specific financial year. It is however of critical importance that training
needs be addressed on a phased and priority basis. This implies that all these
needs should be prioritized for purposes of accommodating critical / strategic
training and development needs in the HR Plan. Personal Development Plans
and the Workplace Skills Plan.

¢) Consideration must then be given to the outcomes expected in column 2 of
the Appendix so that once the intervention is completed, the impact it had can
be measured against relevant output indicators.

d) An appropriate intervention should be identified to address training needs / skills

gabs and the outcomes to be achieved but with due regard to cost effectiveness.
These interventions should be listed in column 3 of the Appendix, entitled:
Suggested training and / or development activity.
The training / development must also be conducted either in line with a
recoghised qualification from a tertiary institution or unit standards registered on
the National Qualifications Framework (South African Qualifications Authority),
which could enable the trainee to obtain recognition towards a qualification for
training undertaken. It is important to determine through the training / Human
Resource Development / Skills Development Unit within the municipality whether
unit standards have been developed with regard to a specific outcome / skills gab
identified (and registered with the South African Qualifications Authority). Unit
standards usually have measurable assessment criteria to determine achieved
competency. There is more detail on this in item 4 below.

e) Guidelines regarding the number of training days per employee and the
nominations of employees: An employee should on average receive at least
five days of training per financial and not unnecessarily be withdrawn from
training interventions.

f) Column 4 of the Appendix: The suggest mode of delivery refers to the
chosen methodology that is deemed most relevant to ensure transfer of skills.
The training / development activity should impact on delivery back in the
workplace. Mode of delivery consists of, amongst others, self-study [The official
takes it upon him / her to read e.g. legislation]; internal or external training
provision; coaching and / or mentoring and exchange programmes, etc.

g) The suggested time frames (column 5 of the Appendix) enable managers to
effectively plan for the annum e.g. so that not all their employees are away from
work within the same period and also ensuring that the PDP is implemented
systematically.

h) Work opportunity created to practice skill / development areas, in column 6
of the Appendix, further ensures internalisation of information gained as well as
return on investment (not just a nice to have skill but a necessary to have skill
that is used in the workplace).

i) The final column, column 7 of the Appendix, provides the employee with a
support person that could act as coach or mentor with regard to the area of

learning.
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3.4 Personal Development Plans are compiled for individual employees and the data
collated from all employees in the municipality forms the basis for the prescribed
Workplace Skills Plan, which municipalities are required to compile as a basis for all
training and education activities in the municipality, in a specific financial year and
report on progress made to the Local Government Sector Education and Training
Authority (LGSETA).

3.5 Funding should be made available for training, education and development, in line
with the Skilis Development Act, at least 1% of the personnel budget must be
earmarked for it. Additional funding can also be secured in terms of the provisions of
the Skills Development Levies Act from the LGSETA if:

a) A Skills Development Facilitator has been appointed.
b) The Workplace Skills Plan has been submitted.

4. Life-long learning

4.1 It was agreed that an outcomes-based Lifelong Learning Development Framework
would be the basis on which Curriculum 2005 would be developed. The basic
principle is that learners should be able to progress to higher ievels of achievement
by mastering prescribed learning outcomes. Learning programmes should thus
facilitate progression from one phase or learning outcome to another and from any
starting point in the education and fraining system. Prior knowledge (acquired
informally or by work experience, would also have to be assessed and credited.
National qualifications would be awarded, at each of the levels of the National
Qualifications Framework (NQF) [see the attached definitions] provided that
candidates have accumulated certain combinations of credits and have abided by
probable rules of combinations required for such qualifications.

4.2 Eight learning areas were identified to form the basis of all education up to the
Further Education and Training Certificate:

Nr. Learning Area

1 Language, Literacy and Communication

2 Mathematical Literacy, Mathematics and Mathematical Science
3 Human and Social Sciences

4 Natural Sciences

5 Technology

6 Arts and Culture

7 Economic and Management Sciences

8 life Orientation

4.3 As is clear from the definitions, there will be four phases, with Adult Basic Education
and Training (ABET) linked to the first three. The history of school education had the
effect that the majority of the adult population for black communities, were provided
with inadequate education or no schooling. Thus ABET is viewed as a force for socialb _}0

Page 40 of 55 U,‘\\N\
Victor Khanye Local Municipality 2023-24 Performance Agreement (ED:CS) ‘Q\v
/
\



participation and economic development and has been brought into the mainstream
of the education and training system. The underlying principles are that ABET should
provide a general basic education, promote critical thinking and empower individuals
to participate in all aspects of society, and promote active learning methods, and,
ABET should lead fo nationally recognized certificates based on clear national
standards assessed as learning outcomes.

4.4 Once the foundation phase is addressed, the other phase can follow suit. In this
regard the discussion in item 3.3 (d) refers. Note should also be taken that in
addressing professionalization within the local government sector, there may be a
need fo develop vocational qualifications.
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