PERFORMANCE AGREEMENT
2022/2023 FINANCIAL YEAR

Made and Entered into by and between

THE VICTOR KHANYE LOCAL MUNICIPALITY

Herein represented by
THE MUNICIPAL MANAGER, TSWALEDI MACDONALD MASHABELA
(Herein after referred to as the “Employer”)

And

ACTING EXECUTIVE DIRECTOR — CORPORATE SERVICES, ABRAM
MOSHABA
ID: 660404 5430 082

(Herein and after referred to as the “Employee”)
For the period

01 July 2022 — 30 September 2023
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The employee of the Victor Khanye Local Municipality in his/her capacity as duly appointed
Acting Executive Director — Corporate Services herein after referred to as the
“‘Employee”

Whereas the Employer has entered into a contract of employment with the Employee in
terms of Section 57(1) (a) of the Local Government: Municipal Systems Act, 2000 as
amended.

AND Whereas Section 57(1) (b) of the Act read with the Contract of employment concluded
between the Parties, require them to conclude an annual Performance Agreement;

AND Whereas the Parties wish to ensure that there is compliance with Section 57(4A),
57(4B) and 57(5) of the Act, that they are clear about the goals to be achieved and secure
the commitment of the Employee to a set of outcomes that will secure local government
policy goals;

NOW Therefore the Parties agree as follows:

DEFINITIONS

“The ACT” shall mean the Local Government: Municipal Systems Act, 2000 (Act 32 of 2000
as amended)

CCR - Core Competency Requirements

IDP - Integrated Development Plan

SDBIP - Service Delivery Budget Implementation Plan

POE - Portfolio of Evidence

KPA - Key Performance Area

KPI - Key Performance Indicator

MFMA - Municipal Finance Management Act

REGULATIONS - shall mean the Local Government: Municipal Systems Act

Performance Regulations for Municipal managers and Managers
directly accountabie to Municipal Managers, 2006

FINANCIAL YEAR - refers to the 12-month period which the organisation determines as
its budget year.
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1. INTRODUCTION

1.1 This performance contract is between, the Acting Executive Director, Corporate
Services and in his capacity as the Municipal Manager, Tswaledi Macdonald
Mashabela within the provisions of the delegated powers as stipulated by Council. The
contract is for the 2022/23 financial year only. The expected performance reflected in this
contract is based on the reviewed Integrated Development Plan (IDP) 2022/23, the Service
Delivery and Budget Implementation Plan (SDBIP) 2022/23. The afore-mentioned
documents have been adopted as working documents of Victor Khanye Local Municipality

and therefore, shall be the basis of performance assessment.

2. PURPOSE OF AGREEMENT

The purpose of this agreement is to: -

2.1 Comply with the provisions of Sections 57(1) (b}, (4A), (4B) and (5) of the Systems Act
as well as the employment contract entered into by and between the parties;

2.2 Specify objectives and targets defined and agreed to with the employee and to
communicate to the employee the employer's expectations of the employee'’s performance
and accountabilities in alignment with the Integrated Development Plan (IDP), Service
Deiivery and Budget Implementation Plan (SDBIP) and the Budget of the Municipality;

2.3 Specify accountabilities as set out in a performance plan, which forms an annexure to

the performance agreement;
2.4 Monitor and measure performance against set targeted outputs;

2.5 Use the performance agreement as the basis for assessing whether the employee has

met the performance expectations applicable to his/her job;
2.6 In the event of outstanding performance, to appropriately reward the employee; and;

2.7 Give effect to the employer's commitment to a performance-orientated relationship with

its employee in attaining equitable and improved service delivery.
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3. STRATEGIC OBJECTIVE

The Acting Executive Director, Corporate Services has the overall responsibility of
ensuring that he shall be, subject to the policy directives of the Council of the Municipality,
responsible and accountable for administratively being in charge of the service delivery
programmes within the Corporate Services Department, budget, asset management, supply
chain management, financial management and review, and any other functions as may be

delegated to him/her by the Municipal Manager.

4. COMMENCEMENT AND DURATION

4.1 This Agreement will commence on 01 July 2022 and will remain in force until 30
September 2022 or until a new Performance Agreement, Performance Plan and
Personal Development Plan is concluded between the parties for the ensuing
financial year or part thereof.

4.2 The parties will review the provisions of this Agreement during June each year and
will conclude not later than 31st July of each ensuing financial year a new
Performance Agreement, Performance Plan and Personal Development Plan that

replaces this Agreement.

4.3 This Agreement will terminate on the termination of the employment contract entered
into by and between the parties for whatever reason.

4.4 The parties agree that the contents of the agreement may be revised at any time
during the duration thereof with the purpose to determine the applicability thereof.

4.5 If at any time during the validity of the agreement the work environment alters to the
extent that the contents of the agreement are no longer appropriate, the contents
must by mutual agreement between the parties. Immediately be revised.
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5. PERFORMANCE OBJECTIVES
5.1 The Perfermance Plan Annexure "A" sats out;

5.1.1  The performance objectives and targets that must be met by the Employee
and;

5.1.2  The time frames within which those performance objectives and targets must
be met.

5.2 The performance objectives and targets reflected in Annexure "A" are set by the
Employer in consultation with the Employee, and are based on the IDP, SDBIP and
Budget of the Employer and shall include the foliowing:

5.2.1  The key objectives that describe the main tasks that need to be done;

9.2.2 The key performance indicators and means of verification that provide the
details of the portfolio of evidence (POE) that must be provided to show that a
key objective has been achieved,

5.2.3 The target dates that describe the timeframes in which the work must be
achieved;

5.2.4  The weightings showing the relative importance of the key objectives to each
other.

5.3 The Employee's performance will, in addition, be measured in terms of contributions to

the goals and strategies set out in the Employer's IDP.

5.4 The Employer will make available to the Employee such employees as the Employee
may reasonably require from time to time to assist him/her to meet the performance
objectives and targets established in terms of this Agreement; provided that it will at all
times remain the responsibility of the Employee to ensure that he/she complies with

those performance obligations and targets.

2.5 The Employee will at his/her request be delegated such powers by the Employer as may
in the discretion of the Employer be reasonably required from time to time to enable
him/her to meet the performance objectives and targets established in terms of this
Agreement.

Y
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5.6 The Employee acknowledges the fact that the Employer is entitled to review and make
reasonable changes to the provisions of Annexure "A" from time to time for operational
reasons. The Employer agrees that the Employee will be fully consulted before any such
change is made.

5.7 The provisions of Annexure "A" may be amended by the Employer when the
Employer's performance management system is adopted, implemented and/or amended
as the case may be.

5.8 The Personal Development Plan Annexure “B” sets out the Employee's personal

development requirements in line with the objectives and targets of the Employer

5.9 Disclosure of Financial Interests Annexure “C” set out the financial interests of the

employee

6. PERFORMANCE MANAGEMENT SYSTEM

6.1 The Employee agrees to participate in the performance management system that the
Employer adopts or infroduces for the municipality, management and municipal staff of
the municipality.

6.2 The Employee accepts that the purpose of the performance management system will be
to provide a comprehensive system with specific performance standards to assist the

municipality, management and municipal staff to perform to the standards required.

6.3 The Employer shall consult the Employee about the specific performance standards that

will be included in the performance management system as applicable to the Employee.

6.4 The Employee undertakes to actively focus towards the promotion and implementation of
the Key Performance Areas (KPA's), including special projects relevant to the

Employee's responsibilities, within the local government framework.

8.5 The criteria upon which the performance of the Employee must be assessed consist of

two components, both of which must be contained in the performance agreement-

)
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6.5.1 The Employee must be assessed against both components, with a weighting of
80:20 allocated to the Key Performance Areas (KPA's) and the Core Competency
Requirements (CCR's), respectively.

6.5.2 Each area of assessment will be weighted and will contribute a specific part to the
total score.

6.5.3 KPA's covering the main areas of work will account for eighty percent (80%) and
CCR's will account for twenty percent (20%) of the final assessment.

6.6 The Employee's assessment will be based on his/her performance in terms of the
outputs/outcomes (performance indicators) identified as per the performance plan which
are linked to the KPA's, which constitute eighty percent (80%) of the overall assessment
result as per the weightings agreed to between the Employer and Employee.

KPA Key performance areas (KPA'S) Weighting

il Basic Service Delivery and

Infrastructure Development
2. Financial Viability and Financial

Management | O
3. Institutional Development and

Transformation 70
4. Gaood Governance and Public

Participation ‘&@
5. Spatial Development
6. Local Economic Development

TOTAL 100%

6.7 The key performance areas related to the functional area of Employee shall be subject to
negotiation between the Employer and the Employee.

6.8 The CCRs will make up the other 20% of the Employee’s assessment score as follows:
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7. EVALUATING PERFORMANCE
7.1 Annexure "A" to this Agreement sets out:

7.1.1 The standards and procedures for evaluating the Employee's performance; and

7.1.2 The intervals for the evaluation of the Employee's performance.

7.2 Despite the establishment of agreed intervals for evaluation, the Employer may, in
addition, review the Employee's performance at any stage while the contract of

employment remains in force.

7.3 Personal growth and development needs identified during any performance review

discussion must be documented in a personal development plan as well as the actions.

7.4 The Employee's performance will be measured in terms of contributions to the goals
and strategies set out in the Employer's IDP.

7.5 The annual performance appraisal must involve:
7.5.1 Assessment of the achievement of results as outlined in the performance plan-

(i) Each KPA should be assessed according to the extent to which the specified
standards or performance indicators have been met and with due regard to ad
hoc tasks that had to be performed under the KPA.

(il An indicative rating on the five-point scale should be provided for each KPA.

(ii)The applicable assessment rating calculator must then be used to add the

scores and calculate a final KPA score.
7.5.2 Assessment of the CCRs-

(i) Each CCR should be assessed according to the extent to which the specified
standards have been met.

(i) An indicative rating on the five-point scale should be provided for each CCR

{ii)This rating should be multiplied by the weighting given to each CCR during

the contracting process, to provide a score.

Page 11 of 47
Victor Khanye Local Municipality 2022-23 Performance Agreement {(AED:CS) | i%
As vl



(iviThe applicable assessment-rating calculator must then be used to add the

scores and calculate a final CCR score.

7.5.3 Overall rating is calculated by using the applicable assessment-rating calculator.

Such overall rating represents the outcome of the performance appraisal.

7.6 The assessment of the performance of the Employee will be based on the following
rating scale for KPA's and CCR's:

Level

Terminology

Description

Rating

Outstanding
Performance

Performance far exceeds the standard expected
of an employee at this level. The appraisal
indicates that the Employee has achieved above
fully effective results against all performance
criteria and indicators as

specified in the PA and Performance plan and
maintained this in all areas of

Responsibility throughout the year.

Performance
significantly
above
expectations

Performance is significantly higher than the
standard expected in the job. The appraisal
indicates that the Employee has achieved above
fully effective results against more than half of the
performance criteria and indicators and fully
achieved all others throughout the year.

Fully effective

Performance fully meets the standards

expected in all areas of the job. The appraisal
indicates that the Employee has fully achieved
effective results against all significant
performance criteria and indicators as specified in
the PA and Performance Plan.

Performance
not fully effective

Performance is below the standard required for
the job in key areas. Performance meets some of
the standards expected for the job.

The review/assessment indicates that the
employee has achieved below fully effective
results against more than half the key
performance criteria and indicators as specified in
the PA and Performance Plan

Unacceptable

Performance

Performance does not meet the standard
performance expected for the job. The review!
Assessment indicates that the employee has
achieved below fully effective results against
almost all of the performance criteria and
indicators as specified in the PA and
Performance Plan. The employee has failed to
demonstrate the commitment or ability to bring
performance up to the level expected in the job
despite management efforts to encourage
improvement.
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7.7 For purposes of evaluating the annual performance of the Employee an evaluation panel
constituted of the following persons must be established-

7.7.1 The Municipal Manager

7.7.2 Chairperson of the Performance Audit Commitiee or the Chairperson or
designated performance management specialist of the audit committee in the
absence of a performance audit committee;

7.7.3 Member of the Mayoral or Executive Committee

7.7.4 Mayor and/or Municipal manager from another municipality.

The manager responsible for human resources of the municipality must provide

secretariat services to the evaluation panels.

8. SCHEDULE FOR PERFORMANCE REVIEWS

8.1 The performance of the Employee in relation to his/her performance agreement shall be
reviewed on the following dates with the understanding that reviews in the first and third
quarter may be verbal if performance is satisfactory:

Quarter Period Review date
1 July - September Before end of October 2022
2 October - December Before end of February 2023 (Midyear
Review)
January - March Before end of April 2023
4 April- June Before end of September 2023 (Annual
Review)

8.2The Employer shall keep a record of the mid-year review and annual assessment
meetings.

8.3 Performance feedback shall be based on the Employer's assessment of the Employee's

performance,
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8.4 The Employer will be entitied to review and make reasonable changes to the provisions
of the performance plan from time to time for operational reasons on agreement between
both parties.

8.5 The Employer may amend the provisions of the performance plan whenever the
performance management system is adopted, implemented and/or amended as the case
may be on agreement between both parties.

9. DEVELOPMENTAL REQUIREMENTS

9.1 A Personal Development Plan (PDP) for addressing developmental gaps is attached as
"ANNEXURE B" and shall form part of this agreement.

10. OBLIGATIONS OF THE EMPLOYER

10.1  The Employer shall:

10.1.1 create an enabling environment to facilitate effective performance by the
Employee;

10.1.2 provide access to skills development and capacity building opportunities;

10.1.3 work collaboratively with the Employee to solve problems and generate solutions
to common problems that may impact on the performance of the Employee;

10.1.4 on the request of the employee delegate such powers reasonably required by the
Employee to enable him/her to meet the performance objectives and targets
established in terms of the agreement; and

10.1.5 Make available to the employee such resources as the Employee may
reasonably require from time to time assisting him/her to meet the performance

objectives and targets established in terms of the agreement.

11. CONSULTATION

11.1  The Employer agrees to consult the Employee timeously where the exercising of the

Employee powers will have amongst others—

11.1.1 a direct effect on the performance of any of the Employee's functions;
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11.1.2 Commit the Employee to implement or to give effect to a decision made by the
Employer;
11.1.3 A substantial financial effect on the Municipality.

11.2  The Employer agrees to inform the Employee of the outcome of any decisions taken
pursuant to the exercise of powers contemplated in 10.1 as soon as is practicable to

enable the Employee to take any necessary action without delay.

12. MANAGEMENT OF EVALUATION OUTCOMES

12.1 The key to a developmentally oriented performance management system towards
inadequate performance is to promote improvement through feedback, learning and

support, rather than judgement, sanctions or punishment.

12.2  Performance appraisal feedback shall be conveyed to employees in writing or
discussed with employees on a regular basis to prevent a scenario where employees
only find out about the gaps in their performance during mid-year or during the final

review.

12.3 The evaluation of the Employee’'s performance shall form the basis for rewarding

outstanding performance or correcting unacceptable performance

12.4 A performance bonus ranging from five percent (5%) to fourteen percent (14%) of the
ali-inclusive remuneration package may be paid to an employee in recognition of
outstanding performance, subject thereto that, in determining the performance bonus
the relevant percentage is based on the overall rating, calculated by using the
applicable assessment-rating calculator; provided that-

12.4.1 A score of one hundred and thirty percent (130%) to one hundred and forty-
nine percent (149%) is awarded a performance bonus ranging from five
percent (§%) to nine percent (9%); and

12.4.2 A score of one hundred and fifty percent (150%) and above is awarded a
performance bonus ranging from ten percent (10%) to fourteen percent
(14%).
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12.5 The performance bonus referred to in 12.4 here above is payable annually and

constituted as follows:

Score Bonus %
130 -133 5
134 -137 6
138-141 7
142 -145 8
146 -149 9
150 -153 10
154 -157 1
158 — 161 12
162 — 165 13
166 — 167 14

12.1  In the case of unacceptable performance, the employer shall —

12.1.1 Provide systematic remedial or developmental support to assist the employee to

improve his/her performance; and

12.1.2 After appropriate performance counselling and having provided the necessary

guidance and/or support and reasonable time for improvement in performance,

and performance does not improve, the employer may consider steps to

implement a disciplinary process that will be guided by the Labour Relations Act

66 of 1995.

13. PERFORMANCE BONUS

In accordance with Regulation 805, section 32, a performance bonus, based on affordability,

may be paid to the employee, after

13.1 the annual report for the financial year under review has been tabled and adopted by

the municipal Council;

13.2 an evaluation of performance in accordance with the provisions of section 7 of this

agreement; and

13.3  approval of such evaluation by the municipal Council, as a reward for outstanding

performance.
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14. DISPUTE RESOLUTION

14.1 Dispute on performance agreement

Any disputes about the nature of the Performance Agreement, whether it relates to
key responsibilities, priorities, methods of assessment and/or any other matter
provided for, shall be mediated by a member of the Municipal Council; provided
that such member was not part of the evaluation panel provided for in Regulation
805 section 27(4)(e), within thirty (30) days of receipt of a formal dispute from the
Employee, whose decision shall be final and binding on both Parties.

14.2 Dispute on outcome of performance evaluation

Any disputes about the nature of the Performance Evaluation, whether it relates to
key responsibilities, priorities, methads of assessment and/or any other matter
provided for, shall be mediated by a member of the Municipal Council: Provided
that such member was not part of the evaluation panel provided for in Regulation
805 section 27(4)(e) within thirty (30) days of receipt of a formal dispute from the
Employee, whose decision shall be final and binding on both Parties.
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15. GENERAL

15.1 The contents of the Agreement shall be made available to the public by the
Municipality, where appropriate.

15.2  Nothing in this Agreement diminishes the obligations, duties or accountabilities of the
Employee in terms of his/her contract of employment, or the effects of existing or new

regulations, circulars, policies, directives or other instruments.

15.3 The performance assessment results of the Employee shall be submitted to the
Council within fourteen (14) days after the conclusion of the assessment.

Thus done and signed at Delmas on this ‘¥0___ day of Tu ! 2022,

AS WITNESSES:

1. fg@()%b Isn> Mashabw

ACTING EXECUTIVE DIRECTOR —
4 CORPORATE SERVICES
2. . ol Rl

! r

— = Tk
Thus done and signed at Delmas on this _ 25 dayof Ju 4. ] 2022

AS WITNESSES:

) /2@@&
N

, PR.....

M IPAL MANAGER
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PERSONAL DEVELOPMENT PLAN (PDP)

Entered into by and between
Victor Khanye Local Municipality
[“the Employer”]

TSWALEDI MACDONALD MASHABELA

And

ABRAM MOSHABA

[“the Employee”]

Period: 01 July 2022 — 30 September 2022
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Explanatory Notes to the Personal Development Plan

1. Introduction

1.1

12

The Victor Khanye Local Municipality is committed to —

a) the continuous training and development of its employees to achieve its vision,
mission and strategic objectives and empower employees; and

b} managing training and development within the ambit of relevant national policies
and legislation.

The Victor Khanye Local Municipality will follow an integrated approach to Human
Resource Development, that is:

a) Human Resource Development will form an integral part of human resource
planning and management.

b) In order for the Victor Khanye Local Municipality's training and development
strategy and plans o be successful, it will be based on sound Human Resource
(HR) practices, such as the (strategic) HR Plan, job descriptions, the results of
the regular performance appraisals, career pathing, scarce skills and talent
management and succession planning.

¢} To ensure the necessary linkage with performance management, the
municipality's Performance Management and Development System will provide
for the Personal Development Plans of employees to be included in the Annual
Performance Agreements. Such approach will ensure the alignment of individual
performance objectives to the municipality’s strategic objectives, and that training
and development needs are also identified during the performance management
and appraisal process.

d) Career-pathing and succession planning ensures the employees are placed and
developed in the jobs according to aptitude and identified potential and through
training and development acquire the necessary competencies to prepare them
for future positions. Scarce skills and talent management also require appropriate
training, education and development interventions.

2. Competence Modelling

2.1

2.2

2.3

What does an institution mean when it says an employee/prospective employee is
competent when he/she fits a managerial competency framework or occupational
competency profile? The institution is in fact expressing competence as a future-
oriented ideal that they require to achieve their strategic objectives [The institution is
in effect giving a depiction of the desired or required knowledge, skills and attributes
for an individual in a specific position]. For competence to be useful, the associated
competence should be greater than the observed performance as it will allow the
individual growth towards this “ideal”.

There is however a risk in expressing a required competence that a current or
prospective employee should adhere to in the future, as the future is, by definition,
uncertain. Managers cannot know how an employee will perform in the future nor can
they know how the employees that they did not select, did not promote, did not award
a qualification to, might perform.

Moreover, managers do not make their expressions in a social vacuum. They do so
within a social context in which there are various actors, various stakeholders, with
different interests, accountabilities, different things they are trying to achieve and
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employees, they shall similarly have to justify their decisions to others. Relevance
thus becomes an obvious issue that affects the level of confidence in such a
decision. Various human resource procedures and systems need to be established to
maintain the relevance of the expression of competence to the requirements of the
employer. Confidence is the basis on which the various parties implicated in the
decisions and actions taken within a competence system will seek to account to
others for those decisions and actions.

24  When linking a decision that a prospective employee / current employee is
competent, the communication is based on what may be called conventions of
assessment. Some common understanding is achieved by which a certain set of
arrangements become socially accepted as the basis for linking different contexts.
Contexts differ, in particular in terms of time. So performance in the past is linked to
future situations in which desired performance is anticipated. This linking of contexts

will normally involve some model, some way of accounting for the claimed link. The
DPLG has decided on:

241 A managerial competency framework as an expression of required
managerial competencies.

2.4.2 Occupational competency profiles as expression of occupation / post
competency requirements.

3. Compiling the Personal Development Plan attached as the Annexure

3.1 The aim of the compilation of the Personal Development Plans (PDP's) is to identify,
prioritise and implement training needs.

3.2 The Local Government: Municipal Systems Act: Guidelines: Generic senior
management competency framework and occupational competency profiles provides
comprehensive information on the relevance of items 2.4.1 and 2.4.2 above to the
PDP process. The Municipal Finance Management Competency Regulations, such
as those developed by the National Treasury and other line sector departments’

legislated competency requirements need also be taken into consideration during the
PDF process.

3.3  The assessment results of a manager against the minimum requirements contained
in the managerial competency framework and occupational competency profiles will
assist a manager, in consultation with his/her employee, to compile a Personal
Development Plan as follows:

a) The identified training needs should be entered into column 1 of the Appendix,
entitled Skills/Performance Gab. The following should be carefully determined
during such a process:

i. Organisational needs, which include the following:

o Strategic development priorities and competency requirements, in line
with the municipality’'s strategic objectives.

e The competency requirements of individual jobs. The relevant job
requirements (job competency profile) as identified in the job description
should be compared to the current competency profile of the employee to
determine the individual's competency gabs.

» Specific competency gabs as identified during the probation period and
performance appraisal of the employee.

ii. Individual training needs that are job / career related.
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b) Next, the prioritisation of the training needs [1 to ...] in column 1 should
also be determined since it may not be possible to address all identified training
needs in a specific financial year. It is however of critical importance that training
needs be addressed on a phased and priority basis. This implies that all these
needs should be prioritized for purposes of accommoedating critical / strategic
training and development needs in the HR Plan. Personal Development Plans
and the Workplace Skills Plan.

c) Consideration must then be given to the outcomes expected in column 2 of
the Appendix so that once the intervention is completed, the impact it had can
be measured against relevant output indicators.

d) An appropriate intervention should be identified to address training needs / skills

gabs and the outcomes to be achieved but with due regard to cost effectiveness.
These interventions should be listed in column 3 of the Appendix, entitled:
Suggested training and / or development activity.
The training / development must also be conducted either in line with a
recognised qualification from a tertiary institution or unit standards registered on
the National Qualifications Framework (South African Qualifications Authority),
which could enable the trainee to obtain recognition towards a qualification for
training undertaken. It is important to determine through the training / Human
Resource Development / Skills Development Unit within the municipality whether
unit standards have been developed with regard to a specific outcome / skills gab
identified (and registered with the South African Qualifications Authority). Unit
standards usually have measurable assessment criteria to determine achieved
competency. There is more detail on this in item 4 below.

e) Guidelines regarding the number of training days per employee and the
nominations of employees: An employee should on average receive at least
five days of training per financial and not unnecessarily be withdrawn from
training interventions.

f) Column 4 of the Appendix: The suggest mode of delivery refers to the
chosen methodology that is deemed most relevant to ensure transfer of skills.
The training / development activity should impact on delivery back in the
workplace. Mode of delivery consists of, amongst others, self-study [The official
takes it upon him / her to read e.g. legislation]; internal or external training
provision; coaching and / or mentoring and exchange programmes, etc.

g) The suggested time frames (column 5 of the Appendix) enable managers to
effectively plan for the annum e.g. so that not all their employees are away from
work within the same period and also ensuring that the PDP is implemented
systematically.

h) Work opportunity created to practice skill / development areas, in column 6
of the Appendix, further ensures internalisation of information gained as well as
return on investment (not just a nice to have skill but a necessary to have skill
that is used in the workplace).

i) The final column, column 7 of the Appendix, provides the employee with a
support person that could act as coach or mentor with regard to the area of
learning.
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3.4

3.5

Personal Development Plans are compiled for individual employees and the data
collated from all employees in the municipality forms the basis for the prescribed
Workplace Skills Plan, which municipalities are required to compile as a basis for all
training and education activities in the municipality, in a specific financial year and
report on progress made to the Local Government Sector Education and Training
Authority (LGSETA).

Funding should be made available for training, education and development, in line
with the Skills Development Act, at least 1% of the personnel budget must be
earmarked for it. Additional funding can also be secured in terms of the provisions of
the Skills Development Levies Act from the LGSETA if:

a) A Skills Development Facilitator has been appointed.

b) The Workplace Skills Plan has been submitted.

4. Life-long learning

4.1

42

4.3

It was agreed that an outcomes-based Lifelong Learning Development Framework
would be the basis on which Curriculum 2005 would be developed. The basic
principle is that learners should be able to progress to higher levels of achievement
by mastering prescribed learning outcomes. Learning programmes should thus
facilitate progression from one phase or learning outcome to another and from any
starting point in the education and training system. Prior knowledge (acquired
informally or by work experience, would also have to be assessed and credited.
National qualifications would be awarded, at each of the levels of the National
Qualifications Framework (NQF) [see the attached definitions] provided that
candidates have accumulated certain combinations of credits and have abided by
probable rules of combinations required for such qualifications.

Eight learning areas were identified to form the basis of all education up to the
Further Education and Training Certificate:

Nr. Learning Area

1 Language, Literacy and Communication

2 Mathematical Literacy, Mathematics and Mathematical Science
3 Human and Social Sciences

4 Natural Sciences

5 Technology

6 Arts and Culture

7 Economic and Management Sciences

8 Life Orientation

As is clear from the definitions, there will be four phases, with Adult Basic Education
and Training (ABET) linked to the first three. The history of school education had the
effect that the majority of the adult population for black communities, were provided
with inadequate education or no schooling. Thus ABET is viewed as a forcs for social
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participation and economic development and has been brought into the mainstream
of the education and training system. The underlying principles are that ABET should
provide a general basic education, promote critical thinking and empower individuals
to participate in all aspects of society, and promote active learning methods, and,
ABET should lead to nationally recognized certificates based on clear national
standards assessed as learning outcomes.

4.4 Once the foundation phase is addressed, the other phase can follow suit. In this
regard the discussion in item 3.3 (d) refers. Note should also be taken that in
addressing professionalization within the local government sector, there may be a
need to develop vocational qualifications.

Page 33 of 47 @ gﬁ)

Victor Khanye Local Municipality 2022-23 Performance Agreement (AED:CS)



(s2:a3v) wswanu8y dauewIOLBd EZ-Z707 AMedidiuniy |eoo aAueyy J01

L J0 g 23ed

S
@

=B

g
B 4

[épiepuejs jun
juensja.] Buimoyjoy
sogjdyiom

saliey

Ui} JuBASISS
Ul “eliajio
jos jsuiebe woay}
asieidde oy

ay} ur Bunyoeoo | 7wy of Builioded
0009y Buipasoxe Yum uonesydde stebeuew [je siabeuepy
Jou pue piepug)s jeonoead | yum sjusuisaibe 40 aoueWIOad
J8y / Wiy o} yun paynuspl pue feonoJosyl | eousuLouad ot esieiddy
Buiuredy | Buuodaa siabeuew ypm auip Ut Buureuoo J8)ue 0} siqge 89
Lebeuepy Joiuss Jo jestelddy 002 yodeyy | uapinoad jeudsix3 8sunoo v | jim sebeuew oy} 63
(sewelj aw pue
Awend ‘Auenb
eale Auapoe ‘sioresipur (fond
juswdojarap/s|Inis juswdojansp 8jqeinsesLu) JO J9pio ul} qeny
aonoe.ad o) pajeatd awieay} Asarep Jo Jo/pue Bujuien poyradxa asuewlioad
suosiad poddng | Ajunpoddo Mlopan | 2wn paysabbng | opow pajsabbng paisebbng SWOMNQ s|INs

NV1d LNJINdOTIAIA TVNOSAUId -9 FUNXINNY



($2:03v) WsWoa4By sUBWICMD £Z-2Z02 Alljedidiuniy [E20T sAueyy EES@.\n
LY JO S€ 38ed m.

ajeq salnjeublg

/ B
O | PQ\dAQﬂ KPY 33. .QNJ

‘abipaimou Aw Jo 1saq al) 0] 1991109 pue 933(dwo? si uopeuLIoU] BA0qR 8} Jey) AuHed Agelay |

1$3$0493U[ JBY0

N\

.

pauMQ %

JaquinN
(M2) uonensiGoy

ssauisng Jo aweyN

€2/220¢ NHO4d LS3HILNI 40 FHNSOTISIA -0 FHNXINNY



(52:Q3v} Juawaa.dy dUBWIOLRd £2-2Z07 Auledidiunip 8207 sAueyy J01IA

e
o=
Lb jo 9¢ ased &WW

@A. ~

awoeono

uIM/UIM B 0} A|Injssaoons
3JANS0UELW 0} S}Sala)jul
Bunedwoo jo Bulpuelsispun
sas« Juawsbeuew
souewlopad jeuonnnsu)
asjwndo 0} 3|0ym dAI}03]|0D

B OJUI SWa)sAs snouea ajeibalu)
« SUCNoE Ul Ajubajul pue
auldios|p-gas Jo [aas| Jouadns e
Aeidsiqg « uoneaouul pue AyeAo)
Saje}i|108} Jey)] JUSWILIOIIAUS ue
alealn. sdiysuones. oifojels
Buiuelurew pue Buipjing ybnoayy
80USN[jUl pue JPedull SpIAC.d »
s}jnsa) pue uoiNISXa

ABajelis 10} 8|qeunNoooe

J|oS PIOH » YlomaLuel)
[euopnyisul eAlsuayaldwoo

e Juswaidwl pue dojanap

01 Buipuelsiapun pue abpamou
yidap-ul asn ABAIOY « saipoud
WsWLWaA0B (820} 0} uonnyIsuU
ay) uoisod pue ainons «

saouel|je pue

suonisod ‘saibsajess dojeaap
puUE SUONBUNWILLIOD allel)

0] sladed Aoy Buowe suolsua)]
JweuAp pue sdiysuoneal
Jamod Jo Buipuelsiopun as »
UJSoU0D

snonBiquwe pue suopen)is
xa1dwoo ybnoiyy uopnigsul

2yl apInNs). suoenys xs|dwoo
UliMm [esp pue uonoalip o1belel)s
MO||0} O} SI8Y}0 Jamodw]

« SUOIOE JO SBousnbasuod

8y} pue ‘siooe} |eonljod

pue $8.NJoNJis |BUON}ISU)
puejsiapun « aoueAs|al alnsue
0} sue(d oifsjel)s abusjeyo
Ajusisisuc « ucinyisul 8yl

JO ssausAoaye pue ssalbosd
3L} JOJJUOW 0} Sainseaw
souewIopad suysp AJALOY .
Seale [euonouny [|e ssouoe sjeob
pue ABsjens ubipy « Buiuued
oI68)e.)s Jo Bulpuelstapun

pue abpamouy Yidep

-ut Aejdsiq « uaul :mbajel)s o)
Juawubie pue shjea aulwWsap

0] SBIJIAIIO. ||E 9]eN[EAT »

JI0M UMO
0} Jl ©)E[8) PUB UOKNMISUI 8U) JO

$9AI08[GO0 pue WIE 8y} puBjsIapun

. @Jepuew oiBejel)s ay)

JO JUBLIBABIYDR Y] U] SISpjoyayels

lle 0} @ouepInb apircld « seiped
JUBAB|B] 0] LOIINDBXa 0] SJallieq
21e2UNWILWoD A|sAloayT » SJ0J0B)

[eofifod pue sainjonus [euonnsul

Jo ssaualeme ue sAe|dsiq »

UOINISUI SU} JO SSOUDAIIDAYD pue
ssalfoid ay) Jojuow o) sainsesw

eoueuwloped Buluyep Ui ISISSY «

uoneuswadw) Absjens apinb pue

anoaxs o} sue|d uonoe dojaas(
«» Si90LWSW Wea] jo uoljediniued
pue juswabebua ‘@eliow ay)

uo sousnpyul pue oedw aalisod e
seH « SaA103(g0 19 pue ajepuew

o16ejed)s s,uonnisul sy} Buis|es.
Ul Wea} B 0} UONDIIP BAIS) «

sioyew-uoisioap Aay

Jo Buipuejsiapun 21seq
B ajeJlsuolua(]. a|oym
BAI}08(|00 B OJU| SWIBISAS
sjesbsiul 0} Ajjige au
$)0.| INg JuswabeueL
aouewlolad
[euonmisul

Jo Buipueisiapun oi1seq
e seH. ABajens Bunoanp
ur sauan|jul pspu

sey Inq seibalens
[BUCHNIISU] O} HUI| $HSE}
ol0ads moy aquose(

» S]epUBLl Jos SAsIYIe
0} Jayyo aundsui oy Ayjige
ay) syoe| Ing ‘seanoalqo
oifejens |pluswedop
pue |euofnisul
puejslapun «

diysiepeaT
pue uondaag
oibajens

sajouajadwoo Buipes

louadnsg |

pasueApY |

jusjadwio) |

oiseg | sapousjadwon

'SMO||O} SB BJB $1.0Z JO |2 uoneinbay Jo SWs) Ul SjaA3| Juswaasiyoe paiinbas sy

STIv13A ADN3IL3dINOD LV :d FUNXINNV



($2:03V) 1uswadBy dUBWIONS £7-ZZ07 Alljediaiuniy] |e207 aAueyy| ._Bu_@

LY JO LE 33ed

&

AN

uswabeuew

ouBwIoNad pue ugjlisuen
payjiun aeyse; 0] sjuswalinba
Auoedeo 101pald pue spualy
Ajuspl AjleAoy «Juswabeuew
pue juswdo|aasp |epdes uswiny
0] sayoreoidde pue saibajels
paelfaiul saisuayaudwon
dojanagg.uonniisu oy} Ul
ABsjels AlsisAlp e ajelodiooul
AleAnoe pue asueulouad

Ul Aysdaaip Jo 1oedu

ay} pueisispun«Ajjigelunocaoe
pue Ajjgisuodsal

‘audiosip JO aInyNo B J3}s04
<UOINJASU| 8L} SSOIOE S|00}

pue seyoeoidde ‘sessadoid
uawabeuew odoad sonoeld
}seq aje.lodiooul pue doj@As( «

saAlpalqo

[BUONNHISUI DABIYDE O]

SUOISIAIP SS0.J0E SWED) 9SJaAIp
9JiUN pue peaT «SJUSLUCIAUS
[BLIESIBAPE Ul SNSUSSUOD

10 Juswaalbe sAsIYDY «LUES)
9y} 0] }OBgPSa9) SAIIONISUOD pue
aanisod BuiaiB Ag sous|jeoxs
souewsopad Jo ainynd e aldsu]
«Lusljeuolssajold pue Inoiaeyaq
[e21)8 ‘uoieAoul) ‘Buleys

0] SAIONPUOD JUSLWIUOIIAUD HIOM
E pling -We] Sy} Uiylim spasu
Bujutes| pue juswdojaaap
AJjusp| «ssausalloaye [euostad
2SE8I0U| 0] J8PIO Ul SI8Y10

o] asuepint pue BunojuaL
8pINOIH «INCIABYS( palisap pue
aAII0BYe pJemal pue asiuboooy
»SUOIUSAISIUI |BIpaLISI
puswwooal pue sassasoid Y1om
pue wea} aAloayaul Ayusp| «

ajepuell

a15ajens sy} |4ns 0] suswalinbal
Aoeded Amuapr AjpAaloayg
Buinjos-weqosd pue Bupes
-[eoh wes) slelive «A)ualsIsuod
pue Ael uonejsibst eafo|dws
jueasjal Alddy «Ajjewndo
SUOJJOUNY 8INJ8XS pUER UCHNAUIU0D
asea.ou| 0} sJayjo Jamodws

pue syse] ajeba|ap AjpAnosy]
oeoudde asiaalp e JO S1I8USg
Bl JO aleMe 8¢ pue SIaY)0

10 ainjeu aslaAlp oy} Loddns

pue Jadsay «Aljgisucdsal

pue ucnnquuos wea)

asea.ou| 0} saunuoddo yoeg .«

SaAleliul JuswdoaAsap
Bunpuswe|dw

U poddns sasinbau

Ing Juswdojaasp
oofojdwsa 104 saulepinb
J0 3iemy «Spuncibyoeq
asiaalp Jo ajdoad yum
9]BJ0QE||02 PUB JOBIAJ|
«Bujajos-wajqoid

pue Buiyes-jechb

wes) u) sjedimpued .«

wswabeuey
g|doad

Jouadng

pasueApy

juajadwon

siseg

sapusladwion




N
($2:a3v) JUswasl3y aduewlIolad £Z-7Z0Z Aljeddiuniy (B207 aAueyy SUS@
Ly Jo g€ 98ed .Mw

pepasu

se opel aJe sjuaw)snipe

Jeuy) pue ‘uonesijn a2inoesal
jewndo pue ssaufold yoed) o]
paJojluowl ale sswiwelbold ey
sainsug «sue|d uonoe sigexIom
oju) Aa1j0d Jo uole|suen

10811p pue peaT .s108foud

JO sewoano Juswa|diul 0}
Asouyine Jo suoiyisod ul sidoad
92USN|U| «SBAD8Iq0 WIs)-Bug)
2U) JO JUSLWIAABILDE UO Sho0) JBy)
s108ioid ajeiul pue Japisuon)
+$9AI08[C0 [BUONNN)SUL BSIBS)

0} AjBuiploaoe soefoid adoos
pue sisA|eue QIDIW pue oJoeL
oibayens saisuayasdwon e
10811 «sawoano 108foid padisap
Jo suopes)dwi wis)-Buol sy}
8s1|enjdasuoo pue pueisiapu «

SYsl sbeuew 0) sainpsdosd
Aldde pue uonejusws|dul
Aoljod Joyuopy «synsal
Jeuondaoxs JaAljap 0} Wes)
109foid sjeajow pue asusnju|
«ABojopoyiew Juswebeurw
198l0ad Aieiodweuog

Aldde pue Amuspj «u-Ang
aloid Buiyass Ul sispjoyayels
JUBASIS. pUE SaluoyIne
[oas|-do} eajoau| «Josloid

ay] Jo saaosiqo pue Ayjenb syt
Bursiwoidwoo Jnoyum palinbal
uaym 1obpng pue adoos
1oloid Ajipoly ssjuswaanbai
92UN0S3J pUR JUSKUSSISSE
1oredw ybBnouy) saibsiens
awabeuew ysu aaljoays
Alddy .s|20B [RUOINNSUI

0} BuipIioooe s)01)juoo

pue sanuoud aoueeq pue
sewwelfoid sjdynw abeuepy «

uol}ED0|[E 92IN0Sal pue

sda)s ‘sauljewi} o) sjuawysnipe
papasu 2yew pue $a2Inosal

Jo asn pue ssaiboud sojuow

« JAUUBW JUB}SISU0S B U $al0ljod
Ajdde pue syjuswannbar Asonjers
yum Aldwon -sajgetanap ay; Jo
uons|dwod sAloaye ay) slell|oe]
0] s@2Jnosal aloid sjeudoldde
Allusp| -so|qelanljep o Alljenb
oy} pue auljpeap Joolosd usamiaq
aduejeq e puld .suoeyoadxs
punole Ajueo 318212 pue

wea) 1sloud auyy Jo sangisuodsel
puE S804 3y} aulag

+S2U0ISOIW A pue sne)s jooloud
3y} S)E2IUNLULLIOD puB JUSWSA|oAU
Iapjoysxels peolq ysiqeisy »

apinb se uoneuswa|duw
1sload Injssedons

Jo sayoeoudde

pue s)Nsal 8S() oM
UMO Y)im pajeloosse
3SI pUB SI0J0B)
BJEINUNLULLIOD pue
WaWN20(] «saA08lgo
alfsjens s,uonnisul sy}
0] uone|as u sjosfoud jo
[euonRl 38U} puelsiapun
+JUSLWIBA|OALI
lspjoyeyels

pue suopeaiduwi
‘ABojopoyiaw
uswabeusw

199foid pue swwelBoid
10 saunpasold
puelsiepun .sanloyne
Jaybiy wouy [eacidde
Jaye spoloid ajeniu]

Juswabeuey
1oeloid
pue swiwelboid

Jouedng

pasueApy

Juajedwon

siseg

sajouajedwon




(sD:a3v) 1uawaas8Y 22UBWIONIY £Z-ZZ0T Aljedidiuniy [e207 sAueyy JOIDIA

= P
Lt j0 6€ 38ed %.wm

sassaooid

pue ejep |erueul yim Buyesp ul
wisieuoissajold Aejdsiq «|ofjuoo
19ssk aAoldLul 0} spoylaLu

Mmau juswaidw pue Ajjuap
Alonjoy «sBuines |eisueLuy
aAsiyoe pue Justuabeuew
[eloueul sacidwl 0] sdiysisuped
alnunu pue pling .sassao0ud
|eloueuly Jayjo pue ainjpusdxa
LU0 LIONJSUl SUf] JOJ UOII3IIP
oiboje}s 195 -UOiN}SUl 8Ut Jo)
sylomaluel) 18bpng 189 Spual)
ainypuadxa ainjny Bulojuow
pue Bunen|eas ut jsisse

0} gjoo} Buiuueld dojgae »

Jswasbeuep e1auBUI

Jgj yromawel) Aoyenbal
s,AINseal] |euojeN ajowold
«Jo1u00 Jasse Buipiebal
salnpaosold pue ssioljod uo
asIApY-Sao1orId JUsSWIabeuew
[eloueuly Jo Alubajul

pue Auenb ay) soueyus o)
aoeld ul sassanold pue swasAs
Ind «SuUlaouod wswabeuew
[eoueuly pue Buijebpng
x9]dwoo ssalppy.uonnsul

3y} Jo saanoalqo

oi18e1e4)5 2] 0) pauble

ale jey; s186png aledaiy
Algrsuodsal Umo uigim
saueanb 0] siIemsUe 3jqgIpaio
sapinodd pue sessadold 1se0810)
pue ‘Bunstpng ‘Buiuue|d

Jo diysiaumo anjjoe aye] .

1ebpnq 1suiebe Bujpuads
aleudoidde sunsua o} saonoeld
uonen|eas pue Buuonuow Jadoid
jewsdwl pue Amuspi «pajepdn
puUB pamaiAs] aie saulispinb
Ainseal] [euoneN Ag paJinbal

ale suonanJsul pue uopebsjep
1ey; ednsug .suonssbbns

PUB SUOISIoap 10 suoneddu
[eloURLY BY) PUBISIapUN

pUE JOPISU0Y) «S}eulIo) payivads
uo paseq spodsl [eioueul ssedaid
JJuswsbeusw [euBUY 0] |[eacidde
Buines-1809 B aWNSSY «Sysu
[eoueull sbeuew pue Ajjuspl
‘SSOSSY «8)E[a1Ia)U] ASU) MOY

pue Bunsesalo) pue ‘Bunebpng
‘Buiuueld ‘sydesuod |eioueul
|elaual Jo abpajmouy BqIyxg .

|oJjuod
18sse Jo aouspodwl
ay} puelsiapun
Aljigejuncaoe
jeloueuly JO aouepodw
2} puelsiapun
«SLWISAS pue
sassenold ‘@oupuianch
[eiouBUl ‘SWS|UBYDSW
Buiuodal ‘ejep (eoueuly
JO $82IN0S SNOLIBA

A} OJu| ssBUSIEME
Aeidsip .sanianoe

pue sassaoo0.d
jeuonnyisul 0}

ajejal Aay) se spoyew
pue sjdasuoo |ejoueul
2Seq puBISIBpUN -

awabeuepy
[eloUBUIS

Jouadng

pasueApy

uayadwon

ojseg

sapuajadwon




{sD:@3av) wewazuS8y sauewlopsd £7-z20Z Aljedidiuniy [eao] aAueyy 10100
L7 JO OF 93eq

=
L=
%«.

A

saAleul sbueys punode sisylo
alldsui pue ajeAoN.ebuey?
sjelfelul 0] MOY pue s10]10E]
aoue)sisal ‘abueyo jo sjoaye
ay} uo siaquisw wes) apinb pue
Jojuel .suoijusasaiul abueys
ay} sesodioou) 0] sesseooud
pUB $8INJoNnJIs JusLIn2

1depe AjoAoy «SUCUBAISIUI
ay} Hoddns oym siapes|
abueyo jo yiomeu e s1esld

pue sjushe abueyo tosuodg .

uoneuawa|duwi

Joj [enusiod sy) Ajnuspl

pue ‘sopleusos aonjoeid jsaq
LUOJ} SEBBPI MBU X98s pue Hsi
paje|najes aye] .UcieLLIoSUER]
3Al08Ys ajell|oe) 0]

aoe|d Ul SuonUAAIB)UI [BIPBLUS]
nd pue ‘abuey2 jo AGojoyaAsd
pue joedw| 8y} puesiapun
«sa0)10e1d abueyo 1saq

Jsuiebe suonusaisiul abueys
Wewyoueg «sswwelboid
abueyo |npgoedw) Ul pes|

pue aye] .abueys Buneyjioe}

U] souelje o1bajes ysiigelss

0] Siap|oUsBIS Shouea

ypm sdiysuone|al ainunu ue
pling «SSauUBAOBYa S,uoiNSuI
ay] aauryu2a 0} seyseocidde

MBU 2onpouul pue ubisep

pue Abelens abueyo sienjeas
Alsnonuiuog .saAieniul abueyo
Joj diysiosuods pue ui-Ang
2IN29G +SISP[OYDNBIS JUBADIR) O}
ssalboud Aanuco pue sjnsal pue
oedw) sbueys JolUowl AJSANDY «

s|eob pue

saanoaqo o1bajens suonsul Ay}
yum paubije ale 1ey) suciuaaiajul
abueys ubisaq .sio)oe)

abueyo o) aoue)sisal Buiajosal

Ul 1SISSE pue S|9A3| SSaulpeal
abueyo Ajuap| -sispjoysyels
weas|al wolj abueyo Jo) [eaoidde
pue ui-Ang uleb o) s|qy .wea)
IOM UMO JO apisino suoya abueyo
pea| 0] I83JUN|OA «SS|gBISAIap 8y}
uo pesnoo) Way) desy pue afiueya
Buunp siaquaLl wea) }sisse

0} 8|qy -2Bueys Bulinp snooy

PUB W[ED UIRJUIBLY »JUSWUOIAUS
2IWOU0DS pue [eanod

‘leroos ey} uo Joedw sbueyo

ey} Jo sisfjeue ue wiousd «

JUBWILIBAOH |Ba0)

10 2doos Japeoiq ay)
ulym uolnjiisul syl uo
suonualeul ebueyo Jo
pedwi sy} pueisiapun
+SUOJJUBAIBIUI

abueya Bunond pue
sowwelbold abueys

ul syediniyed.sio)oe]
abueyo

0} souelsisal Buipnioul
‘uonewosuen

0] sabua|eyo

pue ysu [enusiod
Ajjuapj «o1els padisap
PUB JuaLINd ay} usam}ag
sdef Ajusp| -obueyo
10} spaau 2iseq Ajjuap!
0} 8|qy «saAleRul
uoRewIojsuel)

30 S)jjsusq |y} pue
‘suojuaaseul abueys Jo
ssaualieme ue Ae|dsiq .

diysiopesat
abueyn

Jouadng

paoueApyY

uazadwon

siseq

salouajadwon




{s2:@3v) WwawsaI8y 2dUBWIOLIRd £2-220Z MljediZiuniAf B0 SAuEBL) JO1NA

&

LY J0 Tt 93eq = >4
S5

sapusledwo) 3109

|oA8] o1oBUL

B uo s8i0)jod JO Uoje|nwioy

8] |Alp pue joalp ‘adeys

0} 9|qV -JusLiuIaA0b |E00)

10 SSBUSADAYS 8] 9ouBYUS

0} |8A3] 9oueUiBACh aAleIado0D
uo sdiysuoneal anusod abl1oy) 0]
2|qY -Juswabeuew asueidwoo
pue suonusAIaul soaeld

1s9q ‘saibsjens Juswsbeuew
}SI UO JUSUWILLIDAOS)

[ED07 BSIAPE 0] )y« Iomaulel)
aAneisiba) sy} ulyIm saanosiqo
[euonnyIsul JO JUSLUIBABIUOR
alnsus 0] Absjens aouedwon
pue soueuisAob Juswadwy
«Sluswiannbal aoueuUlaA0l

Yum BuAdwos ul usu)iwwos
10 [@n8] by & sjesnsuolsaq »

wswaaoidwi

JOJ SUCHBPUSLUILIODAI

apinosd pue uopejuswadwi
yim sabus|jeyo pue sjuleljsucd
asA|eue pue Ajuspl ‘saolod
1O UONE|INULIO) 38U} JOHUOW

pue wswsa|dw) .sassas0id

pue sWa)sAs Juswabeuew

¥sl aalsuaysiduwios Juswaidul
pue Ajusp| «suejd uonualel
3si jo Buipueisiapun ybnoloy)
B 8jeljsuowa(] «SaAioaiqo
[BUOINIISUL JO JUSWBABIYOE

ay} uo apadu Jeyl ysu sonpal
pue jusaaid 0} ssyoeoidde pue
ABojopoyiaw [041u02 ¥s1 Alddy
«S3|1I0Jd ¥s1 dewl pue 'siseosalo]
)SII PIjBA 81eald “HySU ainsesul
pue asfjeur ‘Ajljusp| «SIoALp
pue saAoalgo [euonnsul

Ay oJUl SAIEBRIUI YSH YU 0} B|qY

$aAN03(qO JO JUBSWIBAIYDE

3y} 2JNsua 0] uoN}isul

ay} uiyim uonenwioy Asjjod

BAUP Al@AIOY-UOHNIISUI BY) UIY)im
suoistoap Bupe) ysu Buisjwpdo
Jo} sassoo0ud pue senbiuyos)

ay) Jo Buipue)siapun ajelisuowaq
+353U)} ssaippe 0} sueld Juswajdu
pue s10jor] aoue||dWod pue 3su
pue aouewaAob jo Buipuelsiapun
ybnoloyl e Aedsiq »

uoltenwIo)
Aonod oyun yndul
apIrDId«SIapjoyayels
usamiag sdiysuone|al
a|geyiom Bulieysoy uo
aouepInb sainbai Ing
Jswwianch aanesadood
JO BINJONYS 8yl p
ugjsispunssjuswalinbai
yons Bunuswsadiu

ul Juswido|sasp

pue aouepinb aimbal
Ing slojoe) eoueulaaoh
pue aoue|dwoo

"SIl JO ssaualeme

oiseq g Aegjdsiq -

C

diysiapear]
OUBUIBADL)

4

Jouadng

pasueApy

jusjadwon

oiseg

sajousjadwon




{$2:a3v) wawaai8y sdurwIOM3d £2-7207 Aujeddiuniy (2207 2Auey) JOIA

>

vlu.l
Lrjozyaded _ ~ M
. ¥4
%

8|geinoAejun

ale saouanbasuod sy}

JI USAB *SuQIsioap pue suoioe
umo 1o} Ajijiqisuodsal axe |
sJusWwiLIaA0h |2o0| Jo saAoslqo
ay] uoddns 0] uonnsul ay)
S$s0JoB sainseaw A)jigelunosoe
paJeys pue spiepuels

AuBajul 1og .uondniios

pue pnelj Jequod 0} sainsesw
wswadw) pue dojanap Aoy
+»$921J0RId [BIOW JO BAIDNPUOD
JUSWUOIIAUS UB 9)eal’) .

SUOISI0ap

[e1ow aAsIyoe 0] AJUS]SISU0D
so|diound |elow |esiaaiun
Alddy «uieb Jeuosiad y99s J0U
pue Wwes) B yum Apun Ul iom
0] 9[qY «SISp|oya) ]S [BUISIXD
pUE [BUIS)UI 0} UOHNJSUI By}
Jo anjea ay} sjowold Ajpanay
«P3JOU UBym A1SaLOYSIP pue
uondnuog suiebe aouels sanoe
ue saye] .suonenbal pue sajnd
§,uonnsul ay} yum juanibuos
aJe Jey} Sespl pue s19119q
‘san|eA JUasald sSiapjoyayels
WeAs|al Jo |eacidde

ay uieb pue juaiedsuel)

3lE 1B} SUOIIEPUSLUWICIS] pUB
siesodo.d e «SJUSUHLILIOD
yum suopoe Buiubie ybnoiw
yoadsal pue IsnJy uieb o) 8|y
+UOI981100-|3S JO SBINseatl
Aldde pue ‘dojeasp ‘Ajusp| .

Juswiiasch

[e20] Jo }saJalU| 1589 By}

ul pue Apdwold jsaisiul JO 101U
10 suUoneN)s YIMm |esp 0} 8|qy «ueb
[euoslad Bup@as Jnoylm siajew
10 2INjBU {BlJUSPRUOD BU} JNouocy
pue puejsiapun sJusluulianch
[e20] uiyym uoidniloo pue Ajaioe
Jusnpnel} Hodal ABAIOY «JaAlep
0] 9IgeuUn USYM SIBY)0 IO
20UR]SISSE }o8s pUB SassaUEam
pue Sa)B)SiW UMO Jiwpe

Aluado 0} sjqy suonnIISUl 8Y) pue
JUBLIUIBADL) [BO0T JO SaN[eA ay}
yym Juawubije uj Jjos 1onpuos «

jusul

|eJow ypm Buluoses.
pue Buipuelsiapun

vl Juswdojaaap

pue asuepinb

sasnbal Ing ‘suonenys
Jelow diseq Ayuapi

0} ejqy -uonnysul

ay] jo suonenbal pue
$8|nJ 2ISEQ 8Y} MOJ|0}
-s8|diound Sunuswaidu
Uy Juswido|sasp

pue asuepinb saJnbau
g ‘Aubsiul yym Bunoe
40 1oedwl 8y} as|jesy «

eoualadwioo
jeJo

Jouadng

pasueApy

juajadwon

Jiseg

saloualadwon




{$2:Q3V) Wawaaidy auewlopad £7-220z Aljedixuniy 12207 2Auey) 101314

L Jo £ 93eyg

(S

-

&
o

SaA)08(qo |euonnyisul

Y} JO JUSWISASILYOR BU) ale)l1oe)
0] syooloid Jueas|al ojul Adjed
aje[suel] JJuswuIsAob [e20] pue
uonmiisul oy Jo suawainbai
wua} Buo| pue wnipaw

LOYS 1se0si0) pue 1oaloid

01 8|qy ~suopoe pue suejd
Buidojaasp uaym saAneniul

pue saibsjels peolq Uo sNo0 «

aouepodw)

pue Aouabin Jueas|al

J1ayy o} Buipiosae syosfold pue
S)SE] SSILIOL] «Sa0URISWINDIID
Bubueyo Jo 146y ul sueyd 1depy
.sue|d Acusbunuos ejeudoidde
swa|dw pue ubisep

pue s10]0B} Ysu 9|qissod Ajjuap]
+»S8AI103[g0 |BuON}IISUl BABIYIE
0] sue|d saisusyaldwos pue
pajielap ‘J1ea)d sonpold «syoeloid
pue S)SB} 10} S80S9 pue
saAloa(qo ‘saulpwl J)sijeal
BNPaYIS «s1afoud pue syse)
a19|dwo? o) suonoe pue sebe)s
pasinbal saueape u) Auap|
«uonejuawa|dwy [njsseoons

i0J seninosal ajeldosdde ubisse
pUE ‘S3RIAIOE S}BUIPIO0D pUB
ajelBoiu ‘sue|d anisuayaidwon
dojaasp ‘seanaslqo

[euohilisul SUysp 0} S|4y «

s)nsal

aoueulouad soyuow pue ssaiboid
$3INSE3| «S82IN0SSJ PUB Bl JO
asn Jusiolys Yim pue 1eBpng uiypm
pauLiopad aue Aay) aiNsud 0] SYSE}
a|npayosg «saAloslqo souewiopad
s,Wes) ay} ol sjeiodiooul

pue s|eol pue suejd wae)-Guol pue
Hoys aouejeq «sysej jo souepodu
pue Asuabin ay) asiubosay.)sel

B 10} palinbal saoinosal

pue uolewaojul asiueblo
Alpjeudoidde pue AjpAloy .

uopesiuelbio

pue 8INjonJs

Jsyuny annbai ing Ysey
B J0} palinbal sesinosal
pue uoljew.oll abuelny
« Suooe pue sued
Buidojaasp ul saanoslqo
WI8)-JoYS Uo snoo
}aW aJe soAnoalqo

18Ul sinsus pue suejd
Bunsixa mojjo} 0} a|qy
»sue|d aalsuayaldwod
pue pajeyap Buipirosd
ul Juswdojaasp

pue asuepinb sasnbal
g BuisiueBlio pue
Buiuued Jo ssaooud ay)
puBlsIapUN -Saaloalgo
188 punoJe syse)
asiuefio pue sueid
21SEQ MOJ|0L O} 3[qY »

Buisiuebig
pue Buiuueld

louadng

paJueApy

uajadwon

oiseq

solouajadwon




{52:a3v) Wawaau8y adueWIONRd £2-Z20Z Aledidiuniy jeso aAueyy JOIIA

&

o

Lv 30 vy 33ed %

S80UBISJU0D

pue SIBUIWSS JUsWUIBA0B

[e20| jeuoneulBlU| pue

|euoneu uj sbebus pue suonn|os
oonoeud 1s8q Buneys ul

8|0J @Aoe UE Aejq .uones|uido
ssoooud pue ‘Alaalep

B0IAISS JBLIDISNI BAIJBACUUI

uo Japesj Jybnoy) e ag
«yoreoudde uopesjuebio Buies)
B SMO}|0} pue Bupuiy) aAljeAQuUUI
S191S0} JBY} JUSWUOIALD

ue ayeal .9ouaunono sbeusw
pue jusaald o) safua|eyo

Aay U] spual) Joyuow pue
SUOIIN|OS PUBWILLODS] ‘ashAjeuy
«Buinjos-wejgold paseq

-10B} PUB [B2JABUE 0} SAIONPUOD
JUSWUOIIAUS U 9)eal))
«Sonbiuyoe) pue sayseoudde
Bulnjos wejgold pue [eonAjeue
xa|dwo? sjelisuowa( »

Spasu JuaID

Ajnuspl 0] youessai ul ebebus
Aisnonunuo) .uoneoldde
[euonpniisut asodoud pue
Maalep sones pue ssaooid

ul saonjoeld 158 pue spual
Alusp| «siapjoyayels JUBAs|a)
woJj suonusaislul pasodold 10§
ul-Ang pue |eaosdde uieb oy ajqy
-uoinyisul ay} Inoybnoly seapl
MaU Jual|dwl pue ale|nuwuo4
« UopNIISUl Ayl U seale

SNOLIBA UO SUOIIN|OS Ajljuep)
«Swiajqoad xajdwoe Buiajosal
pue BuisAjeue ul sjenplalpul
ojeudoidde yum sbebug
«sanbjuyoss} pue ssyseoidde
8AllBAOUL] pUE [BOlAlBUR

UO SioquisWl UiEea) SaUseo)

uonuanIajul
feipawal asodousd pue sayoeoidde
BAIIBAOUUI O} SAIONPUOD
saniunuoddo asAjeur pue Amusp]
»$8559004d [BULS)UI 2OUBYUS O}
safjiunyoddo Aynuapl Ajlsnonunuos
+SI9PJOYBHEIS O] SUCHMN|OS
aAljBAOUUl pue saniunuoddo

Ma3U JO s]iJauaq Y} 91eaiUnNWIWIOD
Ales[n « Alonljap 201AI9S pue
sassao0.d anoidw 0} sagunpoddo
L0 siapjoyae)s [Bulalxa

puUB Jeuajul YNsUosy «SUOIINIoS
Ajnuapi pue sued s|qeabeuew
ol swajqold xs|dwoo

UMOp Yealq 0} 8|y .swajqoid
BuisAleue uaym ssauybnosoy) pue
wbisul ‘Ananossiqo sjelisuowaq
+SUOIJEPUBLLILIODS. 10}

s|euonel apiacid pue sayoeosdde
pue sanbiuysa) Buinjos

wejgosd jeaibo| sjesisuowsq «

Bunjuiy sAeAcUUl
yoans sgueyua

0] salunioddo

alojdxa pue

SJ8UJ0 JO sealnadsiad
pue seap| sy} 0}

us)si7 «onb snjels ay}
sabus|eys AjeulBiew
Jey} SUOjjUaAISIU
jeipawal gidws
8s0d0lgd «UONoUN) UMO
UIyum Syse} uopad o)
sAEm MBU pusSLIWIOIaY
+SJBUJ0 WO} 8oue)sISse
funsanbal ypm sisAjeue
juspuadapu) asuejeq
0} 3|qy .ssauybnoioyy
pue |lBjap Xoe| 1nq
‘sisAleue Jo ucpelado
DISBQ Y} pUBiSIapU] .

uopeAoul|
pue sisAjeuy

Jouadng

paJueApY

jusjadwion

siseq

sapuajedwon

=
%



{sD:q3v) Wwawsa8y a3uewIoNBd £2-7202 Aljedidiuniy B30 sAuBYY JOIIIA

&w

Lt 40 Gy a8ed @lﬁ

siaployayels

[BLI9IXS pue |eulalul Yim
suonoeiaul Ul suiod abpajmoun
Hojdxa pue asiubooay
«oeoidde souelsisse

pue asuepunge ue yum Buueys
uonewsoul pue abpsmouy| o}
yoroldde ainjew e sjensSUOWSp
Juswabeuew sbpsjmouy
ajejl|ioe} 0} JuswuIaAch

[220| ssosoe sdiysisuped
Usiigelsg .ucijewloul pue
abpajmouy aleys pue ueb Haes
0} patemodus ale siaquaw
Wiea) alaym ain}nd pue

uoIsia B poddns pue sjealn) .

seyoreoidde sonoend
159 aJeys pue seapl mau )0l
0} SUOISSas BuleyS UolEWIOU)
pue abpsjmouy tejnbai pjoH
Burieys abpamouy pue Buiuies)
JO SAIINPUOD 3IN)ND B 3)eal)
JJuawsbeuew uopewroul
pue ofipajmou] 1o} swalsAs
Buuoyuow pue sainsesw
9]BINO2E YSI|ge)ST «-Suonniisu
SNOLBA $S0J0E Juswabeuew
abpsajmouy| sonoesd
-}seq ajowoid pue aleys
«Sposu Juswabeuew abpamouy
ain)nj Jesw 0} sassaooid pue
spiepue)s dojgaaq -swa)sAs
pue sjuswalinbal Juswebeuew
abpamouy pue uoljewiojul
ainny oipaid Ajsaosyg

ADUBIDID pUB SSBUBAIDBYe
JeuoRn}Isul 8aueyus o} abpsimouy
aBpa-Bumno pue jueag|al apinold
puE yoreasal 0] $82IN0sal [euls)u)
pue [BUtS)X® @S «UOoNjeLULIouI
Jo Buyeys Joj samnianis
puB SWSIUBYISLW 9]Bald AjoAloy
+SUOIINJOS apIacId pue SUoISIDap
20oUBN|ul 0} AjaAl}oa)e UoneLLICUI
2SN puUB S20.N0S SNOLIBA WOJ} BlEp
aleneas .buueys uonewloul pue
abpamouy jeuciniisu) abeuew
0} ABojouyos) pue swalsAs
uonjeuwuolul ejeudosdde asn

slagwawl

WEs)] pue sispjoyaye)s

jeulsjul yyum sbBpsimouy

pue uoljeuwoul

aieys Apeinbay

«aseq abpamouy ay]

9sBalIU 0} UoneuLoUl

JO S82JN0Ss Mau

3898 +SUOISN|2UOD MeIP

0} uopjeloul Jaudizyul

pue asAjeuy .sjosloid

pue syse) ouads

Joj pasnbal uopeLIo)u|

JUBAS[8 }OEJ) pUB
aslobsleo 199100

wswabeuey
UOIBLUIOU|
pue abpamouy

Jouadng

pasueApy

jusjadwon

o|seq

sajouajadwon




($3:aav) Wawas.8y aduewIoN3d £Z-220¢ Aljedidiuniy |eaoT sAueyy J010IA

o
[V

LFjo9opaded -

(&

-Jueag|al pue [npoedwi

S1 1Y} UoRedIUNWWOD sARsod
ybnouiy) sisy1o sleAlowW pue
aaidsu| 0} 8|qy sUoHN}ISUl BU)
Bunuasaidal pue suonenobau
ui 1sijeoads e se papiebay .

aujdiosip pue asusjadLiod
[eJOW JO S|9A3| YBIY yum

elpaw 3y} Ylm 81eaiuntiwod

0} 8|qy .uonnyisul auy

1o aBew aAlsod e aoueyua 0}
3938 puUE SIap|oysyels |eulsixs
0} uonnpIsuI sy} ejowoud

pue Jaxie «sajdiouud ajag
oyieg sejowoid ey} uonen)is
UIM-LIM B J8 SAlJR pue sJajjew
xajdwos punose suonenchbau
Y0allp AjpAioagys o) siqy

«Senss| xajdwoo uo spujodmala
Buneosjunwwos uaym spasu
[eUORNIISUI YHMm SaAll0adsad
[eamjod ssuejeg . Abajens
LOIIBDILMUILIOD paulsp-|[am B
dojgasq «SJap|oysHEls JUBAS|DI
0] SISjjBW A)ISUSS pue YsH
~yBIy s1eaiunwwod A@Aosyg .

SJUSWINOOP USluM palinlonns
-[|oM pue 2s]2U03 'pPasnooy

uea)o ajidwon «slapjoyayels
JUBAS|a) WoJ) Juswaalbe

pue juswywwo? ‘voddns suieb
1Y) JSUUBLWU B Ul JUSJU0D JaAlaQ
«J3jsuel) uoewol ewndo
a)ey)[io.} pue adualpne ay) NS 0}
9|A1S puUE JUSUI0D UONEDIUNWWCD
Jdepy .sjsljaq pue saprijje
‘saanoadsiad asioalp slepaidde
pue 8}eJ9|0) ‘puelSIapuUn

0] 9|qy -Buneanow pue Bunsaiaiul
sl ey} Jauuew e u| sBupies
[BULIOJUI pue [BwJoy Ui sdnoib

pue S|enpIAIpuUl 0} seepl sseidxg .

Ajg1enbape abpamou|
pue uonewiojul A2AUCD
pue sjeuiwsss|g
«UoNRIapISuoD

ojut aousIpne

aL)) Jo spasu ay)} oxe}
sAem|e 10U S80p INq
‘“Jauuewl pasnoo) pue
les|o e u| seapl ssaidxg
«§]100} yons Buisiyin

ul @ouepinb sauinbau
g ‘scuapne ay}

Joj syeudosdde sjoo) pue
SJOA8| UOIJEDIUNWILLIOD
J0j Bulpue)sispun

ue ajessuowaq -

UOIEDILNLILLIOND

Jouadng

pasueApy

uajadwon

oiseg

salouajadwon

%



{$7:Qav) Iuawaa18y acuBwLICLI3d £2-2Z0T Aljedidiuniy |e207 SAURYY JOINA

=S
o

LY J0 [ 28e

Joedw ybiy e pjaif 1ey) seanoe
[e2130 uo a|doad snoo4 «sjeob
osl|eaJ 0] sueid uoioe isnlpe
PUE $)0BQ}9S SWOdIBAY) «S|ecb
ysijdwoooe o} syjsis sjeldosdde
aye] .suonelosdxs wis)-uoys
pue -Buo| Bunesiunwiwos ‘sjeob
wesa) Buibusjieys pue snoniquue
198 0] Wea) UM MIoAA -palinbal
UBUM SUOIUBAIBIU| [BIpaWS)
awsdw pue sauewlopad
UMG 10JIUOW ‘SpJepur)s

Alljenb pue synsal sy} poadixa
0] JWLoD) .80ouBulouad
|euosJad 1o} sprepuels ybiy

sjas pue s|eob pasnooj-juslo
‘BuiBue|eyo dopasq .s)nsad
pue spJepuejs Ayjenb pasoxa

0] sleyjo apinf pue yseon .

uonnyisul

3y} JO ylom sy} Buinjea pue
Bunenjeas ‘ssaoons Bulnseaw
pue BSuuojuow ‘Bupjoel)
‘saniiqisuodsal Bululysp

‘pJom Bulubisse pue Buibeuew
10] swWwia)sAs [euonnyisu
Buiysiigersy .aunssaid

Japun paoe(d usym sindino
Aenb uo snaoj e ulejuiel
»SuoNePadxe Buinsiyoe

0] JusWILLIWOD Ag|dsIp pue wes)
pue J|os 0] saAljoa(qo pue sjeob
Buibusjeys 195 Auons|dwod

01 ybnouys s)osloid pue yse)
Mo[jo4 «Spiepuels Ayjenb pue
s)jnsal Bulasiyoe o} yoeoidde
PSRIWLUIOCD pUE paulwis}ap

B sjeJisucwieq .patoensip
Buleq spioae pue }nsal pua ay}
uo snoo4 «ndino Aljenb ainsua
0] S8WO02)N0 pue Spiepue)s
umo Ajusa Ajjusisisucy) «

papesu se sjuswisnipe ayew pue
‘selepdn snie)s spinoid (se0inosas
10 @sn pue ‘ydom Jo Ayjenb
‘ssaubouid siojuol .sanposiqo
9ABIYOR 0} JBpJO U] S}NSal

Jo Ajjenb pue Auenb sy} saueeq
01 8|qy « Aylenb ybyy jo indino
2onpold -splepuels jas Buiasiyoe
punoJe sysej} pue sossa0id
ufiisep pue spiepuejs Ajjenb 19g
«S]INS8l 1021102 ay} Buiasiyoe ul
apud pue juswpwwos wuly Aejdsig
« SenIAOE Alioud-1emol AQ
pPajoBlISIp 2W02aq JoU S8op pue
suonoe Auoud-ybBiy uo snoo4 .

aunssald 1apun usym
uolejoadxa jesw 0}
s|Ie} INg ‘SIUEISWINDI0
[elouab ur som A)ienb
20Npoid +}IoMm JO
Ayjenb ay} Bunesodiooul
Ul juswdojaasp

saJiinbai Ing ndino

Jo Amuenb ay) uo snoo4
«pJepue]s poob e Jo S|
1EY} SBLI02IN0 82NPoId
9|04 3Y} Ul padinbay
S)NSa. JO |9AS] WNWHUILW
B} 90NpP0oId «SHNS3I
1081100 8y} Buneiyoe

0} JUBWHUWIWOD

J1seq B MOYS

«SIS)jeW Juepoduw)

0} Buipuspe ul asuepinb
salinbal Ing }Jom

10 Aljenb pueysiapun .

snoo4 Aleny
pue sjnssy

Jouadng

pasueApy

juajadwion

oiseq

sapuaadwor







