PERFORMANCE AGREEMENT
2020/2021 FINANCIAL YEAR

Made and Entered into by and between

THE VICTOR KHANYE LOCAL MUNICIPALITY

Herein represented by
THE MUNICIPAL MANAGER, SEBOTE THABITHA MATLADI
(Herein after referred to as the “‘Employer”)
And

DIRECTOR — CORPORATE SERVICES, TSWALEDI MACDONALD MASHABELA
ID: 721109 5353 088

(Herein and after referred to as the “Employee™)

For the period
01 September 2020 — 30 June 2021
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The employee of the Victor Khanye Local Municipality in his/her capacity as duly appointed
Director — Corporate Services herein after referred to as the “Employee”

Whereas the Employer has entered into a contract of employment with the Employee in
terms of Section 57(1) (a) of the Local Government: Municipal Systems Act, 2000 as
amended.

AND Whereas Section 57(1) (b) of the Act read with the Contract of employment concluded
between the Parties, require them to conclude an annual Performance Agreement;

AND Whereas the Parties wish to ensure that there is compliance with Section 57(4A),
57(4B) and 57(5) of the Act, that they are clear about the goals to be achieved and secure
the commitment of the Employee to a set of outcomes that will secure local government
policy goals;

NOW Therefore the Parties agree as follows:

DEFINITIONS

“The ACT” shall mean the Local Government: Municipal Systems Act, 2000 (Act 32 of 2000
as amended)

CCR - Core Competency Requirements

IDP - Integrated Development Plan

SDBIP - Service Delivery Budget Implementation Plan

POE - Portfolio of Evidence

KPA - Key Performance Area

KPI - Key Performance Indicator

MFMA - Municipal Finance Management Act

REGULATIONS - shall mean the Local Government: Municipal Systems Act

Performance Regulations for Municipal managers and Managers
directly accountable to Municipal Managers, 2006

FlNANCIAL_YEAR - refers to the 12 month period which the organisation determines as
its budget year.

W
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1. INTRODUCTION

1.1 This performance contract is between Mcdonald Tswaledi Mashabela, the Director,
Corporate Services and Sebote Thabitha Matladi in her capacity as the Municipal
Manager, within the provisions of the delegated powers as stipulated by Council. The
confract is for the 2020/21 financial year only. The expected performance refiected in this
contract is based on the reviewed Integrated Development Plan (IDP) 2020/21, the Service
Delivery and Budget Implementation Plan (SDBIP) 2020/21. The afore-mentioned
documents have been adopted as working documents of Victor Khanye Local Municipality
and therefore, shall be the basis of performance assessment.

2. PURPOSE OF AGREEMENT

The purpose of this agreement is to:-

2.1 Comply with the provisions of Sections 57(1) (b), (4A), (4B) and (5) of the Systems Act
as well as the employment contract entered into by and between the parties;

2.2 Specify objectives and targets defined and agreed to with the employee and to
communicate to the employee the employer's expectations of the employee's performance
and accountabilities in alignment with the Integrated Development Plan (IDP), Service
Delivery and Budget Implementation Plan (SDBIP) and the Budget of the Municipality;

2.3 Specify accountabilities as set out in a performance plan, which forms an annexure fo
the performance agreement:

2.4 Monitor and measure performance against set targeted outputs:

2.5 Use the performance agreement as the basis for assessing whether the employee has
met the performance expectations applicable to his/her job;

2.6 In the event of outstanding performance, to appropriately reward the employee; and:

2.7 Give effect to the employer's commitment to a performance-orientated relationship with
its employee in attaining equitable and improved service delivery.
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3. STRATEGIC OBJECTIVE

The Director, Corporate Services has the overall responsibility of ensuring that he shall be,
subject to the policy directives of the Council of the Municipality, responsible and
accountable for administratively being in charge of the service delivery programmes within
the Corporate Services Department, budget, asset management, supply chain management,

financial management and review, and any other functions as may be delegated to him/her
by the Municipal Manager.

4. COMMENCEMENT AND DURATION

4.1 This Agreement will commence on 01 September 2020 and will remain in force until
30 June 2021 or untii a new Performance Agreement, Performance Plan and
Personal Development Plan is concluded between the parties for the ensuing
financial year or part thereof.

4.2 The parties will review the provisions of this Agreement during June each year and
will conclude not later than 31st July of each ensuing financial year a new
Performance Agreement, Performance Plan and Personal Development Plan that
replaces this Agreement.

4.3 This Agreement will terminate on the termination of the employment contract entered

into by and between the parties for whatever reason.

4.4 The parties agree that the contents of the agreement may be revised at any time
during the duration thereof with the purpose to determine the applicability thereof.

4.5 If at any time during the validity of the agreement the work environment alters to the
extent that the contents of the agreement are no longer appropriate, the contents

must by mutual agreement between the parties. Immediately be revised.
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5. PERFORMANCE OBJECTIVES

5.1 The Performance Plan Annexure "A" sets out:

5.1.1  The performance objectives and targets that must be met by the Employee
and:

5.1.2  The time frames within which those performance objectives and targets must
be met.

5.2 The performance objectives and targets reflected in Annexure "A" are set by the
Employer in consultation with the Employee, and are based on ihe IDP, SDBIP and
Budget of the Employer and shall include the following:

5.2.1  The key objectives that describe the main tasks that need to be done:

5.2.2 The key performance indicators and means of verification that provide the
details of the portfolio of evidence (POE) that must be provided to show that a
key objective has been achieved;

9.2.3  The target dates that describe the timeframes in which the work must be
achieved,;

5.2.4  The weightings showing the relative importance of the key objectives to each
other.

5.3 The Employee's performance will, in addition, be measured in terms of contributions to
the goals and strategies set out in the Employer's IDP.

5.4 The Employer will make available to the Employee such employees as the Employee
may reasonably require from time to time to assist him/her to meet the performance
objectives and targets established in terms of this Agreement; provided that it will at all

times remain the responsibility of the Employee to ensure that he/she complies with
those performance obligations and targets.

5.5 The Employee will at his/her request be delegated such powers by the Employer as may
in the discretion of the Employer be reasonably required from time to time to enable

him/her to meet the performance objectives and targets established in terms of this
Agreement.
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5.6 The Employee acknowledges the fact that the Employer is entitled to review and make
reasonable changes to the provisions of Annexure "A" from time to time for operational

reasons. The Employer agrees that the Employee will be fully consulted before any such
change is made.

5.7 The provisions of Annexure "A” may be amended by the Employer when the

Employer's performance management system is adopted, implemented and/or amended
as the case may be.

5.8 The Personal Development Plan Annexure “B” sets out the Employee’s personal

development requirements in line with the objectives and targets of the Employer

5.9 Disclosure of Financial Interests Annexure “C” set out the financial interests of the
employee

6. PERFORMANCE MANAGEMENT SYSTEM

6.1 The Employee agrees to participate in the performance management system that the

Employer adopts or introduces for the municipality, management and municipal staff of
the municipality.

6.2 The Employee accepts that the purpose of the performance management system will be
to provide a comprehensive system with specific performance standards to assist the

municipality, management and municipal staff to perform to the standards required.

6.3 The Employer shall consult the Employee about the specific performance standards that

will be included in the performance management system as applicable to the Employee.

6.4 The Employee undertakes to actively focus towards the promotion and implementation of
the Key Performance Areas (KPA's), including special projects relevant to the
Employee's responsibilities, within the local government framework.

6.5 The criteria upon which the performance of the Employee must be assessed consist of

two components, both of which must be contained in the performance agreement-
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6.5.1 The Employee must be assessed against both components, with a weighting of
80:20 allocated to the Key Performance Areas (KPA's) and the Core Competency
Requirements {CCR's), respectively.

6.5.2 Each area of assessment will be weighted and will contribute a specific part to the
total score.

6.5.3 KPA's covering the main areas of work will account for eighty percent {80%) and
CCR's will account for twenty percent (20%) of the final assessment,

6.6 The Employee's assessment will be based on his/her performance in terms of the
outputs/outcomes (performance indicators) identified as per the performance plan which
are linked to the KPA's, which constitute eighty percent (80%) of the overall assessment
result as per the weightings agreed to between the Employer and Employee.

KPA Key performance areas (KPA'S) Weighting

1. Basic Service Delivery and

Infrastructure Development N / A
2, Financial Viability and Financial

Management é] / / ‘2
3. Institutional Development and

Transformation 72,7 %
4, Good Governance and Public

Participation / g / 2 %
5. Spatial Development N1 A
6. Local Economic Development N/g

TOTAL 100%

6.7 The key performance areas related to the functional area of Employee shall be subject to
negotiation between the Employer and the Employee.

6.8 The CCRs will make up the other 20% of the Employee's assessment score as follows:

2 /’
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7. EVALUATING PERFORMANCE

7.1 Annexure "A" to this Agreement sets out:

7.1.1  The standards and procedures for evaluating the Employee’'s performance; and
7.1.2 The intervals for the evaluation of the Employee's performance.

7.2 Despite the establishment of agreed intervals for evaluation, the Employer may, in
addition, review the Employee's performance at any stage while the contract of
employment remains in force.

7.3 Personal growth and development needs identified during any performance review

discussion must be documented in a personal development plan as well as the actions.

7.4 The Employee's performance will be measured in terms of contributions to the goals
and strategies set out in the Employer’s IDP.

7.5 The annual performance appraisal must involve:
7.5.1  Assessment of the achievement of results as outlined in the performance plan-

(i) Each KPA should be assessed according to the extent to which the specified
standards or performance indicators have been met and with due regard to ad
hoc tasks that had to be performed under the KPA.

(i) An indicative rating on the five-point scale should be provided for each KPA.

(i) The appiicable assessment rating calculator must then be used to add the

scores and calculate a final KPA score.

752 Assessment of the CCRs-

(1} Bach CCR should be assessed according to the extent to which the specified
standards have been met.

(i) An indicative rating on the five-point scale should be provided for each CCR

(iii)This rating should be multiplied by the weighting given to each CCR during
the contracting process, to provide a score.
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(iv)The applicable assessment-rating calculator must then be used to add the
scores and calculate a final CCR score.

7.5.3 Overall rating is calculated by using the applicable assessment-rating calculator.

Such overall rating represents the outcome of the performance appraisal.

7.6 The assessment of the performance of the Employee will be based on the following
rating scale for KPA's and CCR's:

Level

Terminology

Description

Rating

Outstanding
Performance

Performance far exceeds the standard expected
of an employee at this level, The appraisal
indicates that the Employee has achieved above
fully effective results against all performance
criteria and indicators as

specified in the PA and Performance plan and
maintained this in all areas of

Responsibility throughout the year.

Performance
significantly
above
expectations

Performance is significantly higher than the
standard expected in the job. The appraisal
indicates that the Employee has achieved above
fully effective results against more than half of the
performance criteria and indicators and fully
achieved all others throughout the year.

Fully effective

Performance fully meets the standards

expected in all areas of the job. The appraisal
indicates that the Employee has fully achieved
effective results against all significant
performance criteria and indicators as specified in
the PA and Performance Plan.

Performance
not fully effective

Performance is below the standard required for
the job in key areas. Performance meets some of
the standards expected for the job.

The review/assessment indicates that the
employee has achieved below fully effective
results against more than half the key
performance criteria and indicators as specified in
the PA and Performance Plan

Unacceptable

Performance

Performance does not meet the standard
performance expected for the job. The review!
Assessment indicates that the employee has
achieved below fully effective results against
almost all of the performance criteria and
indicators as specified in the PA and
Performance Plan. The employee has failed to
demonstrate the commitment or ability to bring
performance up to the level expected in the job
despite management efforts to encourage
improvement.
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7.7 For purposes of evaluating the annual performance of the Employee an evaluation panel
constituted of the following persons must be established-

7.7.1 The Municipal Manager

7.7.2 Chairperson of the Performance Audit Committee or the Chairperson or
designated performance management specialist of the audit committee in the
absence of a performance audit committee; '

7.7.3 Member of the Mayoral or Executive Committee

7.7.4 Mayor and/or Municipal manager from another municipality.

The manager responsible for human resources of the municipality must provide
secretariat services to the evaluation panels.

8. SCHEDULE FOR PERFORMANCE REVIEWS

8.1 The performance of the Employee in relation to his/her performance agreement shall be
reviewed on the following dates with the understanding that reviews in the first and third
quarter may be verbal if performance is satisfactory:

Quarter Period Review date
1 July - September Before end of October 2020
2 October - December Before end of February 2021 (Midyear
Review)
January - March Befare end of April 2021
April- June Before end of September 2021 (Annual
Review)

8.2 The Employer shall keep a record of the mid-year review and annua! assessment
meetings.

8.3 Performance feedback shall be based on the Employer's assessment of the Employee's
performance.
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8.4 The Employer will be entitled to review and make reasonable changes to the provisions

of the performance plan from time to time for operational reasons on agreement between
both parties.

8.5 The Employer may amend the provisions of the performance plan whenever the
performance management system is adopted, implemented and/or amended as the case
may be on agreement between both parties.

9. DEVELOPMENTAL REQUIREMENTS

9.1 A Personal Development Plan (PDP) for addressing developmental gaps is attached as
"ANNEXURE B" and shall form part of this agreement.

10. OBLIGATIONS OF THE EMPLOYER

10.1  The Employer shall:

10.1.1 create an enabling environment to facilitate effective performance by the
Employee;

10.1.2 provide access to skills development and capacity building opportunities:

10.1.3 work collaboratively with the Employee to solve problems and generate solutions
to common problems that may impact on the performance of the Employee;

10.1.4 on the request of the employee delegate such powers reasonably required by the
Employee to enable him/her to meet the performance objectives and targets
established in terms of the agreement; and

10.1.5 Make available to the employee such resources as the Employee may
reasonably require from time to time assisting him/her to meet the performance

objectives and targets established in terms of the agreement.

11. CONSULTATION

11.1  The Employer agrees to consult the Employee timeously where the exercising of the
Employee powers will have amongst others—

11.1.1 a direct effect on the performance of any of the Employee’s functions; %
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11.1.2 Commit the Employee to implement or to give effect to a decision made by the
Employer;

11.1.3 A substantial financial effect on the Municipality.

11.2  The Employer agrees to inform the Employee of the outcome of any decisions taken
pursuant to the exercise of powers contemplated in 10.1 as soon as is practicable to

enable the Empioyee to take any necessary action without delay.

12. MANAGEMENT OF EVALUATION OUTCOMES

121 The key to a developmentally oriented performance management system towards
inadequate performance is to promote improvement through feedback, learning and

support, rather than judgement, sanctions or punishment.

12.2  Performance appraisal feedback shall be conveyed to employees in writing or
discussed with employees on a regular basis to prevent a scenario where employees

only find out about the gaps in their performance during mid-year or during the final
review.

12.3 The evaluation of the Employee's performance shall form the basis for rewarding

outstanding performance or correcting unacceptable performance

12.4 A performance bonus ranging from five percent (5%) to fourteen percent (14%) of the
all-inclusive remuneration package may be paid to an employee in recognition of
outstanding performance, subject thereto that , in determining the performance
bonus the relevant percentage is based on the overall rating, calculated by using the
applicable assessment-rating calculator; provided that-

12.41 A score of one hundred and thirty percent (130%) to one hundred and forty
nine percent (149%) is awarded a performance bonus ranging from five
percent (5% ) to nine percent (9%) ; and

12.4.2 A score of one hundred and fifty percent (150%) and above is awarded a

performance bonus ranging from ten percent (10%) to fourteen percent

(14%).
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125 The performance bonus referred to in 12.4 here above is payable annually and
constituted as follows:

Score Bonus %
130 -133 5
134 -137 6
138-141 7
142 -145 8
146 149 9
150 -153 10
154 -157 11
158 =161 12
162 — 165 13
166 — 167 14

12.1  Inthe case of unacceptable performance, the employer shall -

12.1.1 Provide systematic remedial or developmental support to assist the employee to
improve his/her performance; and

12.1.2 After appropriate performance counselling and having provided the necessary
guidance and/or support and reasonable time for improvement in performance,
and performance does not improve, the employer may consider steps to

implement a disciplinary process that will be guided by the Labour Relations Act
66 of 1995,

13. PERFORMANCE BONUS

In accordance with Regulation 805, section 32, a performance bonus, based on affordability,
may be paid to the employee, after

13.1 the annual report for the financial year under review has been tabled and adopted by
the municipal Council;

13.2 an evaluation of performance in accordance with the provisions of section 7 of this
agreement; and

13.3 approval of such evaluation by the municipal Council, as a reward for outstanding

performance.
c{ vy
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14. DISPUTE RESOLUTION
14.1  Dispute on performance agreement

Any disputes about the nature of the Performance Agreement, whether it relates to

key responsibilities, priorities, methods of assessment and/or any other matter

provided for, shall be mediated by a member of the Municipal Council; provided

that such member was not part of the evaluation panel provided for in Regulation

805 section 27(4)(e), within thirty (30) days of receipt of a formal dispute from the
. Employee, whose decision shall be final and binding on both Parties.

14.2 Dispute on outcome of performance evaluation

Any disputes about the nature of the Performance Evaluation, whether it relates to
key responsibilities, priorities, methods of assessment and/or any other matter
provided for, shall be mediated by a member of the Municipal Council: Provided
that such member was not part of the evaluation panel provided for in Regulation
805 section 27(4)(e) within thirty (30) days of receipt of a formal dispute from the
Employee, whose decision shall be final and binding on both Parties.
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15. GENERAL

15.1

15.2

15.3

The contents of the Agreement shall be made available to the public by the
Municipality, where appropriate.

Nothing in this Agreement diminishes the obligations, duties or accountabilities of the
Employee in terms of his/her contract of employment, or the effects of existing or new

regulations, circulars, policies, directives or other instruments.

The performance assessment results of the Employee shall be submitted to the
Council within fourteen (14) days after the conclusion of the assessment.

Thus done and signed at Delmas on this & day of g 52 2020.

AS WITNESSES:

/ / DIR TOR - CORPORATE
SERVICES
Lm

Thus done and signed at Delmas on this P day of Qg 2020.

AS WITNESSES:

MUNCIPAL MANAGER
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PERSONAL DEVELOPMENT PLAN (PDP)

Entered into by and between
Victor Khanye Local Municipality
[‘the Employer"]
SEBOTE THABITHA MATLAD!I
And

MACDONALD TSWALEDI MASHABELA

["the Employee”]

Period: 01 September 2020 — 30 June 2021
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Explanatory Notes to the Personal Development Plan

1. Introduction
1.1 The Victor Khanye Local Municipality is committed to —

a) the continuous training and development of its employees to achieve its vision ,
mission and strategic objectives and empower employees; and

b} managing training and development within the ambit of relevant national policies
and legisiation.

1.2 The Victor Khanye Local Municipality wifi follow an integrated approach to Human
Resource Development, that is:

a) Human Resource Development will form an integra! part of human resource
planning and management.

b) In order for the Victor Khanye Local Municipality's training and development
strategy and plans to be successful, it will be based on sound Human Resource
(HR} practices, such as the (strategic) HR Plan, job descriptions, the results of
the regular performance appraisals, career pathing, scarce skills and talent
management and succession planning.

¢) To ensure the necessary linkage with performance management, the
municipality’s Performance Management and Development System will provide
for the Personal Development Plans of employees to be included in the Annual
Performance Agreements. Such approach will ensure the alignment of individual
performance objectives to the municipality's strategic objectives, and that training
and development needs are also identified during the performance management
and appraisal process.

d} Career-pathing and succession planning ensures the employees are placed and
developed in the jobs according to aptitude and identified potential and through
training and development acquire the necessary competencies to prepare them
for future positions. Scarce skills and talent management also require appropriate
training, education and development interventions.

2. Competence Modelling

2.1 What does an institution mean when it says an employee/prospective employee is
competent when he/she fits a managerial competency framework or occupational
competency profile? The institution is in fact expressing competence as a future-
oriented ideal that they require to achieve their strategic objectives [The institution is
in effect giving a depiction of the desired or required knowledge, skills and attributes
for an individual in a specific position]. For competence to be useful, the associated
competence should be greater than the observed performance as it will allow the
individual growth towards this “ideal”.

2.2 There is however a risk in expressing a required competence that a current or
prospective employee should adhere to in the future, as the future is, by definition,
uncertain. Managers cannot know how an employee will perform in the future nor can
they know how the employees that they did not select, did not promote, did not award
a qualification to, might perform.

2.3 Moreover, managers do not make their expressions in a social vacuum. They do so

within a social context in which there are various actors, various stakeholders, with
different interests accountabilities, different things they are trying to achieve and
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various ways in which others will hold them accountable. If managers are selecting
employees they shall similarly have to justify their decisions to others. Relevance
thus becomes an obvious issue that affects the level of confidence in such a
decision. Various human resource procedures and systems need to be established to
maintain the relevance of the expression of competence to the requirements of the
employer. Confidence is the basis on which the various parties implicated in the
decisions and actions taken within a competence system will seek to account to
others for those decisions and actions.

2.4 When linking a decision that a prospective employee / current employee is
competent, the communication is based on what may be called conventions of
assessment. Some common understanding is achieved by which a certain set of
arrangements become socially accepted as the basis for linking different contexts.
Contexts differ, in particular in terms of time. So performance in the past is linked to
future situations in which desired performance is anticipated. This linking of contexts

will normally involve some model, some way of accounting for the claimed link. The
DPLG has decided on:

2.41 A managerial competency framework as an expression of required
managerial competencies.

2.4.2 Occupational competency profiles as expression of occupation / post
competency requirements.

3. Compiling the Personal Development Plan attached as the Annexure

3.1 The aim of the compilation of the Personal Development Plans (PDP’s) is to identify,
pricritise and implement training needs.

3.2 The Local Government: Municipal Systems Act Guidelines: Generic senior
management competency framework and occupational competency profiles provides
comprehensive information on the relevance of items 2.4.1 and 2.4.2 above to the
PDP process. The Municipal Finance Management Competency Regulations, such
as those developed by the National Treasury and other line sector departments’

legislated competency requirements need also be taken into consideration during the
PDP process.

3.3 The assessment results of a manager against the minimum requirements contained
in the managerial competency framework and occupational competency profiles will
assist a manager, in consultation with his/her employee, to compile a Personal
Development Plan as follows:

a) The identified training needs should be entered into column 1 of the Appendix,
entitled Skills/Performance Gab. The fallowing should be carefully determined
during such a process:

i. Organisational needs, which include the following:

Page 30 of 47

Strategic development priorities and competency requirements, in line
with the municipality’s strategic objectives.

The competency requirements of individual jobs. The relevant job
requirements (job competency profile) as identified in the job description
should be compared to the current competency profile of the employee to
determine the individual’s competency gabs.

Specific competency gabs as identified during the probation period and

performance appraisal of the employee.
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ii. Individual training needs that are job / career related.

b) Next, the prioritisation of the training needs [1 to ...] in column 1 should
also be determined since it may not be possible to address all identified training
needs in a specific financial year. It is however of critical importance that training
needs be addressed on a phased and priority basis. This implies that all these
needs should be prioritized for purposes of accommodating critical / strategic

training and development needs in the HR Plan. Personal Development Plans
and the Workplace Skills Plan.

c) Consideration must then be given to the outcomes expected in column 2 of
the Appendix so that once the intervention is completed, the impact it had can
be measured against relevant output indicators.

d) An appropriate intervention should be identified to address training needs / skills

gabs and the outcomes to be achieved but with due regard to cost effectiveness.
These interventions should be listed in column 3 of the Appendix, entitled:
Suggested training and / or development activity.
The ftraining / development must also be conducted either in line with a
recognised qualification from a tertiary institution or unit standards registered on
the National Qualifications Framework (South African Qualifications Authority),
which could enable the trainee to obtain recognition towards a qualification for
training undertaken. It is important to determine through the training / Human
Resource Development / Skills Development Unit within the municipality whether
unit standards have been developed with regard to a specific outcome / skills gab
identified (and registered with the South African Qualifications Authority). Unit
standards usually have measurable assessment criteria to determine achieved
competency. There is more detail on this in item 4 below.

€) Guidelines regarding the number of training days per employee and the
nominations of employees: An employee should on average receive at least

five days of training per financial and not unnecessarily be withdrawn from
training interventions.

f) Column 4 of the Appendix: The suggest mode of delivery refers to the
chosen methodology that is deemed most relevant to ensure fransfer of skills.
The training / development activity should impact on delivery back in the
workplace. Mode of delivery consists of, amongst others, self-study [The official
takes it upon him / her to read e.g. legislation]; internal or external training
provision; coaching and / or mentoring and exchange programmes, etc.

g) The suggested time frames (column 5 of the Appendix) enable managers to
effectively plan for the annum e.g. so that not all their employees are away from
work within the same period and also ensuring that the PDP is implemented
systematically .

h) Work opportunity created to practice skill / development areas, in column 6
of the Appendix, further ensures internalisation of information gained as well as
return on investment (not just a nice to have skill but 3 necessary to have skill
that is used in the workplace).

i} The final column, column 7 of the Appendix, provides the employee with a
support person that could act as coach or mentor with regard to the area of
learning.
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3.4 Personal Development Plans are compiled for individual employees and the data
collated from all employees in the municipality forms the basis for the prescribed
Workplace Skills Plan, which municipalities are required to compile as a basis for all
training and education activities in the municipality, in a specific financial year and

report on progress made to the Local Government Sector Education and Training
Authority (LGSETA).

3.5 Funding should be made available for training, education and development, in fine
with the Skills Development Act, at least 1% of the personnel budget must be
earmarked for it. Additional funding can also be secured in terms of the provisions of
the Skills Development Levies Act from the LGSETA if:

a) A Skills Development Facilitator has been appointed.
b) The Workplace Skilis Plan has been submitted.

4. Life-long learning

4.1 It was agreed that an outcomes-based Lifelong Learning Development Framework
would be the basis on which Curriculum 2005 would be developed. The basic
principle is that learners should be able to progress to higher levels of achievement
by mastering prescribed learning outcomes. Leamning programmes should thus
facilitate progression from one phase or learning outcome to another and from any
starting point in the education and training system. Prior knowledge (acquired
informally or by work experience, would also have to be assessed and credited.
National qualifications would be awarded, at each of the levels of the National
Qualifications Framework (NQF) [see the attached definitions] provided that
candidates have accumulated certain combinations of credits and have abided by
probable rules of combinations required for such qualifications.

4.2 Eight learning areas were identified to form the basis of all education up to the
Further Education and Training Certificate:

Nr. ' Learning Area
1 Language, Literacy and Communication
2 Mathematical Literacy, Mathematics and Mathematical Science
3 Human and Social Sciences
4 Natural Sciences
5 Technology
6 Arts and Culture
7 Economic and Management Sciences
8 Life Orientation

4.3  Asis clear from the definitions, there will be four phases, with Adult Basic Education
and Training (ABET) linked to the first three. The history of school education had the
effect that the majority of the adult population for black communities, were provided
with inadequate education or no schooling. Thus ABET is viewed as a force for social
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participation and economic development and has been brought into the mainstream
of the education and training system. The underlying principles are that ABET should
provide a general basic education, promote critical thinking and empower individuals
to participate in all aspects of society, and promote active learning methods, and,
ABET should lead to nationally recognized certificates based on clear national
standards assessed as learning outcomes.

4.4 Once the foundation phase is addressed, the other phase can follow suit. In this
regard the discussion in item 3.3 (d) refers. Note should also be taken that in

addressing professionalization within the local government sector, there may be a
need to develop vocational qualifications.

Page 33 of 47
Victor Khanye Local Municipality 2020-21 Performance Agreement (ED:CS) W



{$2:(3) Wawaa.dy souewWIolad TZ-0Z0T ANediatuniy jB207 AuBYY JOIIIA $

Lt 0 vE 38ey

Yz 77

vy

! ygprrcyf
[reed

77y €)
~ursjetf 7
o =y Q)

- simnd
vl raasy)
y andl ol
vk
7,
$H7T Ty

[¢psepuegs jiun
jeasfaf buimojoj
aoe|ayIoMm

oy} uy Buiyoeoo

soalwel

alu] JueAsjal
Lypm ‘eliapin
jos jsuiebe way)
asieldde ey

/ iy o} buniodads

0009y Butpsaaxa s uoneoydde stebeusul j1e stabeuep
Jou pue piepugjs jeonoead | yim sjuewssibe JO 8oUBULIOLIS
J8y 7 wiy 0} jun pauynuapt pue feonjedosy] | eouewiiouied ol esfeddy
Buiredy | Bunodas sieBeuely yum sul Ul Buueuoo i8)us o0} 8jge aq
1oBeuepy Jojuas 40 [esiaiddy U002 yodepy | apiaod peuso)xg 8sInoo v | fim sebeueul 9y ‘B3
(sewe.; aw) pue
Auenb ‘Aipuenb
eale Aapoe ‘siojeoipul (Ayond
yuswdo[aAap/slins juawdo|aaap sigeinseaiu) JO J19pao ul) ges
asnoead 0} pajeaud awely faniep jo 10/pue Bujurely pojoadxa asuewLIONa
suostad poddng | Ayunpoddo yiops | swn paysabbng | apow pejsabbng pelsebbng sawoanNY s|NS

e

NV'1d INJINdO13A3A TVNOS¥HId -9 FHUNXINNY

X

~



(S2:013) uswaas8y sauBWIIONRd TZ-0Z0T AN[edIDIUNKY JBI0T 2AURYY J0IDIA ==
o

a9

&s&\\\m Q\m

"abpajmouy Aw jo jsaq ay) 0} 102100 pue 239(dLOD S| UONEWIOH] BACGE By} Jey] AJiu Qlay |

/

<
Lrjosgaley 1

S

s)s2UBU[ JOYI0

yd

/

Al\\\\\\\\\i\\\

N@W

/
WQ\ OOFSTF [ Llae

POUMO %

JlaquinN
{(M9) uopensibay

U7/ /) SSEITA] Mm\.&“\ TSGR )]

ssauishg Jo sweN

P

1€/020C NJO4 1STUILNI 40 FHNSOTISIA I FHNXINNY



—

{SD2:Q3} wsweaIBy sauewopad TZ-0207 Anjedidiuniy [eso7 adueyy 10131A D
LY 40 9¢ mmmn_&

awoono

um/Lim e 0] A|Injssaoons
2JANSOUEBL 0] S)saa)ul
Bunadwod jo Buipue)siapun
s9sM. JUswWwabeuew
aouBwLIoUad [euonn}lsul
8sIWNdo 0] sjoym BAIJ0D||0D

B OJU| SWa)sAs snollea ajelbaju)
- suonoe ul Ajubayu) pue
aui|diosIp-}as Jo |aAg)] Jouadns e
Aeidsiq » uoneaouul pue Ayefol
sajejijioe] 12yl JUSWUONAUS UR
ajeal). sdiysuone|al oibajens
Bujuiejurew pue Buip|ing yBnouyy
SouUsNU! pue Joedwi 8pIAcId «
S)NSaL pue uolNIaxXa

ABajens Jo) o|geIuN0oIE

188 P{OH « Yi0MaLUE.)
[euonnistl aAlsuayaldwos

B Juswa|dw) pue dojaasp

o} Buipue)sispun pue sbpajmou
Uidep-ul esn Aj@aioy .« seanuoud
JswuIaA0b jeao| o) uopnisul

8} uoijisod pue auNPnag .

ssouel|je pue

suonisod ‘sajbajel)s dojpasp
PUE SUONEDIUNWILLIOD SWEl)

0} s1eheld Aoy Buowe suoisus)
JlweuAp pue sdiysuone|al
Jamod Jo Buipueisiepun s »
wI192u09

snonBique pue suonen)is
xa|dwod ybnoiyy uonnysul

8y} aping- suonenys xajdwos
Uim |eap pue uolosuip oibajel)s
MOYJ[0} 0] sJayjo remodug

» SUolIE JOo seouanbasuod

3] pue ‘siojoe] jeonjod

puE sainjon)s [euonnsul
puelsiapun) . 9oUBAS|) @INSUS
0} sue|d aibejess abusjeys
Apusisisuog » uonnysul sy

40 sSauUsAlDaye pue ssalboud
3y} Jojuow 03 sainseaw
souewloped auyap Aloanay .
SeaJe |Buolouny [je ssoioe sjeob
pue ABajeuss ublyy « Buuued
o1bs)ens Jjo Buipue)sispun

pue abpajmouy yidep

-ul Aejdsiq .« Jusyui o1bsjeS 0)
juswubije pue snjea sulwalep
0} SSIINIOE (| 8jenjeA] «

NIOM UMO

O} )l sje|al pue uohpninsur ay) jo
seA0a[go pue wie ay) puejsiapun
- Slepuew oi1bajells ay

JO JualiaAsIyoe By} Ul siapjoyayels
ile 0} aouepinb spirold - seiued
JuBAS|®I 0] UONISX3 0) Siallieq
21eDIUNWIWOD A|9ANDaYT « SI0J0B)
resnljod pue sainjonns jeucnynsus
J0 sseuaieme ue sAedsiq -
uoinIsuUl 8y JO SSSUBAIIIBYS pue
sseaJboud ay) Jojuow o} seunsealu
souewsopad Buluysp Ul 1sISsY .
uonejuswaldw) Absjess spinb pue
9)noaxa 0] sueid uoljoe dojersg

+ SI9QUIBW Wes) Jo uoneddiued
pue juswabebus ‘ajeiow ay)

uo ssuan|ul pue 1oedwi sapsod e
SeH - $8A1J09(q0 Jos pue ajepuew
o1bsjens s,uonnpsul ay) Buisies)
U] Wes] B 0] UoII93lIp SAIL) «

slayeLl-uolsioap Aay

jo Buipuesiapun 2iseq
e 9lelisuowa(]s ajoym
BAI109)|02 B OJUI SWIB)SAS
ajelbsjul op Allige sy
syo€[ INg Juawabeuew
asuewoMad
[euonnsul

o Buipue)siapun oiseq
e seH» ABsjeu)s Bunoauip
ur aausnjjun payi|

sey Inq saibajens
[euchnyisut 0] yui) syse}
olIvads moy aquasaq

« D)EpUBW JOS aABIYOR
0} Jsylo alldsul 03 Alige
ay} $H2e) Ing ‘saanoslqo
oibs)ens |euswypedsp
pue jeuocqmnsul
puelsiapun «

diysispea
pue uooalqg
aibajeng

sajoualadwos Bujpean

Jouadng |

PaJUBADY |

usyeduwio) |

oiseq | sepuajedwo) |

-SMOJJ0} SE BJB 171.0g 4O LZ Uoleinbay Jo suue) Ul S|9As] JuaLwaasiyoe palinbas sy

STIV13A ADNILIAJINOI LV :d JIUNXINNY



{$2:a3) wawaaudy UBULIONSY TZ-0Z0T AHjedidiuniy jeao akueyy Jo1mA

Ly JO £§ 98ed

Juswsbeuew

aouewlouad pue uojisuel)
payiun sjeyioe) o} sjuswannbal
Ayoedes jo1paid pue spusi)
Aluspr Alpaoy -Juswabeuew
pue Juswidojaasp jeydes uewny
0] sayoeosdde pue saibajens
peleibaju) anisuayssdwod
dojsasg.uonnysul auyy wy
ABajesis AysisAlp e sjeiodioout
Aleanse pue souewnoyiad

ur Alisisnp o 1oedw)

el puelsiapun.AJijigeiunoase
pue Ajjiqisuodsal

‘aul|diosIp Jo a1nyno e Jeyso
«UONINHISUI 8Y) SSOIDR S|00]

pue ssyoeoidde ‘sassacoid
juswabeuew sjdoad sonseid
1s8q sjeJodioou pue dojens( «

saAllaelqo

[BUOCHMIISUI 9ABIYDE 0}

SUOISIAIP SSOI0B SWES] 9SISAID
3]Jlun pue peaT .SIUSWUOIAUD
[elLIBSISADE Ul SNSUSSLOD

o Juslusasbe erslyay -Wes)
8] 0} )2EgpPa8} SANONIISUOD pue
SAllisod Buialb Aq aous)jeoxs
SouelWlopad Jo aunyno e audsu|
-Wwsljeuolssajoid pue inolaeysq
[BoIY}® ‘uoleaouu ‘Buueys

0] BAIDNPUOD JUSLWILIOHAUS YIOM
E pIIng «Wej} ay] uiyyim spasu
Buiuses| pue juswdolaaap
Auapj «ssausaosye jeuosiad
8SEaJIU| 0] J8plo Ul SIay)o

0} souepinb pue Bunojusw
BpIADI «-INOIABYSG palisap pue
BAlIOB)IS plemal pue asiubooay
«SUONJUSAIBIL [BIpaulS)
puswiwosal pue sassanoid yiom
pue wea) aaoaysul Ajyuspy -

ajepuewl

aibatens ay) pyny 0] sluswalinba.
Ayoedes Anuapl Ajganoayg
«Buinjos-welqord pue bupses
-leob wes} ejey|IoR JAjJUS]ISISUOD
pue Auiey uone|siba| aakojdwa
weasjes Alddy .Ajjewndo
SUOlOUNY BINd8Xa pue UuonngLILo
8seaJou| o) siayjo Jemodwe

pue syse) ajebalep Ajsanosyg
-yoeoudde astsAIp B o sjysusg
8U)} JO aleme o pue sJayjo

40 aunieu asiaAlp ay) Loddns

pue 10adsay «A)qisuodsal

pue uojngLjuog weay

8sealIdui 0} saniunuoddo yaeg .

saAjeniu Juswdotensp
Bupuaweduw

ut yoddns sauinbal

Inq ‘Juswdojoaap
aahoidws Jo} saulapinb
40 dlemy .spunoibyoeq
9sIaAIp Jo srdoad yium
3}eloqe||0d pue joeiU|
-Bunos-weiqosd

pue Bumes-jeoh

wies} Uy ajedioiued .

Juswabeuey
o|doag

Jouadng

pasueApy

juajsdwon

Jiseg

salpuajedwon

o



($2:Q3) wawasi8y souewlopad 17-0Z0Z AHjeddiungy (2207 aAueLy J01DIA x ﬂ
Ly jo 8¢ mm_&ﬁ;
L

papaau

Se apew aJe sjuawsnipe

ley] pue ‘uoijesi|n 92.nosal
[ewndo pue sseiboid yoeln o}
palojuow aie sswwelbold jey)
saunsug »sue|d uonoe a|geyIom
ol Aoljed Jo uoie|suel)

J08.1p pue pesT «sjoaloid

JO SBWOJIN0 Juswsidwi o)
Auoyine jo suoisod ul ajdoad
sousn)u| «saAnsalgo wiar-6uo)
al) Jo JuswaAa|yoe uo snooj 1ey
syoeloud srepul pue Japisuon
+$2A1108[q0 [eUOHNUISUI SS|jBal
0] ABuipioooe syoaloid edoos
pue sisAjeue OIoHU pue oioew
oibojel)s aAlsuayaidwon e
19341 -SawWwooINo ajold palisap
Jo suonesydwy uusl-6uo| syp
as|ienidaouod pue puelsispun «

$Ysl sbeuew 0) sainpasosd
Ajdde pue uonejusws|duwi
Aojjod Jojiuopy -spnsau
Jeuoijdsoxs Jaallep 0} Wes)
109loud sjeAzow pue asusnju|
«ABojopouaw Juswabeuew
108foid Arelodwajuog

Adde pue Amusp) «ul-Anq
10oloud Bupysss Ul siepjoysyels
JUBAS[3I pUE SafjlIoYINE
|aA8|-do} 8Aj0AU) «Jos(oud

ay} jo seaioeiqo pue Ayjenb sy
Buisiwoidwoo Jnoypm pasnba.
uaym 1@bpng pue adoos
108foid Ajpol «siuswalinbal
22JN0S8) pUB JUSLISSISSE
Joedwi ybnouy) saibsiens
Juswabeurw ysu 2088
Addy «sjeob |euonnjsu

0] Buipioooe sporuod

pue sanoud souejeq pue
sewwelboid oidynw abeuey .

UocI1ED0||B 824N0SD) pue

sde)s ‘ssulawy o0} slualsnipe
papasu &jew pue s2.In0sal

J0 @sn pue ssaifoid Jopuow

» JBUUBW JUS)SISU0D B Ul saloljod
Aldde pue suswalnbal Aoine)s
Ypm Aldwoy «sajqesanljap sy} 4o
uone[dwos aAnosys oy} s1e)|ioeR)
0} s8921n0sal 108(oid ajeidoidde
Anusp) -se|qeiaalap Jo Aenb
aU) pue sulpesp 1oaloid usamiaq
soueieqg e puld .suoneloadxs
punoJe Ajuela ajealo pue

wes) josloid ay) jo saiyiqisuocdsal
pue sajol ay} suyag

-S8U0)SaliW Aoy pue smejs 1ooeloid
8y] 9)eoUNLWILIOY pUB JUSLWISA|OAUI
18pjoyayels peolq ysiqeisy .

apInG se uonejuswaldw
109loud Jnjsseoons

JO sayoeoidde

pue synsal as) «Hjiom
UMO Yjim pajeinosse
3SU pue sJojoe]
2]BOIUNWLLIOI pue
wswnoo(g »saaoalqo
o1Baje.AIS s,uonnsul 8U)
0) uofiejal ur sjoaloud Jo
jeuociel sy} pueglstapun
<JUBLUBA|OALI|
Jspjoyayels

pue suogieandui
‘ABojopoyaw
wswabeuew

109foid pue swwelboud
Jo saunpasoud
puejsiapun sseployne
Jaybiy wouj jeacsdde
Jaye s1asioid sjeniu| »

jusweabeuspy
109f014
pue swweiboid

Jouadng

PooUBAPY

uajadwon

Jiseg

sarpuajadwon




($3:a3) ewasi8y aduewIopad TZ-020Z Aujedpiunia) jeco sAueyy) 1010A

=

”

L7 0 6 23eg

sassaoold

pue elep |eicueul ypm Buliesp ul
wisileuo|ssajoud Ae|dsiq «|oqjuoo
Josse anosdwl 0} spoyieLu

Mau uswadw pue Ajyuapl
AleAnoy -sbBuines |eoueuly
aAs|yoe pue Juswabeuews
[e1oueul) aacudw 0} sdiysteued
aJnunu pue pjng .sassasold
leisueury Jsylo pue ainjipuadxs
U0 uonnIsuUl Y] J0J UoNDaUIP
oiBeresis 190G -uonnusul ay) 1o)
sylomawel) 156png 195 ~spuay)
aunjipusdxe ainyny Buuojuow
pue Bunenjeas ul i1sisse

0} s[o0} Buluueld dojeae( »

uswabeuepy feroueul 4

Jof suomawely Aojenfal
sAunsea.] |euolepN alowoly
=|0JjU03 Josse Buipiebal
saunpeaooud pue ssoij0d uo
asiApy.saonoeld Juswabeuew
Jeueuy jo Ayubajul

pue Ajjenb sy} aoueyus 0)
aoeld Ul sessanold pue swa)shs
INd -Sulaouos uswabeuew
[eloueuwy pue Buijebpng
x8|dwoa sseippy.uonnsul

8y} Jo saAaalqo

a1bejens ay) o} paublje

8Je jey) s196png aiedaly
«Alljiqisuodsar umo uiyum
salonb 0} suomsue a|qipalo
saplaodd pue sessaoold 1seds.0)
pue ‘Gunabpng ‘Buiuueld

0 dIys1oumo BAIDE Y. »

19b6pnq jsuiebe Buipuads
eleudoidde aunsue o) saonoeld
uonenieas pue Buuojiuow Jadoid
Wawse(dwr pue Aypuep| .perepdn
pUE pamslasl ale saul|epinb
Ainsesi] feuopeN Aq painbes

ale suoonJisu) pue uonebs|ap
eyl ainsu3 .suonsabbns

pue suojs|oap jo suopeardut
[eraueUY 9y} puejsiapun

pue J1apisuoy) »SieuLo) paljosads
uo paseq spodai [epueul) ajedald
JUawabeuew [eloueul o) [eaoidde
Bujaes-1soo e awnssy «sysu
[eloueul sBeuew pue Ajjuapl
‘ss@88Yy .s)ejala)u] Aoyl moy

pue Buisessuoy) pue ‘Gunsbpng
‘Buiuued ‘sydasuoo feroueuy
[ersueb jo aBpemouy Hqiyxg .

|o5u0D

18sse Jo souepodwil
ay} puelsiapun
ANIgRIUNCIDE
[eloueLl) JOo aouepodwI
3y} puelsiapun
«SWa)sAs pue
sassanold ‘asueulanch
[eIouUBUY ‘StUsIUBYIaLU
Buiuodal ‘ejep jepueul
JO $82.N0s snoilea

8] ojul SssusIeME
Ae|dsip .sapanoe

pue sassaooid
Jeuoiiniisu) o}

ajejar Aay) se spoyjewu
pue s)deauod |eloueuy
JISeq pueisiapun «

Juswabeuey
|eouet

Jouadng

pasueApy

Jusjedwon

oIseg

sajouajadwon




(S2:03) Wawaaildy 23UBWIONIad TZ-070Z7 ANjediiunpy jexo] aAusyy JOIIA
Lv JO ot 88e(

£

4

T

saaljenul abueys punoJe sIayjo
alldsul pue ajealcp-sbueys
sjelbsiul 0] MOy pue SI0Ee)
sour)sisal ‘afueyo Jo sjoaye
8y} Uo slaguisw wea) apinb pue
Jojuapy ssuoiuastaiul abueyo
ay) @elodiosul o) sessasold
pue sainjontis Jusling

1depe AjaAloy «SuonUaAISIL
ay) poddns oym siapes|
abueuo Jo yiomlau e 81easd

pue s)uabe abueyo Josuodg .

uoneluswa|dwl
Joj [efjusiod auy) Apuapl

pue ‘soueusds aonoeld 1saq
WO} SESP| MBU 89S pue ysi)
pale|nojen exe | .uoneuwlojsues

SAIJOBYD BJEI[I08) O}

8oe|d U] suojuaAIBlUI |BIpaWISI
nd pue ‘abueyo Jo ABojoyosAsd
pue joedw| ay) puelsiapun

+530010e1d abueyd jsaq

1suieBe suonuamniau) abueyo

yleuwyouag -sawwelbosd

abueyo |npoeduw Ul pes)

pue aye] .abueyo Buneyoe;
Ul eouel|e 21Ba)ens ysigeise

01 Siapjoyayels snoleA

ypm sdiysuonejsl ainunu ue
pltng «SSauaanioaye s UoiRNIISUl
syl asueyus 0] ssyoecidde

MBU danponu pue ubisap

pue ABajelis abueyn ayenjeas
Kisnonunuo? .saaneniul abueyo
Jo} diysrosuods pue ul-Ang
8IND8S +SIaP|OYINBIS JuBAS|al 0)
ssaiboid Aaauod pue s)nsal pue
edw) abueys Jojuow AjsAnoy .

s|eofi pue

saAnoalgo oibajeas s uonnyIsul ayl
ypm paubije ale Jey) suonuaaIg)ul
abuey ubisa(] -510108)

abueyo 0] aoue)sisal Buiajosal

Ul }SISSE pUB S]9A3] SSaulpeal
abueyo Ajquep| .siapjoysyels
JuBAS|al WoJy afueys Jo) |eaocsdde
pue ul-Ang uieb o} a|qy .Wwes}
3IoMm UMO Jo apisino suoye afiueyo
PE3| 0} JSBUN|OA «SB|JBISAIISP 8]
uo pasnoo) waly desy pue abueys
Buunp siaquiaw wWes) jsisse

0} 9|qy -8bueyo Bupnp snooy

pue WiED UIRUIB »JUSWUONAUD
J1WoUo29 pue jeaijod

‘le120s ay) uo Joedwi ebueys

By} Jo sIsAjeue UB wioped »

awwsAoh |eoo|

10 adoos Japeouq ay)
UIYHM uolnijsut sy} uo
suonuaniziul abueyo o
10eduw) ay) puelsiapun
«SUOJUBAIBIUI

abueyo Bunopd pue
sawwesbosd sbueyo

up @jedidied.S40]08)
abueyo

0} 8oue)sisal Buipnjoul
‘UoeLlIoSURS

0} sebugjieys

pue ysu [enusjod
Ajyusp| .e)eis paJissp
puUE Jua.LINd 9} usamlaqg
sdeb Amuap| .2bueyo
Joj spaau 21seq Ajuspl
0] 2|y -saAljeniul
uoleLLIOSUR]

10 sjijauaq ay) pue
‘suonuaalatul abueys jo
ssousieme ue Aejdsiq «

diysispeo]
abueyn

Jouadnsg

pasueApy

jualedwon

Jisegq

sajouajadwion

P

!



>

(52:Q3} wswaa48y aouewload T7-020¢ Aujedidiuny [eco aAueyy J0301A

Lt jO 1Y 28ed

sajousladwon alo09

joAs] o1oBW

e uo sa1o)jod Jo uoeINWIo)

8y} aAlp pue joalp ‘edeys

0} 8|qy «Juawulianch [2oo]

JO SS2UdAIIDBYS 9yl adueyus

0] |aA8| soueuIanob aaleladoo)
uo sdiysuoneja. aanisod abloy 0]
3|y «Juawabeurw asue)duod
pue suonuaJaiu aonoeld

1534 'saibsjels Juswabeuew
%S UO JUSWILIBACD)

[2007 @SIAPE 0} B¢y« }lomaLuel)
aAne|sIBe| ay) ulyIm saajoalqo
[BUOIMIISUI JO JUSLUBASIYDE
ainsus 0) ABejelis soueldwiod
pue sosueulanrob Juswa|duw
«Sjluswalinbal aoueulsnod

yum Buifduwios Ul Juswiiuiwoe?
Jo |19A8] ybiy e sjeljsuowa( -

juawanosdu

10} SUOREPUILILIOIS

aplaoid pue uoneuawaldw
Uyiim sabusgjjeys pue sjuiel)suod
asAjeue pue Ajuspl ‘salolod

JO UoljB|NWLIO) 8] JONUOLL

pue juswe|dw| «sassaoold

pue swa)sAs JuawobeusLl

YSI aAIsuayaldwod Jusws)duu
pue Ajjuap) «sugd uonusal

ysu Jo Buipue)siapun ynoudoy)
B 9)elisuowa(] »SaA10alqo
[BUONHISUI JO JUSLIBABIYDE

ay1 uo spaduwl 18y}l )sK sanpal
pue Juaaald 0] sayoseosdde pue
ABojopoyiaw [00uod ysu Alddy
«sajljoid ysu dew pue ‘sjsesslo)
NSl plleA 8]ea1d “YsU ainseswl
pue ssAjeue ‘AJuap| «SiSALp
pug $2A1J23(q0 jeuorn}iisul

A2y ojul eAeniul Ysu yul| 0} 3|y

$aA1108[q0 JO JUBWaABIYDE

2} a.nsua 0} uoNHIsul

o} UIyum uotienuloy Aoljod

BALP AloAloY.UoNN}IISUl 8U) LILYYIM
suolsioap Bupel ysu Buisiwndo
1o] sasssoodd pue sanbiuyoa)

ay} Jo Buipue)siapun ajesisuowa(]
-as8Y) ssalppe 0] sue|d jusws|duil
pue s1010e] soueidwod pue Ysu
pue aouewaAob Jo Buipueisiapun
ybnouoy e Aejdsiqg «

uoenuwIoy

Aatjod ol nduy
9pIADI-SIopjoUDNEIS
usam)aq sdiysuolje|ai
ajgexiom Buirsiso) uo
aouepint salinbal ng
JuawiuIsA0l aaneladood
Jo aimanns syl p
uejsIapun.sjuswannbal
yons Gunuawadu

ur juawdo|aasp

pue aouepinb aiinbai
1Nq sJojoe} 83uBUIaN0D
pue souejdwoo

‘Ysil JO ssaUBIEME

oiseq e Aeidsiq »

diysiopeaT
20UBULLIBADL)

Joladng

pasueApy

juajadwon

Jiseq

sajoueladwon

=

S



[

{S0:03) wawaaisdy FUBWIOLI] TZ-0Z0¢ Aujedidiunyy [E207 @AueL| JO1IIA

L1 JO 2¥ =3ey

2[qeinoaeun

8le saousnbasuoo su)

JI USA® 'suoisiosp pue suonoe
umo 1oy Aynqisuodsal aye |
sJusluuIenoh |20 Jo saAlelqo
8} poddns o} uopnsul ay)
$$0J0B sainsesw A)jgejunoooe
paleys pue spiepuels

AyiBayul Jeg «uondniion

pPue pnelj 1equiod o} ssinsesw
wswe|dwi pue dojanap Alaanoy
+S90))0eld |Blow Jo aAIDNPUOD
juswiuonaue ue a1ealn .

suoisioap

Jelow aAsIyoe 0} Ajue)sIsuod
sa|diould |esow |esisaun
Alddy .ureb jeucssad yess 10u
pue Wes) & yum Ayun ui yiom
0} e|qy .sJapjoysye]s |euia)xe
PUE |BUIBIUI O} UoINYISU) By}
Jo enjea ay sjowold Ajsanoy
pajou uaym A1sauoysip pue
uojdn.uiod jsuiebe soueys aAljoe
Ue sa¥e] .suone|nbai pue sajny
s,ucnmisul sy} yum Jusnibuod
ale Jey] seapr pue spaljeq
‘sen|en yuesaud -siapjoysyels
jueas|al Jo jeacsdde

ay} uieb pue jusiedsuel)

2Je jel)] suoiepusILodal pue
s|esodoud syepy.sjuaL)ILLIoD
Uim suonoe Bujubie ybnoiy
108dsal pue jsm) uesb o) 219V
+UO1}99.1100-)|8S JO Sainseatu
Aldde pue ‘dojensp ‘Anuspj .

JuawiLsachb

[e00] JO }salslul )saq By}

ul pue Apdwoud jsais)ul jo 101JU00
JO suolemis ym [eap 0} a|qy -Uieb
[euossad Bunjess Jnoyim sispew
30 8InjeU [BRUSPHUOD BY) JNCUOY
pue puelsiapur) -JUswuisnob
JBJ0] Uiyyim uopdniios pue Ajianoe
jusinpney podal Ajpaoy «Janlep
0} 9jgeun uaym siayjo wouy
BJUB]SISSE )985 PUB SasSauyeam
pue sa)e)si umo Juwpe

Auedo o} ejqy ~UONNYISUI 3Y] pue
jUSLLILLIBA0D) [BDOT JO san|eA sy
Yitm Juewiubie u) yjss jonpuo?) «

L)

|erow yum buiuosea.
pue Bujpue)sispun

ur Juswdojansp

pue souepinb

saJinbel nq 'suonenys
|esow diseq Ayuap)

0} 8|9y -uonnyysul

8 Jo suonejnbal pue
$9JN. 0Iseq 28Ul Moj|o)
+s9|diound Bunuawa)diu
ul Juswidojanap

pue souepinf sannbau
Ing 'Qubeul yum Bupoe
J0 Joedwi ay; asieay .

aouajadwos
Jejop

4

Joladng

pasueapy

juyeduwion

oiseg

s9lousjadwon




{(52:Q3) wawaaudy aouewiopad 1Z-0z20z Aujediaiuniy |e207 3AUBY) JOIDIA _

Lt J0 £t 33ed m
=
aouepodu)
pue Aouabun jueaa|ai uonesiueblio
1184} 0} Bulploooe syooloid pue pue a1njonys
SYSB} 9SIJLI0Ld +S20URISWNID Jayunj aanbaa 1ng ‘ysel
Buibueyo Jo by ur sueid 1depy e 10} palinbal seainosal
.sueyd Lousbujuoo ajeudoidde pue uonewloju) abueiny
swa|dw) pue ubisap « SUoIoe pue sueld
pue siojoe) ysu ajqissod Ajpuap) Buidojaaap ul sealosiqo
+S3AI108[q0 [BUONN]ISUI BABIYOR WJa)-HoYs Uo snoo
0} suejd aaisuayaidwod pue s)jnsal 3L BJe s3A1103(q0
ps|iejep “Jes|d aonpold «sjoefoid | souewiopad Jojuocw pue ssaiboud Jey; ainsua pue sue|d
pue S)Se} io) S8U0]Sa|Ill pue SBINSE3JN «S82IN0SSI PUB S} JO Buisixa moj|o} 0) 9igy
saAl9algo [euonNuISUl S2AN09[qo ‘saulaLuf DSBSl | SN JuaiDiye Yim pue 1aBpng uiypm .sue|d anisuayaidwod
al] O JUsWBABIUSE U} s)elijioe) anpayog «spoaloud pue syse) | pauwouad aie Aay) ainsua o] SYSe) pue pajielap Buipiacid
0} syoeloid Jueas|ai ojul Asjjod | oja1dwon 0] suonoe pue sabejs | 9NPSYLS «SaAIDB(GO sauBLLOpad Ul Juausdo|anap
ale[suel] «uawiulaAch |eoo| pue paJinbaz souBApE Ul AJjusp] s,Wwea)} ay) ojul syesodiooul pue ssuepinb saimnbal
uoinnsul sy) Jo sjuswaiinbal uojjeruawaldun |nyssaocons | pue sjecb pue sue|d wua-Buoj pue ng BuisiveBio pue
wus) Buo| pue wnjpaw | Joj seainosal sjeudoidde ubisse | Loys aoueeg .syse) Jo @ouepodw | Buluued jo ssaosoud ay)
‘l4oys }seosloy pue jasfoid pug ‘sailARoe 8]BUIpJO0D pue pue AousBin ay) aesiuboosy.)se] | puelslapun »SaAoslqo
0} 8|qy -suofioe pue sue|d | ayeibBajul ‘sueld aalsuayaidwod B 10} palinbal saoinosas 189S punoJe s)sej
Buidojeaap usym sanljeiul dojsaap ‘sannosiqo pue uonewioju; asiuebio ssiuebio pue suejd Buisiuebip
pue salbajel)s peoiq uo sNd04 . [BUOHINISUI BUIIBP 0) B[]V » Aejeudoidde pue AjpAoY . DISB( MO|j0) 0} BiGY « pue Buiuueid
Jdouadng pasueApy juajedwon olseg | seopusjadwon




(s2:@3) WawaalBy aourwIonad TZ-020¢ AHjeddiuniy [e207 SAueyy JOIIIA

$30USIBJUOD

pue sJeulwss Juswulsach

|e00] jeuonBLIalul pue

[euoijeu uy ebebusa pue suonn|os
sonoeld 1saq Buueys ul

8(0J SAIPE Ue Aeld .uojesiwndo
$59500id pue ‘AusAlep

82JAIBS JBLUOISNO DAlJBAOUUI

uo Japes| Jybnoy} e ag
.|yoeosdde uoljesjuebio Buiules)
B SMOJ|0} pue Bupjuiy) sAjeAcuU)
$12}S0} 1By} JUSWIUOIIAUS

UE aleal) «9ouaina00 abeuew
pue Juaaald o} sabuajeys

A2 Ul SpUaJ) J0}UOW puE
SUOIIN|OS PUSLIWIODa) ‘ashA|euy
JSunjos-wajqoud paseq

-10B}] PUE [2OAJBUR 0} SAIDNPUOD
WUSWUOIIAUS Ue a}ealn)
»Sonbiuyoe)] pue sayseolidde
Buiajos wajgold pue |eonAleue
xa|dwoo sjejsuowaq «

sSpasu Juslo

Auapl 0} yoseasal ul abefius
Aishonunuon .uonedidde
[euonnisul asodoud pue
AJaAijap 20i1AISS pue ssaooid

Ul seopoeld 1seq pue spual)
Aljusp| .slepjoyaye)s Jueaslel
Lo} suopuansiul pasodoid Joy
ui-Ang pue jeacidde uieh o} s|qy
.uonnjisur ayj Jnoybnouy) sespl
MaU Juswa|duwl pue ajeinuiio
« UOINN}ISUL 8U} Ul sesle

SNOLIBA UO SUOIINjos Aluap|
«swa|qoud xsjdwos Bulnjosal
pue BuisAjeue Ul sjenpiaipul
aleudoidde yum abebug
«sanbjuyoa) pue sayoeoidde
BAllBACUU) puE [eoljf[eue

UO sisguiBW LWEs) SBYJB0Y .

uonuasIaul

[eipawsal asodoid pue sayoecidde
BAIJEAOUU] G} SAIONPUOD
sapiunuoddo asAjeue pue Ajpusp|
»$8$$9204d [BUIBJUI BoUBYUS O}
saunuoddo Ajjuapl Ajlsnonuguo)
+S18p|0YaxE}S 0) SUO[IN|OS
aAljeaoull pue saljiunpoddo

M3U Jo S)ijauaq 8y} ajediunwiwod
Alealn « Alaalop 821AI8S pue
sassacold saoidwi 0] saijunlioddo
UO SJap|OyYDXE]S |BLIDIXD

pue [Buisiul NsSUoy) «SUoin|os
Anuapi pue sued gjgeabeuew
ol swajqoad xajdwod

UMOP Yealq 0} 8jgy .swajqousd
BuisAjeue usym ssauybnoloy) pue
“yBisul ‘Apaoslqo sjeasuowsQ
«SUOIEPUSLUWIODAS 10}

ajeuones apinoid pue sayoeoidde
pue sanbiuyaa) Buinjos

wa|qoid |ea1Bo| sjensuows(q .

Bupuiys eaneaouul
yons ssueyua

0] saljunueddo

alo|dxe pue

sJayjo Jo saaljoadsiad
pue seap) ay] 0]

us3sI -onb sniels au
safua|ieys Ajeulbiew
Jey] suocnuaAlaiul
|eipawal a|dwis
asodold -UoNoUN] UMD
uIyym syse} wiopad o)
sAEM mau puswLiIoday
+S49Y]0 WO} aoue)sisse
Bunsanbal yum sisAjeue
Juapuadapu) soueleq
01 3|qy «SSauybnoloy}
pue Jielsp ¥ae| Ing
‘sisAjeue Jo uoneisdo
2ISEq AU} puBlsIapun .

uoneaouuj
pue sisAjeuy

louadnsg

paaueApy

uajadwon

Jiseq

sajpualadwion

.
f}.
LP 40 vy 38ed \_






(s2:Q3) 1wswiaau8y aJusLWIOMad TZ-0Z0¢ Aljedidiunpy |ed07 sAUBLY| JOIHA

Lt 40 St 29 ﬁr
S

sisployayels

[BUIDIXE pUE [BUiBIUl YIM
suopoeJalul Ul syuiod abpamous
Ho|dxa pue asiuboosy
-yoeoidde souejsisse

pue asuepunge ue Yym Buueys
uoneuloul pue abipapmouy o)
yoeoudde ainjew e sjeljsuowlap
Juowabeuew abpamouy|
a1eyl[1o.} 0] JUsWUIBA0B

|eao| ssosoe sdiysisuped
Usige)ss .Uoneuwuout pue
obps|mouy aleys pue uieb ‘yess
0} paJamoduwa ale s1agquiawl
Wwiea} slaym aunyno pue

uoisia B poddns plue ajeals) .

saloeoidde aojoeid

1§90 8.BLS pUE SEBPI MSU 121j3
0} suoissas Buueys uolewaolul
pue abpamouy Jgnbal pjoH
Buueys sbpajmouy pue Buiuies)
40 SAIONPUOS 8JN)INO & 8leal)
Juawsbeuew uojjelIoUl

pue abpajmouy 1o} swa)sAs
Buuojuow pue sainseaw
8)einoase ysi|gelsg .suoiniisul
snoueA ssoJoe Jusweabeuew
abpawmouy aonaeid

-1s9q ajowoid pue areys
-Spasu juswebeusw abpajmouy
ainn) J@sl 0} sassad0ld pue
splepuels dojeaa(] «SWaISAS
pue sjuswalnbal Juswabeuew
abpajmouy] pue uoljetutoj
ainny 1oipatd A@naijosyg »

AousIolyje pue SSaUaAlI8ye
[euoinipsul adueyua 0} afipaimouy
abpa-6umna pue jueas|al apinoid
puB Uo1easal 0] $22In0sal jeulajul
PUR |BUISIX® 98 «LOIELLLIOUI
Jo Buleys 1o} sainjonis
pue swisiueyoaLl 91310 A|DAIDY
«SUONNJ0S apinoId pue suolsioap
2oUBNjjUl 0] A|aAND3)8 UoljelLo)ul
ash pue $22JN0S SNOLEBA WOJ BIED
a)enjen] .Buueys uonewojul pue
abpamouy [euonnyisul abeuew
0} ABojouyoa)] pue sws)sAs
uonewuojul 21eudoidde esn

siaquiaw

Wea) pue siapjoysyels

Jeua)ur yum abpajwmouy

pue uoljeLuIoul

aleys AuenbBay

.2s2q abpajmouy| ay)

BSBa.I0Ul O} UOHBWIO)UI

JO $821N0s mau

328G ~SUOISNOUDD MEID

0} uoljewoui Jaadiajug

pue asAjeuy .s1osloid

pue syse)} oiioads

10} patinbal uoiewIO)U

JUBAB|3I YOoB)} puB
aslobelen ‘190D

wawsbeuepy
uonewIoju|
pue abpamouyy

Jouadng

paosueApy

uyadwon

Jiseg

sajouajadwion

o~



2

(§3:@3) Wawaasdy asueunolad 1Z-0207 Anjedpiuny |e307 sAuey) J0IJIA

L7 0 9t 93eg

as

~

JJueAd|al pue [npoeduw)

1 Jey) uojjeJiunuwWo aaisod
ybnoiu) siaylo sleAowW pue
alidsut 0} 9|qy -uoin}jisul 8y}
Bunuasaidai pue suoleobau
ul )sljeoads e se papiebay .

au|diosip pue axuajaduwoo
[2l0W JO S|aA8] UBIY ypm

BIPOWI 3U) YjiMm 31B2IUNLILLOD

01 @Iqy -uchmpsut ayj

10 abew) aaisod e azueyue 0]
)98S puUE SISPIOYSHE]S [BUISIXS
0} uoninsur syl ayowoud

pue 1ayJepy .ssjdiouud sjad
oyjeg sejowoud JBy) uonenyis
LUIM-UIM B ]B BAlLle pue sisjjew
xapdwos punole suonenobau
Joalp Aj@ajjosye o} ajgy

»8anss| xa|dwod uo syutodmaia
Bunesiunwiwos usym spasu
[euonniIsul Yiim saanoadsiad
|eanjod eouejeg . ABajens
UONEDIUNLILLIOD pauljap-|lam B
dojera( -Siap|oyoye)s JueAS|al
0} sI8]jewW SAIISUSS pUe S|
-yBiy aesiunwiwod Aj@Anoay3 .

SJUSLUNJOP USHLIM PaInjon)s

-||leMm pue 8SsIoU0D ‘pasnooy

‘Jesp 9dwon .si1apjoyayels
JUBAS|2) Woij Juswsaalbe

pue juauniwwod ‘voddns suieb
1EY] JOUUELWU B Ul JUSJU0I JBAIIBQ
«Jajsuel] uoljeulojul rewndo
2]et|I0.) PUB 20UBIPNE 8y} 1INS 0]
9JA1S pUR JUBJUOD UONEIIUNLILIOD
ldepy .sjsljeq pue sepnije
‘sannoadsiad asiaaip sjeoaidde
pue 2Je19]0] ‘puejsiapun

01 8|qy «Buneanow pue Bunsasaiu
sI Jey) Jeuuew e uj sbupes
[EULIOUI pUE [ewLlo) Ul sdnolb

pue sjenplAlpul o] seapl ssaldxg .

Ajelenbape abpajmouy
pue uonewloul ASALOD
pue ajeuILassI
.Uajjelapisuod

oju| @ouspne

3y} JO spaau aly} ayel
sAem|e 10U S80p 1Nq
‘JBULBUI PBSND0J pue
Jego e u| sesapi ssaudx3
+5(00] yons Buisinn

ul aouepinb sainbal

Ing ‘sousipne ay)

10} 9yeudoidde sjoo) pue
SI9A8| UOJEDIUNWILWIOD
Jo} Buipueysiapun

ug sjelisuoLls(] .

UONEIUNWILLOY

Jouadng

pasueApy

uaedwon

aiseg

sarpualadwon

——

<



{52:Q3) Wawasi8y aduewsopad 12-070Z Ayjedidiuny [0 aAueyy 0301

LY 4O Lty 58eg

Joedwi ybly e pjaiA 1ey) ssniAnoe
[eanuo uo sidosd snooy «s)eob
ssljeal 0] sug|d uonoe jsnlpe
puE SYOB(I9S SWOIBAQ -S|eob
ysiidwoooe o} sysu ajeudosdde
o)eL ssuoijejoadxa wus)-loys
pue -6uo| Bugesiunwiwos ‘sjeob
wes) Buibuajjeys pue snonigwe
198 0] WEes) Ylm 3IOAA -paiinbal
Usym SUoluUaAI9)UI [RIpaLual
Jswadwi pue ssuewuoued
UMO J0JjUcW ‘spiepue]s

Ajjenb pue s)nsal ay} pesoxs
0} Jwuwon) .eouewnopad
[euosiad Joj spiepuels ybiy

s18s pue s|eob pasnoojusid
‘BuiBus|ieys dojasg .synsau
pue spiepuels A)jenb pasoxs

0] slayjo spinb pue yaeo) .

uonmisul

8y} Jo lom sy} Buinjea pue
Bunenieaa ‘ssa2ons Bunnsesw
pue Bunoyuow ‘Bunjoen
‘saningqisuodsal Buuyep

‘piom Bujubisse pue Buibeuew
1o} sW9)sAs feuonnisui
Bumysiigelsg .ainssaid

Japun paoejd usym sindino
Aenb uo snooy e ulelulepy
ssuonelsdxa Bunsiyse

0] Jusuwwo? Aejdsip pue wes)
pue j|8s 0} ssAlDalgo pue sjeob
Buibus|feyo jag Auonsjdwos

0} ybnouy; sposfoid pue ysep
Mmojjod -splepueis Ajenb pue
s)nsal Buina|yoe o] yoroidde
PaRILLIWOD pue paujwIa)sp

B alelisuowa «paloensip
Buleq spioae pue Jjnsal pue ay)
uo snoo4 «ndino Ajenb sunsus
0] SSWOJINO puUEe spJepue)s
umo Mjuea Apusisisuon) .

papasu se sjusunsnipe ayew pue
‘sejepdn snjejs aplaold 'se01n0ssl
JO @sn pue “uom Jo Ajjenb
‘ss91B01d siopuopy «saAos(qo
9ABIYIE 0} J8PIO Ul S}Nsal

Jo Ailenb pue Ajpuenb sy souejeq
0} alqy « Aenb ybiy jo incino
90NPOI ~Splepue]s 18s Buinsiyoe
punole syse] pue sassasoud
ubisep pue spiepuels Ayenb 198
+S}JNS8l 1081100 ay] Bulasioe u
apud pue Juswywwoo wly Aeidsic
« SaljIAoR Ajuold-Iamo| Ag
pajoelsIp awWooaq 10U S80p pue
suonoe Ajuoud-ybiy uo snoo -

ainssaid 1apun uaym
uoleloadxa 128w o)
S|fej Ing ‘saoueIswnolD
|essush u) y1om Aljenb
80NpoId «HOM JO
Alllenb ay) Bunesodiooul
ul juswdoreaap

salinbal 1ng 1ndjno

Jo Ayuenb ay) uo snooy
-plepuels poob e jo s
1Y) SallooIno sanpold
8|0 By} Ul palinbal
S}INS84 JO [8AS] WNLUIUILU
2} aanpold -s)nsa.
1984102 ay) bBunsiyoe

0} JUsWIWLWOoD

2|SBq B MOYS

SJa)jEW Jueioduw)

0] Bulpuane ul souepinb
saiinbai jng yiom

10 Ayenb puejsiapun .

snooH Aleny
pue sjnsay

Jouadng

pasueApy

jusjedwon

o|seq

sapuxadwon

s,
o~




